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GOVERNMENT NOTICE
GOEWERMENTSKENNISGEWING

DEPARTMENT OF LABOUR
DEPARTEMENT VAN ARBEID
No. A. 78 9 February 2007
LARDUR RELATIONS ACT, 1995

NATIONAL TEXTILE BARGAINING COUNCIL; EXTENSION OF NEW MAIN COLLECTIVE AGREEMENT TO
NON-PARTIES

I, Membathiai Mphumzi Shephard Mdiadiana, Ministar of Labour, hercby, in tarms of sectlon 32 (2) of the Labour Relallons
Act, 1395, daclare hat the Collective Agreemant which appaars in the Schedule herato, which wes consluded n Natlionai Toxliie
Bargaining Couneii and ia binding in tarms of saction 31 of the Labour Refations Act, 1995, on tha pariles which concluded the
Agraement, shall be binding on tha ciher employers and employaes In that Industry, with effect from 12 February 2007, and for
the pariod ending 31 Decembeér 2008,

M. M. S. MDLADLANA,
Minister of Labour

—_——— i S — = e

No. R. 78 9 Februarie 2007
WET CP ARBEIDSVERHOUDINGE, 1885

NASIONALE TEKSTIEL BEQINGINGSRAAD: UITBREIDING VAN NUWE HOOF KQLLEKTIEWE QQOREENKOMS
NA& ME PARTYE

EK. Membathisi Mphumzi Shepherd Mdiadlana, Minister van Arbeld, verklaar hierby, kragtens artikal 32 (2) van die Wet op
Atheidsverhoudinge, 1995, dat die Kollghtiewe Ogreenkoms wat in die Bylae higrvan verskyn en wat In dis Nasjonale Tekstiel
Bedingingsraad aangegaen is en lragtens artikel 31 van dia Wet op Arbeideverhoudinge, 1995, bindend iz op die
partye wat dis Qorecrkoms aangegaan het, bindend is vir dle ander werkgawers en werknamats in daardie Nywerheid, mat
ingang van 12 Februarle 2007, en vir die tydperk wat op 31 Degember 2008 aindig.

M. M. . MDLADLANA,
Minister van Arbald
S8CHEDULE
NATIQNAL TEXTILE BARQAINING COUNCIL
MAIN COLLECTIVE AGREEMENT FOR THE TEXTILE INDUSTRY OF THE REPUBLIC OF SOUTH AFRICA
In actordance with the provisions of the Labour Relatianz Acl, 1985, made and entercd inta by and between 1he
Snuth African Cotton Textlle Processing Employers’ Association (SACTPEA)
South Aftlcan Carpat Manufacturing Employers' Assoalation (SACMEA)
Natlonal Manufactured Fibrea Emplayers’ Association (NMFEA)
National Association of Worsted Textile Manufaculers (NAWTM)
Natrow Fabric Manufacturers’ Assaclation (NFMA)
South African Wool and Mohair Processors’ Employars’ Organisation (SAWAMPEQ)
MNatfonal Texille Manufaoturars’ Assoclation (NTMA)
South African Home Textllez Manufacturers Employers' Qrganisation (HOMETEX)
South African Blankels Manufacturers Employers’ Organlsation (SABMEQ)

oz
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(hereinatier refarrad ta ax the “smployers’ grganisasion®), of the one pan, and the
Southern African Giothing and Textlle Workers' Union (SACTWU)

(hereinafier refermud 10 as the "irade union™), of the othar part, being the parties 10 the

Natlonal Textile Bargaining Councll (NTBC)
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EXPLANATORY NOTE:

The numbaring in the respective Annexures comtalnad in Part 2 of this Agreement corresponds with the numbering in
Parl 1 of this Agreamant,

PART 1
A APPLICATION

1. SCOPE OF APPLICATION

1.1 This Agreement applies 1o all employers and all employsss who arg parlies to thiz Agreament and who are
engaged In the Textile Industry, as definad In the registerag scopa of the Bargaining Council, which
consiuts ol the following subsectors/sections;

111 Woven Crochet & Kniled Narrow Fabiric Subsactor whigh, without in any way limting the ordinary
meaping of the expression, means that part of the Industry in which employers and employees
ara assoclated, either in whole or in part, tor any aclivity whalzosver, for the manufacture of
waven or erochel or knitted tape, In the £irip or in the piece, belng rigid of slasticised, having a
warp and & weft. with selvedge en aither sida, and being not mare than 250 ym in width and the
dyeing, printing and the firishing thereof, inclucing 1abels and trims manufacturad and
sub=equently slit. It Is specifically recarded that all bias binding/clothing accessory and braided
products arg covered, and Includes all operations, produsts and activitias incidental therelo ang
congequent thareon.
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Manulaciured Fibres Subisactor which, without In any way limlling the orcitary meaning of the
axprassion, meana that parl of the Indusiry in which employera ant smployses are associated,
aither In whole or in pent, for any aclivity whatasaver, far tha making of: manufactured fibres,
including the manufaclere and distribution of polymars or other malerials from which
manulactured fibvas ara derived, and the dyelng and/or finlshing and/or processing in any
manner whatsoavar of such fibres, pelymers or matarials, and includes il aparations, products
Bnd activilias Incidanial thereta and consequent thereon.

Carpals Subsector which, without in any way limiting the ordinary meaning of the expression,
means that part af 1he Industry In which smployers and employees are associated, eithsr In whole
or In par, for any activity whalsoever, for the manufacture andfor converting of all typas of
carpets, rugs, carpet files and broadisom camets, and Incluces al operations, products and
activilies incidental theret and consequent therean,

Wool and Mohair Seclion which, withaut in any way Umiting the ordinary meaning of the
expresgion, means that part of the Industry in which emplayers and employess ars agsociated,
alther In whale or in part, for any activity whatsoaver, for the purpasa of handling andfor
receiving and/or grading and/er sarting andior welghing andror catataguing and/ar washing and/or
carbonlsing and/or eombing andfor bleacting and/ar shrink proofing wosl, mehalr, andfor similar
fibres and Includes all operations, products and activities incidental thereto and consaquent
thareon.

Worsted Saction which, without n any way lImiting the ordinary meaning of the exprasslon,
mgans that part of the Industry in which employera snd employeas are associated, elther In whole
or in pail, for any aclivily whatsosver, for fhe purpose of manufaaturing worsled tops andfor noils;
worstad yarns and/er worsted fabrics: and wooellen and/or mixed yarma and/or woollen or mixed
clothy andfor by-products from wastes or other products, and includes all operatons, producta
and aclivities Incldental thereto and consequent thareon.

Woven Cotton Textile Products Subsector, which withaut in any way limiting the ordinary
moaning of the exprassion, maans that pant of the Industry in which employers and amplayeas
ara assotiated, either in whale or in par, far any activity whalsaaver, for the—

A.  manufacture of yatn frarm any cembination ot the following raw materials: cotton; spun
silk; rayon, including viscose; acatata; cup ammoniuim; nylon; and/or any ather synthatic
ar man-made fibre, including all waste and/or by-praducts fram any or all auch fibres (but
excluding the manulacture of any worsted processed yaen for uge in the worsted part of
the Industry);

B. manufagture of any woven cloth or fabric, from any or all of the raw matesialz andror
wazlas and/or yama mantioned In A" {above), Including manukactured filament yarna;

C. piinting and/or dyaing and/ar finlshing and/or processing of any taw melerials, andior
wasies, and/or yarns and wovan fabrios mentionad in "A" and "B", and Ingludes all
operalions, praducts and activities incldental thereto and consequent theraon.

Non-Woven Taxtlles Subsector which, without In any way limiling the ordinary meaning of the
expression, means that part ol the Industry in which amployers and gmployees are associated,
elihar in whale ar in part, for any activity whatsoevor, for the wmanulacture of all types of
non-wevan textile produsts, including but nat limited te flock, wadding, padding, folt, under-fal,
Medical wadding, cotton wool and nesdle-punched, stitch-bonded, spun-bonded; ehemigally-
borded, therme bonded o laminated textile fibre materiala, and includes all sperations, produats
and aclivities incidantal thereto and consequsnt thareon.

Home Taxtiles Section which, without in any way limiling the ordinary meaning of the exprassion,
means that part of the Industry in which amployers and amployess are associated, alther in whale
or in par, far any activity whatsosvar, for the manufaciure of household textiles; texlie
furnlshings; {owels and towelling; and any other made-up textiles, and Includss all oparations and
activilies incidental thwreto and consequant thergon; but excludes the manufactwe of any
garments and pther products that are goverad by the jurisdiclion ot the national clothing
bargaining council;

Blankel: Section, which withaut in any way limiting the ordinary meaning of the axpression,
means that part of the Indusiry in which employsrs and employses are associaled, either in whola
or in part, for any aclivity whatsaever, for the manufaciure of—

A.  all types of blankets and blanketing (not limited to biankating, throws, traveliing rugs ang
shawls, whether un-raisad, ralsed, plain, dysd, printed, blanketing in roll-form or otherwise
treated) made by woven, knittad (clreuilar or warp), needle-punch, tufted, malipal, mallmo
Rrocesses;
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B. yarne for cale or on commissien, if such yams in the final weight of woolien, worsted,
acrylic, coiton, maehair or mixed compoailion yarns measure 5300 melres or more
(50d-1ex or more) to the kilogram, for use In the manufacture of the anicles referred ta in
paragraph A, and Includes afl operations, products and activities Incidantal therete and
coneequent thoreon,

1.2 This Agreement also applisg to these non-parly employers and employees 1o whom this Agreement has
beson extendod by the Minister.

PERIOD OF OPERATION

This Agreermant shall coma inta aperation on & dals to be fixed by the Minister of Labour in terms f saction 32 (2)
ol the Labour Relations Act, 1995, and shall remain in force until 31 December 2008

EXCEPTIONS

3.1 The provisions of this Agreement shall not apply to employees whose wages are not preseribad herain,
unless wtherwise spacllic in this Agreement.

3.2 Subject ta clause 1.2 the provisions of thia Agreament shall nat apply to non-parties in respect of clause
1.1 and clauge 34.

B. REMUNERATION

MINIMUM WAGES

4.1 The minimum wages for the Textils Industry, which an employer shall pay to employsas, shall be as
spacified in the relevant Annexures In Pan 2 of this Agresmant.

4.2 Every employer must pay each amployse a wage that is not less than the minimum wage prescribed in
the ralevant Annoxures in Part 2 of thiz Agresmant.

4.3 Unless ollierwisa apacifiad In the relevant Annexures in Part 2 of thia Agraement, in addidon to the wage
that an employes is entitled to in terms of this Agrasment, he shall be entitled to receive, by no later than
gix wosks from tha date tram which the Minister declare this Agreamani binding by publication in tha
Gazsito (hercinaftar raferred to as the implamentation date} and in equal weskly instalmants an amount
aqual to the diference between the remuneration paid to him calculated from the effective data until the
implementation date and remuneration based on his wage, as specified in the relevant Anhexures in Part
2 of thie Agreement, caloulated (rom the effactive date untll the Implementation date.

CALCULATION OF WAGES ‘
Unless otherwisa specified in the relevant Annexures In Part 2 of this Agreement—

4.1 any calcutation of wages must be baged on the howrly waga and any fraction of a cent alter complating
the caloulation must ba adjusted ta tha nasrast cant;

5.2 abasic hourly rate is aiculated by dividing the weekly wage by tha number of ordinary hours worked n a
wook!

5.2 abasic daeily wage Is calculated by dividing the weekly wage by five far a fiva-day worker and by six for a
six-day worker,

5.4 a basic weakly wage means the bagic hourly wage mulliplied by the qrgdinary hours worked in the waek:
5.5 amonth wage is calculated by mulliplylng the weekly wage by 4,33
SHIFT ALLOWANCE

Unlass otherwise specified in the relevant Annaxures in Part 2 of this Agreement, an employar must pay a shitt

allowance 1o each employea who works a shit or part of a shift between 18:00 and 06:00, as specllied in tha raia-
vant Annexures hersto.

LONG-SERVICE ALLOWANCE
A long-earvice allowance shall be payable as specified In tha ralevant Annexures in Part 2 of this Agraament.
ANNUAL PONUS

An amplayer must pay an annual banus 1o each employee a8 spocified in the ralevant Annaxures in Part 2 of this
Agraament.

CHANGE IN OCCUPATION
Unless olherwise spacifled In the relevant Annaxures in Pact 2 of this Agresment it an employer requires or permits
an employea to work for longer than an hour In an accupation or at a skill level in respect af which a higher wage

is presciibed, the smploysr must pay that empioyee af the higher wage tor all the ordinary hours of work that day
aven if that employee did not work all the hours in that higher occupation or at that skill level,

[}




8 Mo 20878 GOVERMMEMT GAZETTE, 2 FERRUARY 2007

10. TEMPORARY EMPLOVEES

Unless otherwlse specified in the relevant Annexures in Part 2 of this Agreement, an employer musl pey a
ternporary smployee a wage-—

10,1 for each hour, or parl thereof:

10.2 no lesa than the basic hourly wage payable to an emplayes In actordance with the relevant Annexures in
Par 2 of this Agrecment.

11. DEDUCTIONS
1.1 Unlees otherwise specificd in the ralevant Annexures In Part 2 of this Agreemant—

11.1.7  an employar may nol fine or impose 3 lgvy an an employes or chargo an employee & foo; and

11.1.2  an emplayer may hot deduct any amount front an employee’s wages, excapt 40 amotrmit—
11.1.2.1  required or permittad by taw; or
11.1.2.2 required or permitted by this or any other Collective Agreemant.

1.2 anemployes may autherise the employer io deduct an ameunt tram the employes's wage for —
11.1.53.1  aregistared sick benefit, medical ald. penslon or provident tund; and/ar
N.1.3.2 insurance, annuity, savings, o holiday schemes approved by the Council; and/or

1.1.3.3  any other deduction authorised by the employee, as agreed to bulween the individ-
ual employes and the amployer.

1.2 The authorisation ralgrrad to in clauss 11.1—
11.2.1 must be in writing; and
11,22 dees not apply to any fund or scheme established by the Counall,
12. PAYMENT OF REMUNERATION
Urfasa etherwisa specitiad in the relevant Arhaxuras in Part 2 of this Agreasment—

12.1  avery emplayer must pay o an employeo all the remuneration due 1o such smployes sach week, sxcept,
by written agreement, remuneration may be paid manthly;

12.2 payment may be madp—
1221 Incash;
12.2.2 by bank transfer
1223 by bank deposit; or
12.2.4 by chegus;
12.3 payrment must be accompanied by & paysilip with the following detalla:
1231  the employer's name and address;

123.2 tha name, occupalion, identity dogument nuimber. clock number or payroll numbar of the
employee;

1233 the employese’s date of employment;

12,34 the wage grade of the employee;

12.8.5 the totn! ordinary hours worked;

12.3.6 the avertime hours worked and the ovartime rate;
1237 the rate of pay;

17238 any othar payment due 1o the employee [b accordance with the relevant Annexures in Part 2 of
this Agreement;

12.3.% any shift pramium;
12.3.10  any lpng-service award;
12311 the deductions made and the reason far the daductions;
12.3.42  thg romungration due;
12.3.13  the pariod in respect of which payment s made; and
12.3.14  the actual amount paid to the amployae.
124 payment must be made—
12.4.1  In raspact of monthly-paid emplayess, during the (a3t waek of the month; or
12.4.2 in respact of weekly-paid employges, within seven days of the waek warked; or
12.43  at any other timo or period as speeacified in the relavant Annexuras In Part 2 of thiz Agreemeant;
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12.5 puyment in cash must be mede—
12.5.1 in an envelope;

12.5.2  during working houre or within 15 minutes of the end af the shitt, or paymenl is made afier that,
the employes must be paid at the basic hourly rale for the me betwsen the end of the shift and
whan payrent is made; and

12.3.3 in respact of temporary employees, al the and of that temporary amployes's emplayment in
gach weak.

13. INSURANCE OF REMUMERATION
Linless otherwisa specifled In the relavant Annexures in Part 2 of thiz Agresmant—
13.1  avery amployar must take aut insurance 1o insure the remuneration of its employeas in case of tire, and

13.2 the employer must furnish the Cauncil each year with a cedtificate from the insurer confirming this
INSUrancs.

C: HOURS OF WORK
14. DRDINARY HOURS OF WQHRK '
Unless otherwise specitied in the rafevant Annaxuras in Part 2 of this Agreement—
111 @an employer may not require or permit an employee to work more than—
19.1.1 45 ordinary hours in a waek; and
14.1.2 eight orditnary hours in a day if an amplovee works more than five days in a week; or
14,13 nine ardinary hours in @ day il the emplayee works five days or fewer In 2 week;
14.2  ordinary hours of wark arc cxclusive of maal braaks unless gpacilied to the contrary.
5. OVERATIME
Unless otherwise spacified in the relevant Annaxuras in Pant 2 of this Agreement—

151 an employar may not require or permit an employee 1o work more than three hours’ overtime a day or 10
hours' overtin Ir & weak;

152 overtime is calcUlatad on a daily basis;

15.3 the minimum overtime rate payable to an employee is ona and one half times the amplovee’s wage rale
tor ordinary hourg of work;

154  overtime may nat be oftset against short me.
16. MEAL AND OTHER INTERVALS
Unless atherwise speciiind n the relevant Annexures in Par 2 of this Agresment—

168.1  an employer may not requirg or permil an employas to wark more than five hours continuously without a
maal intarval of at leasi 30 minutes;

182  subject lo the pravisionz of clausze 16.3, ny work may be petformed during a meal intgrval;

163  during a maal interval the ermployse may be requirad or permitted to perform only dulies 1hat cannot be
laft unattended and cannat be performed by anothar employes;

184  an employea must be remunerated for a meal interval In which the employee is required to be avallable
for work;

165 tha meal interval is not part of the ordinary or overtime hours worked, sxcapt that any ime worked by a
security guard as a mual intarval is part of that employee's ordinary or avertime hours:

166  Intervalz of |ass than 30 minutes are part of the ordinary or overtima hours of work;
16.7 intervals of longer than 1,25 hours are pan of the ordinary hours of worlk;

16,8 avery employee must be given at teast bwe 10-minule rest breaks per shift and these rest breaks are part
 of ordinary time;

16.9  the 20 minulres allocated for the rest breaks may by agrewment be—
18.9.1 added 1o the mual intarval il less than 40 minutes: or
16.8.2 uead to permit employees to leave werk befora the lermination of the working day, wilhout loss
of pay.
17. PUBLIC HOLIDAYS
Unieas atherwise specifisd in the relevant Annexures in Pan 2 of this Agresmeni—

17.1 an ewployer may not require ar permit employees to work on u public heliday except in accordance with
an agreement;

GO7-005141—8
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17.2  the publiz holidays are the follawing:

17.3
17.4
17.6

17.6

7.7

17.2.1  January 1, New Year's Day:
17.2.2 March 21, Human Rghts Day,
17.2.3  Qood Friday,;
17.2.4 Family Day;
17.2.5 April 27, Freedom Day:
17.2.6 May 1, Workers' Day;
17.2,7 June 16, Yeuth Day;
17.2.9  August 8, National Women's Day;
17.2.9 Saptembar 24, Heritaga Day;
17,210 December 16, Day of Reconciliation;
17.2.11  Dacember 25, Chrisimas Day,
17.2.12 QOecembar 26, Day of Goodwill;
a public holiday may be exchanged for any other day by agreamaent;
if a public: holiday falis an a Sunday, the fellowing Monday must ba a haliday;
il & public holiday falls on a day on which an employee would ordinarlly work, an employer must pay—

17.5.1  an employes who dogs not work on the public holiday, at least the wage thal the employea
would ordinarlly have racelved for work on that day;

17.5.2  an employes who dogs work on the public haliday—
17.5.2.4 &t least double the emaunt refarrad ta in clause 17.6,1; or

17.5.2.2 ititis grealer, the amount refarred o in clause $7.5.1 plus the amount aamed by
the employea for the fime warked on that day;

if an employee works on a publie haliday on which the amployas would not ordinarily wark, the employer
must pay that amployes an amount equal to—

17.6.1 1he smployee’s ordinary dally wage; plus

17.6.2 the amount sarned by the employee for the work performed that day, whalhar calculalad by
ratarconce 1o time worked or any other mgthod;

it an employer chooses not v work on any religlous hc;llday athar than a public hofiday then the
employce must be paid & if they had ordinarily worked on that day.

18. SUNDAYS
Unleés otherwise specifind in the relavant Annexures In Part 2 of this Agreement—

18.1

10.2

18.3

an employer must pay an employes who works on a Sunday at deubla the employes’s wage for each hour
worked, unless the employee ordinarily works on a Sunday, in which case the employer must pay the
employse at one and one half times the smployee’s wage for each hour worked;

It an amployes works less than the employee's otdinery shift o @ Sunday and tha payment that the
employee Is enfitled o in torms of clause 18.9 i less than the employee's ardinary dally wage, the
employar must pay the empltyee the emplaoyes's ordinary daily wage:
if @ shift werked by an employee falls an a2 Sunday and ancther day, the whole shift is deemed to have
bean worked an the Sunday, uptess the greater portion of the shit was worked on the other day, in which
case the whale shift Is desmed 10 havo boon worked on the other day.

18 SHOHRT TIME
Proviaions relating to short time are specified in the relevart Annexures in Part 2 of this Agreement.

20. EXCEPTIONS

The provisions concerning meal intervals, rest inlervals and ovedime in Section C (Hourg Work) of Part 1 of this
Agresment do ol apply to emplovees engaged in work required as a rasult of a breakdawn of machinery or plant
ar &3 & result of any cther unforeseen emargesncy.

0. LEAVE

Z1. ANNUAL LEAVE
Unlesa otherwisa spacivied In {ne relevant Annexuras in Pan 2 of this Agreement—

214

in this pan, "annnual leave oycle” means the pariod of 12 months' employment with the same employer
immadiately following—

21.1.1  an employsa’s commencemant of employmedt: o
21.1.2 the completion of that employee's priar leave cycls;

' mcllnn




STAATSKOERANT, 8 FEBRUARIE 2007 No. 29578 11

21.2 an employer must grant an employee at least—

21.21 21 consecutive days' annual [¢ave en full remuneration in respect of each annual leava cycle;
or

21.2.2 by agraement, one day of annual leave on full remuneration for every 17 days an which the
amployas worked o was enlitled 1o be paid;

21.2.3 by agreemcnt, one hour of annual laave on full remunaration for svery 17 hours an which the
employee worked or was entitled 1o be paid;

21.3 an employes iz entitled to take leave accumulatad in an annual Isave cycls in terms of clau=e 20,2 an
consacutiva days,

21.4  an empleyer musl grant ennual leave net later than six menths aftar the end of the annwual lsava cycle;
21.5 an employer may not requirg or permit an employee to take annual loave during—

2150 any other period of laave to which the employsa is antitied, or

21.5.2 any perad of nolice of terminatlon of employment;

216 notwithstanding clause 21.5, an employer must permit an employee, at the employee's written roquest, to
take leave during a period of urpaid leave;

21,7 anemployer may reduce an employee's entllemant io annual laave by the numbar of days of accagional
leave on full remuncration granted to the employee at the employee's request in that leave cycle!

21.8 an employar must grant an emplayee an additicnat day of paid leave if a public holiday falls on a day
during an employee's annuat leave on which the employes would ordinarily have worked:

21.9  an employer may net require or permit an emplayes to work for the employer during any perind of annual
leave:

21.10 annual leave must be 1aken—
21.10,1 in accordance with an agreament between tha employer and smployee; or

21102 if thera is no agrasmant [0 tarms of clauss 21.10.1, at a time determinad by the employer in
aocordance with this section,

21.11  an amployer may hot pay an employee instead of granting paid leave in lerms of this sagtion excepl—
21.41.1  on termination of employment; or
21.11.2  in accordance with section 40 {8) and (¢) of the Basic Condilions of Employment Act, No. 75 of
1997,
22. BICK LEAVE
Unloss otherwise spacilied in the relevant Annexures in Part 2 of thiz Agresmsni—

221 in this clause "sick ieave cycle™ means tha period of 36 months' employment with the same employer
immediately following—

22.1.1 anemployee's commencement of employment; or
22.1.2 the completion of thal employes’s priot sick eave cycle; '

222 during every gick-loave cycle, an employee ic entitted to an amount of paid sick leave equal o the
number of days the employee would normally work during a period of six wasks, and nolwithstanding
clause 22.2 during the first six months of employment, an employaa Is antitlad to one day's pald sick leave
for gvery 26 days worked,

22.3 an employer must pay an employee the employec’s basic dailly wago for each day that the emploaysa is
entitled to pald sick leave;

22,4 an amployer Is not requirad ta pay sick leave—

2241 1o an employes i toth the employer and the employce have made a conlribution to a fund or
organisation that has guaranteed to pay the employes moneys In llau of wagos during times of
incapacity;

Z2.4.2 1w an employee who has béen absent from work for longer than two days and has not praducad
a medical cerilicaty stating Ihe nature and duration of the sickness;

2243 o an employes who has been absant from wark for loss than wo days on mote than two
ocoasions In an elght week period.

43. MATERNITY LEAVE
Unless otherwise specifiad in the relevant Annevures in Part 2 of this Agreement—

23.1  subjecl to the provislons of this Agreament, & female employee who hes continuously worked for the same
employer for not less than one compleled year as and when zhe commencas her malerpity leave will be
sntitlad to matarnity Isava not mxcmsding slx months for any one pregnancy;

di
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23.2 such smployea must, at least four weeks before commancement, notify har amployer in writing of the date
she intendsa ta commence maternity leave, and the date sha Intends to raturn to wark;

233 during the peried of maternity leave all wermad and edhdiliens of empleymant undar the amplayment
eantract will ke suspended, axcept that—

2331 where there s compllance with clause 23,1, service wil be regartded as uninterupied;
23.3.2 the employee will be antitlied 1o réceive a matamnity banefit in accordance with this Agresment:
23.3.3 any annual teave due 10 the employes must be taken as part of the maternity leave;

23.4 gt the end of the period of maternity ieave the employae will ba anlitied 1o resume work with the
employer in @ pesiion at least idontical or similar 1o, but not Yess favourable than, the one hald prior ta
taking matarnity leave,

235 apregnant employse may commence matemnity leave at any time from four weeks prior to her gxpactad
date of cenfirament, but may not work for six weaks after tha birth of her child, unlass it is certified by a
medical practitioner that she i {it 1o do 80;

238 employers must pay employees 33% of their basic weekly waga for four monthe and the remaining two
manths ara to be unpald;

23.7  each employer mual guaraniee the re-emplayment of the ampleyas after the expiry of tha matarnlly leave
unlgss sha has been selacted for ratranchment oh oritaria agreed to botween the employar and the tracds
union parly {o this Agrasmant;

23.8 the emplover may hire an amployee on a temporary basis to fill the employee's post untit the employae
returng and the trade union will nat challengs the faimess of the termination of service of the temporary
employee as a consequence of wat g laid down in this section.

24. FAMILY RESPONSIBILITY LEAVE
Unless otherwise spoacified in the relevant Annexures in Part 2 of this Agreement—

24.1 An employer must grant an employee, during each annual lsave cycle, at the requast of the amplayse,
thrag days paid family responsibilily leave, subject to—
24.1.1 notification of tha birth of the ermployes's child or that the child [x ick; and

24111 submission of gatisfactory proot of binh in the fonm of a binth cerificate; or of 1he
chlld's sickness; #nd

24.1.1.2 such leave for birth being taken at or around the time of the birth of the child, and
in any event within ore manth qf tha birth;

24.1.2 in the ovent of death—

241.2% the desth of an immediala family membar (dufined as own child/brothar/sisier
spouss/iiia partnar/grandehiid/parant or grandparent, inclugding adoptive parent or
child); and

24.1.2.2 submission of satisfactory proof of death in the farm of a death cortificate; and

24.1.2.3  such [6ave Biéing taken at ar around the time of dealh of the tamity marmibar, and in
any svent within one manth of the death;

24.2 family respongibility wave 13 not accunulative;
24.3 payment of any benefll claimed In terms of this clausse may be mada only aller compliance with these
provisions.
E: EMPLOYEE BENEFITS
2b, RETIREMENT FURD
Unlazs athanwize spacified in the relavanl Annexures in Part 2 of this Agresmant—

251 al amployers and emptoyees must become members of & rogistared ratirément fund agreed 1o betwaan
the parties, faillng which thay shail bacoms mambers of the Tex{lle Industry Provident Fund;

25.2 conlibutions by the employer and employee to such retirement fund raust be in accordance with the
ralevant Annaxures In Part 2 of this Agreement,
25. BURSARY SCHEME

Thi trade union has extablished the SACTWU Education Bursary Schems for the purpose of providing bursaries
for its members and their depeandants.

Unleas otherwise gpacified in tha relavant Annextires in Par 2 of this Agraement—
26.1 every emplover must pay to the Coungll an amount of 20 cents per weok per SACTWU member;
26.2 paymenls must be made on or before the 15th day of thy fallowing month;
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27.

23,

9.

3.

al.

32,

263 the Councll will collale and collect all such payments and remit the total amount 1o SACTWU on a
monthly basls.

FUNERAL BENEFITS
Funeral benafite shall be provided as stipulated In the relevant Annexuras in Part of thia Agrasmean.
PERSOMAL PROTECTIVE EQUIFMENT

281 Employarz must provide employess with svery tem of parsonal protective agquipment requirad by the
Ovcupational Haalth and Safaty Act, 1993

20.2 Al parsanal pratective aquipment required by law or Collaclive Agreement—-
28.21 must be provided tree of charge to the employee. and
28.2.2 remains tha property of the employer.
SACTWU HIVIAIDS PROJECT

Unlees otherwise specified in the rélevant Anréxures i Part 2 of this Agreement, for the purpose of providing for a
fund ta provide HIV/AIDS education and awareness in the workplace, sach employer shall contibute 10¢ {ten
canls) per woek per amployae. Such contribution shall by made direclly to the SACTWU Finance Depariment, on
an annual basie, by ne later than 31 Jaruary each year. The amount to be paid shall be calculated according (o the
number of employees in employment as at 30 November of the previous year.

LEARNERSHIPS
Provisipns relating lo learnarships shall ba as =lipulated in the relevant Annexures in Par 2 of thiz Agraement.
F: TERMINATION OF CONTRACT OF EMPLDYMENT

TERMINATION OF CONTRACT QF EMPLOYMENT
Unlessa otherwise apecified in the relevant Annexures in Par 2 of thia Agreament—

.1 anemployer or employas who wants to ferminata the contract of amplayment during ths first six months
of amploymant must give al least one week's nolice;

.2 an employer or employas who wanis lo erminate \he coniract of employment afier six months of
employmaent, but belore the completion ot twelve monthe of empleyment, must give at laast two weeks'
notics;

313 an employer or employea who wants to terminate the comtract of employment after one year or more,
must giva al laast four weeks' notics,

3t.4 notice of termination must be given—
2141 in writing;
J1.4.2 oulzide any period of leave, axcept sick leave.

31.5 if the employer waives any pert of the notice, the employer must pay tha balanes of the ramunaration
relevant to such notice period as referred to in clause 31.2 and 31.3;

31.8 il any employee faile 1o adhere to the provigions of thiy clawse then the employer may deduct from any

money (hat @mnployer owes the vmployew, the employes's basic hourly wage far each hour he or she
was away from work:

3.7 nothing in this part atfects the righl of an employer or an employee to terminate a contract of
amployment withoul notice far any jusiified cause recognised by law.

CERTYIFICATE OF SERVICE

On terrination of the contract of service the employar must provide the employea with a cerificale of service
stating--

321 the smployes's full name;

322 the name and address of the amployer;

923 a description of the Councll and relevant subsector by which the amployers business is covered;
32.4 the date of commencement and date of lermination of emplaymeant;

32.5 the fitle of the job and the grade or a brief description of the work for whieh the emplayss was smployed
at the data of \ermination;

A2 5 the remunaration at tha data of terminatian: and
32.7 it the employes so requests, the reason 1or termination of employment.
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G: ORGANISATIONAL RIGHTS

33. COLLECTION OF MEMBERSHIP FEES FOR TRADE UNION
Unless etherwise spacifiad in tha relevant Annaxynes in Pan 2 of this Agreement—

331 any amployse who is a membder of the trade union may authorise the employer in writing to deduct
subseriptions nr fevies of the Irade union from the employee's wagas;

33.2 an employar wha racalves authorigation in terma of clause 33.1 must begln making the authorised
deductions from the beginning of the fallowing menth;

33.3 evaery employer must pay the amount deducted 10 the Gouncil by the 15th of the {ollowing muonth,
accormpanied by tha schadulr detalling—

33.3.1  the name of the emplayar;
33.3.2 the name of the mambers in reapect of whom the deductions have bean mage:
33.3.3 the amounts deducted: and

33.3.4 the names of the membars in respect of whom daductions have not been made and the
reasons why,

3.4  an amployee may revoke an authorzation given in terms of clause 33.1 by giving the employer and the
trade wnion one menth's written notice and such writton natice must be given to the head aftice of tha
unipn;

315 an employer who recelives a notice in terms of clavse 334 must continue to make ihe autharized
deductians uniil the nolice perlod has sxpirad,

34, TRADE UNION REPRESENTATION ON THE COUNLCIL
Unless otherwise spedified in the relevant Atnexures in Part 2 ol this Agreement, svery amployer must give
employes representatives paricipating on the Councll &very reasonable facility to attend 1o their duties arising from
their work on the Council.

35. SHOP BSTEWARRS" RIGHTS AND FACILITIES

35.1 Shop stewards' rights and tacilites shall be as speclified in the ralovant Annexures in Part 2 of thiz
Agragment,

35.2  Noiwlthetanding clause 35.1 abgve, shop steward rights and facilitias shall be no less lavourable than
those stipulated in amploymant law.

353 Where tha provisions in the Annexuras reflermed o in clayse 35.1 above are silent on any shop steward
right ot Tacility. the relevant provisions stipulated in employment law ahall be applicabla.
H: GENERAL

36. LIMTATION ON THE RIGHT TQ STRIKE OR LOCK OGT
Unlgas otherwise spacified in the relavent Annexures in Part P of this Agreament—

36.1 no person may take part in a strike or lockoul or any congdyct in confemplation gr furtherange of a strike
or lackout in respect of any dispute about tha interpratation or application, including enforcament, of this
Agraement; armd

36.2 nowithstanding the provisions of clauas 36.1, akrikes and lockouts in raspact of disputes about the
aheration of the provisions of this Agreement are permitied, in terms of the provisions of the NTEC
Cangtitution,
37. EXEMPTIONS

471 The Bargaining Council must determine its exemptlons policy and process all exemption applications
In terms ol this policy.

n7.2 Al applications for sxemption must be made in wiiting lo the Secretary of the Bargaining Gouncil,
satting out ralavant information, including—

37.2.%  the provisions of the Agreement in respect of which sxempfion is sought;

37.22 the persons in respect of whain the exemption is sought;

37.22 the reasons why the exemption 13 sought;

37.2.4 the nature and eize of tha business in respact of which the examption Is sought;
37.2.5 the duration of the exemption sought;

37.2.6 \ha businass plan of the applicant seeking the exemption; and

37.2.7 any othor informatian the Gauncil may preacriba from time 1o tima,
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373

374

ar.s

37.6

77

37.8

An axernption applicatien in respact of a tarm or provision of a Collective Agreament—

37.3.1  gongluded in the Coungll that applies thmoughout the Taxtile Industty must be considered by an

axamptions coinitillee appoinbyd by the Cauneil;

3722 concluded in a subsactor chamber must be cansidered by an exemplions committea whose

members are appointed frem fhe employers’ organisation(s) and tradsa unlan{s} who participate
in the subsactor chamber or saction,

An exemption committee appointed by the Council may request additional information from an
applicant applying for exemption.

The Secrelary must advise the applicant jn wrlling of the decicion of the exemptions committee within
45 days of receipt of the application, failing which the Barpaining Council shall ba deamed tp have
refuged tha application for axamption.

Within thirty {30) days of the date of refusal of the exemption application, an affiectad party may refar

tha applicalion, in writing, te the Indepandant Exemptions Committes astablished by the Councit ar
Executive Comimittes to cansidar and decide the application.

The Independent Exemptions Commities established by the Bargaining Councii shall consist of one
independent person.

When considering an application tor exemption, the Independent Exgrnpliony Committes must
conzidar—

37.8.1 whether the granting of the exemption will prejudice the objeciives of thy Bargaining Coungll or

contravens the provisions of any labour legisiation or Collecive Agreements;

37.8.2 1he circumatances prevailing in the Texdile lnguslry 83 & whola or the subsectors lkely 1o be

affected by the application;

37.8.3 1ha natura and size af tha bukiness in respect of which the application is made;

37.80.4  whether the duration of the exerption is far a limited or specified pariod;

37.8.5 any represenialions made by the employses likely to be affected by the application;

37.8.6 whether the business plan presemad by the applicant demonstralag that the granting of tha

examption will maks a matarial ditisrence to the fongtarm viability of the businoss in reapect of
which the cxemption is sought;

37.8.7 whether a refusal to grant an exemption will result in undus financial hardship 1o the applicant;
ar.8.8 whathar the granting of the axemption will undermina collaciive bargaining and be likaly 1o

tause undue financial hardship lo the emnployees affacted;

37.8.9 whether the granting of the sxemption will impact negatively on parnity agreements; and
37.8.10 Whaether the granting of the exemplien will impact negalively on local competitors who are

complying with Golleclive Agreemants.

37.9 The daclision of the Independent Exemptions Committee shall be final and binding upon the applicant and
the Bargaining Council,
38, ADMINISTRATION
38.1 Tha Council xhall be respansible for the agministration of this Agreement.
38,2 Subject to the powers and funclions spacifically grantad ke ather strugtures in the NTBG Constitution, the
Council may Issue guidelines andior make policies regarding the implamenatian of this Agresment, which

guidalines amd or pelicies shall be binding on all employeas and employers who fall under the registerad
scope of the Bargaining Council.

383 The Counagil may &ppoint designated agents in accordance with the Act to monior and anforce the
pravisiang of this Agreement,

284 AN payments 1o the Council must be accompanied by the remiftance advice forms presoribed by the
Councll, togather with all other informtion required by the Council.
30. DESIGHNATED AGENTS

38,1 The Council may request the Minister of Labour 1o appoint ons or maore specified persons as designated
agents to agsist in enforcing the terms of this and other Agreements of the Council.

39.2 A designated agent may—

39.2.1 secure compliance with the Council's Collective Agreements by—

39.2.1.1 publicising the coments af the Agreemaents;
g9.2.1.2 conducling ingpsaclions;
39.2.1.3 investipating complaints;

dl
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9.2

39.2.1.4 Investiaiing means of congiliation;

39.21.5 issuing & compliance ordat requiring any persen bound by this Agreement to
comply with 1his Agreement within a =pecilied periad; ar

39.2.1.6 using any other means the Gouncll may adopt;
parform any other functions that are conferred or imposed on the agent by the Council,

39.3  Adesignated agent must repont all disputes cancerning compliance with any pravision of this and any ather
Agreements of the Councll 1o the Sacretary of the Coungil or his/her appointas,

39.4  Within the registared scope of the Councll, a dosignated agent of the Council has all the following powers:

3941

39.4.2

39.4.3

39.4.4

1045

3946

3947

39.4.8

39.4.9

394,10

A destgnated agent may, willout warrant or nolice at any reasanable Hme, enter any workplace
ar any other place whera an employer carries an business or keepzs amployment records,
that i3 not a home, in order o monilor or enforee compliance with a Collective Agregment
concluded In the Councll,

A dasignater] agant may only enter a homea or any place other than & place rafarred to in slausa
39.4.1—
39.4.2,1  with the cansant of the gwner or pcoupier: or
39422 if authorised to do 80 by the Lebour Court in terms of claugse 39.4,3:
The Labour Court may issue an authorisatlon contemplated in clause 39.4.2.2 only an written
application by » designated agent who siates undar oath or attirmation the reasons for the need
to enter a plage, in order o0 menitor or enlerce compliance with a Colleclive Agroement
concluded in the Gouncil.
It # Is practicable 1o do so, tha amployer and a trade union reprasantative must be notified that
the designated agant Is present at a workplace and be given the reason for tha designated
agent's presence. The Council may devalop a policy to give further effect to this provision.
In arder 1o monitor or enforca compliance with a Collective Agreement & dwsignalsd agent
may-—
39.4.5,1 require a parsan 1o disclose information, sither crally or in wriling, and wither alore
or in the presénce of witnesses, an a matier 1o which a Collactive Agreement
ralates, and raqulve that disclosure o be under cath or afftmation;
30.4.5.2 inspact and questien & parecn about any racord or document 1o which & Collective
Agreemaent relates;
89.4.5.3 copy any racard or document referred 10 In clause 39.4.5.2 or remove these o
maka copies or extracts;
494,54 require a persan o produce of deliver 1 a place specified by the designated agent
any record or gocument relerred to in clausa 39.4.5.2 lor inspection;
38.4.5.5 inspect, question a parson about, and it nacessary remove, an articls, subslance or
machinery presant at a place referrad to in clause 39.4.5.1 and 38.4.5.2;
30458 quesiion u person about any work perigrmad; and
35.4.5.7 perom any other doscribed funcltion necessary tor monilering ar enlgreing
compliance with a Collective Agreement;
38,4.6.8 perform any othér functlion necassary in the execwdion of thelr functions as
prescrinad by the Councll and/or the provisions of employment faw,
A deslgnated agent may be accernpanied by an inderprater and any ather parsan reasonably
required lo assist in conducting an inspaction,
A designated agant must- -
39.4.7.1 produce on equast a copy ol the autherisation referred 1o in clavse 39.4.3;
39.47.2 provide areceipt far any record of decumant mmaved in terms of clause 39.4.5, and
raturn any removed record, documenl ar item wilhin 8 ressonable pariod,
Any peraen wha is gquestionad by a desgigrated agent in tarms of clause 39.4.5.2 must angwar
all questions lawfully put to that persen truthfully and 1o the best of that perscns's ability,
An answar by any person 19 a guestion by a designated agent in terms of this clause may not
be Lsad against thar persan in any criminal procesdings, excep procesdings In raspect of a
chargs of perjury or making a false statement.
Fvary employer and each employee must provide any facility and assistanca at a workplace that

is reascnably required by a designated agent to effectively perform the designaled agent's
functions,
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39411 The Councll may apply to the Labour Court for an appropriate order against any parson who—

39.4.11.1  refuges of lailz to anawer all guestions lawlully put 1o thal person
truthfully and tc the best of {hat person's ability; or

39.4.11.2 rafuses or falls to comply with any raquirement of the designated
agent in lerms of this clawse; or

39.4.11.3 hinders the dasignated agont In the performanca of the agent's
funetions in terma of this clause; and

A9.4.11.4 for the purpozes of this clause, & Collective Agreement shall ba
deamed to include any basic conditlon ol employment which
constilules terms of a coniract of amployment In tarma of saction
48 (1) of the Basi¢c Conditions ol Emplayment Act No, 75 of 1997,

4. GCOUNCIL LEVIES
Linless atherwise apectfied in the relevant Annexura in Pirl 2 of thizs Agresmenl—

401 aach employer mus! deduct a Bargalning Counell levy of A1 par week from tha salarywage of sach
employes;

40.2 amployers must pay to the Bargalning Council an amount equivalent to that deducted fram all its
amploysey;

40.3  avery employer must pay tha amounts referred 10 in clause 40.1 and 40.2 to the Bargaining Councll before
the 15th day of the foliowing month;

40.4 of this Council lavy receivad, an amaunt of 10 cents per side shal be allocated to the ralevant subseciors
and or sections for purpogas of assisting 'n the financing of wage negotiation expenses and this 10 cent
cost entitlement shall be transferred to the respective parties on a quarterly basis subjact to Cauncil
aparovan conditions.

41. CLOSED SHOP
Lintess otherwvice specified in the relavant Annaxure in Part 2 of this Agreement—
41.1 the closed shop shall be applicable io bargaining unil emplovees;

41.2  current employess who were not members of the trade union at the time that the closed shop became
effaclive shall not be required or compalled, by vinue of the pravisions of thia elauss, w become members
of the trade union;

41.3 far the purpcsas of thig section of this Agreament, no union mambership subscription or levy deducted i
conxequence thereo! may be—
41.3.7 paid 10 & pelitical parly as an affiliation fee;
41.3.2 caoniributert in cash and kind te a political party or @ parsen slanding for glection {0 any political
office; or
4133 uged ior any expendilure that does not advance ar protect the socio-economie interasts of
amployeas;
4.1.4  all other pravisions relaling te the clesad shop nat cavarad by the pravisions ¢ this section shall be as per
tha ralevant provisione of section 26 of the Labour Ralatlons Act, No. 66 of 1995
42. TRADE UNION AGENCY SHOP
Unless otherwisa speacitiad in the relevant Annexure in Part 2 of this Agraement-—
42.1 atrade union agency lee shall be applied by an employer teo all bargaining unit employees who, although
cliginle to be members of the trade Union, are not members of the trade union;

42.2 the frade union agency fee shall also be applicable w thosa employces in respect of whom wages ara
prescribed in this Agreement who are net membars f tha trade union bacauss the closed shop does not
apply to tham:

423 all employers shall deduct the trade union agency fee from the wages of all employees to whom clauza
42.1 and 42.2 apply;

42.4 such trade union agency fee amouns deductad from any non-unlon mambers’ wages shall be paid over
by the employer 10 the Bargaining Councit by tha 15th day of the following month, togathar with a achatduls
detalling tha namee of employess and the ameunts deducled;

425 moneys paid to the Councll In terms of clause 42,1 and 42.2 of thiz Agreement shall be paid over the trade
union monthly;
426 no trade unlon agancy fee deducted may be—
426.1 paid to a political party as an affiliation fee;

42.6,2 contribuled in cash ar kind 1o a political party or a person standing for election ta any political
office ; ar

dl

il
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43,

4,
441

44.2

45,

46,

47,

48,

49,

B0,

42.6.3 uxed tor any expendiiure that does not advance of pralect the aocio-sconomie intarests of
employges,

42.7 no employes who is coverad by the provigions of this Agresment will be compelled to bacome & member
ol the trade union by virtue of thie agancy ehop agreement;

42.8 all other pravisions relating ta the agency shep not covarad by the provisions of this clause shall be as par
the relevant provisiona of section 26 of the Labour Relations Act, Mo, 86 of 1995,

EMPLOYER AGENCY SHOP

Emplayer agency shap provigiong shall be as per the relevant Annexure in Part 2 of this agreament.

FAILURE TO MAKE PAYMENTS TO THE GOUNCIL

It any amount that is payuble 1 the Councll in terms of this Agreamant is not paid by the stipulated date—
44.1.1 interast will acerue on that amoeunt from the stipulated data of payment;

44.1.2 the employer will become liabls for any legal costs incurrad hy the Coundil for racovery of the
amounts due;

the interest referred to in clause 44.1 is the intorest prescribed irom timw tg lime in tarms of the Prescribad Rate of
Interest Act, 1975,

REGISTRATION OF EMPLOYERS AND FMPLOYEES
Unleas otharwise specified in the relevant Annexurss in Part 2 of this Agreement—

45.1 every new employer antering the Industry must within ¢na month from the start of busineas send the
following particulars to \he Sacretary of the Council:
45,1.1  Tha employer's name and addrose;
45,12 the business’s name and address:
4513 the date of the atart of business:
45.1.4 the nalure of the business and produdt made;
4515  an application for membership of the Textile lndusiry Provident Fund, subject to the provisions
of clause 25.1;
45.2 Each employer must submit statlstical and information retums in tha prescribed formats by the required
date as detarmined by the Counal from time to time;
45.3 the Bacretary of the Council must keep a register of all known employers engaged in the Industry.
EXHIBITION OF AGREEMENT
Every employer must mahke this Agresmani avallable to amployess in the place of waork.
DISPUTES

All digputes shsll ba daait with as per the provizions of Annexure B in Part 1 of this Agreement.
EXISTING AGHEEMENTS

Unless otherwise specified in the relevant Annexues In Part 2 of this Agreement-—

48.1 the paries acknowiedde and recognise that all praviously concluded Agreements, the contents of which
are not specifically dealt with in this Agraement, will continue 1o be binding on the parties 1o sugh
Agreements;

432 all conditions applicable at the varlous participating employers will, where they are mars favourable than
those cancluded in thix Agreement, remain in full force and effect;

48.3 the provisions of this Agracment shall orly be amanded through coltective bargaining between the parties;
OTHER CONDITIONS OF EMPLOYMENT

All other terms and ¢onditions of employmant shall be as specified in the relavant Annexures in Part 2 of thig
Agreement Of as prescribed in law.

FREQUENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION
Unless atherwise specified in the relevant Annexyres in Part 2 of this Agreement—

50.1 this Agreement shall remain in tarce untll 3t December 2008, provided that the parlias 1o the Bargalning
Councit zhall annually negatiate through collective bargaining amendments to this Agreemant, unless they
agrae to negotiate at diferent imervals, provided further that ng amendment() shall take effect before the
eflective date of such amendments es agraed la by the pariies;

§0.2 the parties to the Bargaining Councll, and in the event of thig Agreement baing extended 1o non-party
winployars and their smployees in attordance with the provisions of clause 1.2 of Part 1 of this Agreamant,
shall have the right o pursue industrial action within establishmenis bound by the pravisions of this
Agresment, in compllance with the Act afier ulllizing applicable procedures set out in the NTBG
Censtitution, In the event of Agreement not belng reached on any issua in negotiations at the Bargaining
Council. on wages and other substaniive issues designed to replace or amend the remuneration and/or
ather substanlive provisions of this Agreement;
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50.3 the reference to nagotiations in ¢laure 50.2 above shall mean negeoliulions as cuntemplated in claves 50.1
above;

50.4 eection G5 {3) of the Act shall pot render industial action ax contemplated in clause 50.2 above
unpragedural,

51. DEFINITIONS
Ag per Annaxura A of Fart 1 of this Agreement,

ANNEXURE A

REFINITIONS
In this Agreemant, uniess otherwise specified in the relevant Annexures in Part 2 of this Agreement—
"The Act” means thw Labour Relalions Act, 1995 (Act No. 66 of 1535); ‘
“Agraement” includes a Collective Agreement:
"bargalning eouncll™ means the National Taxtile Bargaining Coundll as described in its censiitution;
“hargaining unit” means all employees whose wages and conditions of employmenl are prescribed in the Agresamant;

"CCMA™ means the Commission for Canciliation, Mediation and Arbltration, astablished In tarms of section 112 of the
Labour Relations Act.

“chairperson” msans the Chairperson of the Councll who, by viftue of that office, Is also the Chairperson of the Execulive
Committee;

“closed shop™ means a workplace where all new bargaining unit smployees, inclusive of all termporary cowtract
employees, shall become members of SACTWILI no later than 30 days after the vommancement of employment, and
whera ng employer shall continue to employ an employes un'ass that smployee has become a member of SAGTWU
within 30 days after the date of commencement of smployment. and where surrent amployass who ware alicady
members of the rade union at the tive thal the closed shop baliol was conductad, shall remain membears of the trade
union as long as the closed shop rémalns elective:

“eouncil” means the Soungil of the Bargaining Council established In tarms of clause 7 of the National Textile Bargaining
Council constitution;

“day" or “days" means a peried of 24 hours measurad tiom the time when the armployae normally cormences work and
"daily” has a cormesponding meaning excepl, for all ime periods relerred to in the NTBC Gonstitution, & "day” or “daya”
shall mean a calendar day and the first day is excluded and the last day is Included and the last day of any period must
b excluded if it falls on 3 Saturday, Sunday, public heliday or on a day during the period between 16 December 1o
7 January;

“depuly chairparson™ means the Depuly Chairparsan o the Council who, by virue of that ofice, is also the Deputy
Chairperzon of the Executive Committee;

“employes representative” mauns any representative, including bt not limhed to a shop steward, appointed in that
capacity by a trade unlon which is party {0 the Council;

“employer representativa”™ means any reprasentativa appointed in that capacity by an employers’ organisation which s
party 1o the Coungil;

“employment law” means the Labour Ralations Act and any other Act the administration of which has been assigned to
the Minister, and includes any of the following Agts:

(@) The Unemployment Insurance Aot, 2001 {(Act No. 63 of Z001);

{k) the Skills Develogment Act, 1998 (Acl Ng. 97 of 15898);

(¢} the Employment Equity Act, 1998 (Act No. 55 of 1998);

{d) the Qocupational Health and Safety Act, 1993 (Act Mo. B5 of 1943); and

{¢) the Campensstion for Occupational Injuries and Diseases Act. 1893 (Act No. 130 of 1033);

"axacutive commitiee” means the Executive Commitice established in terms ot clause 11 of the National Textilo
Bargaining Coundil Conaslitution;

“geade” means & job grade as determined by the ralevant siructurcs of the Barpaining Council from time ta time:
“Induatry” means the Taxtile Induatry, as defined in the Mational Textlle Bargaining Cauncil's scope of registration:

“medieal practitioner” means a person antitled 1 practice a5 a madical practitioner In tanms of section 17 of the Health
Professions Act, 1874 (Act No. 66 of 1974), or uny other person, including a fradifional haalar, who is cerlified 1o diagnose
and treat patients and who is registered with the Profassional Councll established by an Ast of Parkiament;

“Mminimurm wage” meang tha minimum rate of pay prescribed in the relavant Afinexures in Pan 2 of this Agresment;
NTBE: Canatitution” means the certified constiution of the National Textile Bargaining Gouncil, as amended from lims to
fime;

ordinary hours of work” means the hours of work permitted in terms of clause 14 of this Agreemant,
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“overtime” means the time that an employee works during a day, or a week, in excess of ordinary hours of work;
‘secretary’ means the Secratary of the Council;
“shift" means any one continuous period of work, whether it ba a day, an allamaoan gr 3 night shitt;

“subsector” or “sectlon” means the subsactors or sections as sot out in Scheduls 2 of tha Natinnal Taxtula Bargaining
Council Conshitution;

“temporary employee” means an employes who is employed in & tempotary capacity for a fixed period on contract;
“this Agreement” means Parl 1 and Part 2 of thia documant;

“trade unlon agenoy fea" means a wage deduction equivalent io the amount of the trade unian =ubzcriptions tese the cost
of any insurad banadit ingluded in the trade union subserlption.

ANNEXURE B
DISPUTES

A. DISPUTES ABDUT INTERPRETATION OR APALICATION OF AGREEMENT

Unless otherwise provided In the NTEC Censtitutian, any disputa concerning the intatpratation or application of this Agreemem
within the registered scopa of the Council must be resolvad as zat out balew:

1.

10.

11.

12,
13.
14.

15,

The Secretary of the Council shall at any tima require a designalad agent ta monitor compliance with the
provisions of the Agreemant.

A dispule about the interpretation, application or enforcement of this Agrasmant may be lodged with or
refereed 1o the Secretary of the Council by any persan for rasalution in terma of this Agreement.

The Becrelary of ihe Council shall require a designated agent 1o investigate the dispute.

The designatad agent shall investigate the facts surrounding the dispule and if the agent has feason to
believe that a Collecliva Agresrmnent has been biraached, the agent may endeavour 10 secure compliance
with such Agreement ttrough conciliation.

The designated agent must submit, within aeven days, & written raport to the Secrafary on the irvestigation,
the steps taken 1o secure compliance and the oulcome of those steps,

If in the course of perlorming a dasignated ggent's duties, an agant discovars what appaars to b6 & breach
of an Agraemeant, the agent=-

6.1 must invealigaie the sllsged breach:
6.2 must endeavour to secure comphiance wilh the Agreement; and

6.3 must submit a report to the Secretary on the investigation, the steps laken 10 secure compliance and
the outcome of those slepa.

©n recaipl of the rapon, the Secretary may—
74 require the designated agent 1o make further investigations;
7.2 appoint a conclliator from the Council's panel of canciliatora if further concillation is indigatad;
7.3 refer the dispule for conciliatian to the Dispules Committes of the Councll;
7.4 issue a compliance order; or
7.5 refer the dispite to arbitration in tarms of this Agreemant.

It a concillator Is appointed or the dispute ia referred o the Disputes Gommittes, the Secretary must daclde
the date, fima and vanue ol the conciliation macting and must sorve nmlms of these particulars on the
parties to the dispute.

If u compliance order is issued, that order must be served on the panty allegedly in breach of this Agreemant.

The party an whem {he erder is served may object In writing. The objeation must be servad an the Council
within 14 days of service of the order,

Il a party objacts, the Seoretary may take any 0f the s1eps refered to in dause 7, except the issulng of
anothar compllance order,

If & party fall= tp ohject, tha Secretary may, at any time, aoply 10 have the order madw an arbitration award,
If the dispuie is referred 1o arbitration the Secratary must appolnt an arbitrator from the pansl of arbitrators.

The Secratary, in consultation with the srbiirator, musl decide the date, ime and venue of the arbilration
hsaring.

The Secretary musi =erva notica of the date, ime and venue of the arbitration on--
15.1 the parties to 1ha dispute;
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17.

18.

19,

20.

21,

22

23.

24,

25.

28

27

28.

29,

30,

15.2 any parson who may hava a jegal inferest In the oulcome of the arbitralion.
The arbitralor musi—

16.1 andeavour i conciliate the dispute; and

16.2 if the dispute rémains unresoived, resolve the dispute through arbitration.

The arbitrator must conduct the arbitration in 2 mannar thet the arhitrator consicers appropriate In order to
catarmine the dispute falrly and quickly, but must desl with the zubstantial merits of the disputes with the
minimium of legal formalifes, and in terms of the rules adopted by Coundil,

Subjact to tha arbitrator's discration as to the appropriate form of the proceodings, a paity o the dispute,
including the Council. may give evidence, call witnasses, question witne596s of any other party, and address
concluding arguments to the arbitrator.

The arbitrator may susgend tha arbilration procasdings and atlempl fo rasolve the dispute \hrough
congiliation if the Council and theé parties 1o the dispule cansenl to this.

In any arbitration procaedings, a party to ihe dispule may appear in person or be represented by a lagai
practitionar, ar by o mamber, ellice-bearar or official of that party’s trade unlen or employar's organisalion
and, if the party is a Juristic persan, by a diractar ar amployes,

It tha party who referred the dispute to the Council fails to appear In person or to ba reprasented at thw
arbitration progeedings, the arbitrator may dismiss the malter,

lf a party, alher than the parly who raeferrad the dispute to tha Coundll, fails 1o appear in porson or to be
represented at the arbilratlon proceedings, the arbitratar may--

221 sontinge with the arbitration procesdings in the absence of that party, or
22.2 adjourn the arbitration proceedings lo a later date.
The Searatary may rofer disputas e axpadited arbliration if the Secratary Is satiztied that—

231 a compliange order has been Issued and the party on whom the order has been issusd has not
objected 10 the order;

23.2 the diaputa (5 capable of being detarminad by written avidange only;
23.3 the dispute is about the interpretation or enforcement of the Agreemant: or
23.4 the parlies to the dispute agroe thergto

Notwithstanding the pravisions of clause 19, the arbitrator may delermine tw dispuly and make the
compliance ordar an award without hearing oral evidenca il the arbitiator ls salisfied that—

241 whe parties have been propetly served: and

24,2 itis approptiate in the circumstances to do e,
Within 14 days of the gonglusion of the arbitration proceedngs=—

26,1 the arbitrator must issuc an arbitration award, with roasons signed by the arbitratar; and
25.2 the counell must serve a capy of hat award on each pany 16 the dispute.

On good causa shown, the Secrelary ol the Counail may extend the perlod in which the arbilration award
and the reasans are ko be served and filed,

An arbitralor may make any aeppropriate gward, including an grder for gosts, thal gives sffect to the
Agraamant.

An arbitrater may at his/her own initiative or as a result of an appllcation by an aHecied parly, vary of rescind
and award—

28.1 Erroncousty sought or made in the absensce of any pany atfacted by the award;

28.2 in which thara is ambipuity, or an obvipus srrer or gmission, but anly to the axtent of that amblguity,
8I10r QF GMission; oF

28.3 granled as a rexult of a mistake common to the pariies o the proceedings.

The Secretary of the Council may apply to maka the arbitration award an order of the Labour Court under
saction 158 (1) of the Aot

The pravisions of this dispuls procedure stand in addition {0 any ather lagal remaedy thraugh which the
Coungil may enforce a Collective Agreament.

OTHER DISPUTES
Offar disputas shall ba daalt with in terma of the dispute pravisions of tha NTBC Constitution.
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4.

PART 2
ANNEXURE C
WOVEN, CAOCHET & KNITTED NARROW FABRIC SUB3ECTOR
Az APPLICATION

SCOPE OF APPLICATION
1.1 As per the provistons of clause 1.1 and 1.1.1 of Part 1 of this Agresmant.
1.2 Ag par the provisions of clausa 1.2 of Part 1 al this Agraament,

PERIOD OF OPERATION
Az par the provisions ol clauze 2 of Part 1 of this Agreement.

EXCEPTIONS
As par the provislons of clause 3 af Fan 1 of this Agraamant.
B: REMUNERATION

MINIMUM WAGES
4.1 As per the provisions of clause 4.1 of Part 1 of this Agresment.

4.2 Every employer must pay each employee a wags increase and a rinimum wage that 15 not less than thal

detaled in clkuse 4.2.7 gnd 4.2.2 below;

421 Each amployar must pay employeas an hourly increasa far each grade, as follows:

WOVEN AND CROCHET!

Grade

Increase

wrrsraam bbb bR ndd b bbb T e ey

67 cents per hour

AR 0T IGIEIE 1rievarves 1 amas armss 000000 100140100144 L d b rie e sam e ars e rermrsranseran s s

&3 cenlts par hour

B8 OB et e e e

67 cents por hour

QUAIHE. .o e

68 cents per hour

69 cents per hour

BT 06 MONNE ..o it s e e s e e e

70 cents per hour

=12 MM ottt ore oo ke e rann e sas s g bRt e b o

70 cants par hour

QAT e e

71 cants par hour

B2 =6 months.....co. oo e

B T T L T L RS RL LRI R L LI Lt

70 cents per hour

L b 1 T T,

Fa) cents per howr

LT T- 11T T

B b by b bl g by mmm e b mid s e e

72 cants par hour

B3 OB MODINE it i vare e e e

74 conlg per howr

T-12 MOMPS o

75 cents per hour

Lo TEE= T o

B ettt e pAe A e Rra bR bh RS SrRR e e R e

78 cenls par hour

21 cents par hour

CLOTHING ACCESSORIES:

Increase

€0 canis par howur

61 cents per hour

B2 cants par hour
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4.2.2

Grade

Increass

B4 cants par hour

82

P T

63 cants psr hour

68 cents per hour

75 cents per hour

B oo oeeeessoeee s ee s s oSt et e e

78 cents per hour

The minimum Hwurly wage rate shall bé as follows:
WOVEN AND CROCHET:

arade

Haurly rate of pay

N E L AL N MR LA LN N ERE A NN LA LR Rl

A14,01

A2

D=3 MONIIE i vnssrs b e e gt ks e s aas

Ria,08

Al NTVOITIIE 1osavireatvessrrrnersssssrsssonss e semsssns i e ssas snsmas ssmssmsnns rs ey sss pus pusarans

R14,14

LY 17 T S

- L e, i m—— [Ty . - N

R14,25

R14,46

Bi

6 MONEIE (i s R £ 1k £ £ R A ekt sa R e

Ft14,52

e By T L 1 - SRR

R14,74

OB ..o oioseenermsmmmercsssmen s smmsmesmsm me s cnnmr srm e mr s nnm smnes samsmmans san resersmns

R14,92

B2

R14,78

7-12 months...............

Ri4,96

Cualifled..............oooeo .

R15,00

Ba

Ri552

=12 MONIS ... e eimerti s eesarrerst e ssers e remarrer st senasesen s srevsss st snsmesresvns

R15,72

CHIRETED .- veaee e oot sesmemremc e bt e e bbb e oo cin s e e e

R15,90

R16,92

CLOTHING ACCESSORIES:

Grade

Hourly rate of pay

R12,60

Az

RIZ84

Ria,n

R34

—_— —_———

R13,55

B3

AT TR R TN R TR TR RY R F BT VTP Rr S E O R REE T T RNy AR I RE A FRT TR AN R ERARAARTTE Ny A ppARRAN N

Ri4,28

R15.24

R16,35

"oclog |
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43
4.4

4.2.3 BRAIDING

All employees in the braiding departments and/or companies shall receive a wage increase of 5% on the
amployses’ actlst aarmnings limited o the manatary amount of a Grade A1 Woven Crochet-gazatted houry
rate increase set out in the tables in clavse 4.2.1 abave, upto a maximur of B7¢ per hour. The parties will
negotiate the wage rales and other tarms and conditions of employment applicatle to braiding employees
(ax comampiated In this clause) for the period starting | Seplember 2007.

Clause 4.3 of Part 4 of this Agrasment is not applicabla In this subsaciar.

New employees entry level wage:

How employees, subjact to the conditions set out below, will be rermunerated in accordance once with the
Iflowing table:

Year ong of emplOYMENL ... e srssssenrnnene s | 20% bélow the howrly pazettad rate
Yaar_t\n.m of smployment..... _ 15% below the hourly gazetted rate
Yaar thrasg qf -B_l;];l-lﬂymﬂn! _ 8% halow tha hourly gazabied rate
Yaar four of arn.pln;;lant Wb nnenawets | MOIMAY hourly gazetfted rate

This provision will not affect experanced employees. In terms hereof "exparienced”™ will mean someone
wht haa had axperience in the Industry in the position being applied for and appolniad to and this
experience shall be offset against the phaaing-in period as set out above. Tha emplayea must have basn
smplayad in the Industty in the five years immediately preceding the date of engagement.

However, wheare the employee has mara than five (5) years' experiance in that position, imespective
of how long he/she has been out of the Industry, hesahe shall re-enter at 8% below the gazetiud hourdy rate
for @ maximum of one yedr, whereattar Ihe normal gazetted rates will apply.

4.5 THE GRADING SYSTEM IN THE SUBSECTOR 1S AS FOLLOWS:

GRARES AND JOB TITLED FOR CLOTHING ACCESSORIES

GRADE 1....ccoccciiimiienns | A1 | GENERAL WORKER
LABOURER
SORTER

VAN GUARD
WATGHMAN
CANVAS QPENER
SHUTILE FILLER

GRADE 2.t AZ | ROLLER/SPOOLER/CASCADERMAKE UP WORKER/STRIP ROLLER
LABEL CUTTER

FINISHER

DESPATCH PACKER

FEEDER
PRE-IN3PECTOR/EXAMINER
TABLE HAND

SINGLE SET STITCHER/STITCHER
BOW MAKER

CROSS CUTTER

COTTON WINDER

GRADE a............c.. oo | A3 | FACTORY GLERK
MECHANIC'S ASSIT,
DOUBLE SET STITCHER

GRADE 4........ccccovrvnmenn {[B) | LABORATORY ASSIT.

FABRIC CUTTER/FABRIC STITCHER/MANUAL CUTTER/AUTO
CUTTER

SLOTTER

BIAS-MACHINE OFERATOR

EMBROIDERY SAMPLER

EMBROIDERY MACHINE MINDER
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GRADE §.....oooivviumaininn

(82}

DHIVER

HANDYIMAN

CLERK

SET LEADEA

EMBROIDERY FIXER
EMBROIDERY BADGE CUTTER

GRADE 6......ccovee e

(B3)

Q.CONTROLLER
PLANNER/PLANNING CLERK
STOREMAN

EMBROIDERY MACHINE SETTER

GRADE 7.t

(B4)

MECHANIC
ARTIST

GRADESR. ...

{B5)

SUPERVISOR
PUNCH OFERATOR

GAADES AND JOB TITLES FOR NARROW FABRICS

GRADE 4

(A1)

GENERAL WORKER
LABOURER
SORTER

VAN GUARD
WATCHMAN

(A2)

ROLLER/SPOOLER/CASCADER/MAKE-UP WORKER
LABEL CUTTER

FINIZSHER

DESPATCH PACKER

FEEDER

PRE-INSPEGTOR

KNOTTER

DOFFER/CREEL ATTENDANT

ASSIT WARPER

ASSIT, WINDER

QRADE 3......cco i

(A3)

FACTORY CLERK
MECHANIC'S ASSIT.

GRADE 4 ...

(B1)

WARPER

WINDER

ASSISTANT Q. CONTROLLEN

ASSIT. LOOM TUNEHR

LABCRATORY ASSIT.

ASSIT. WEAVING MACH. OPERATOR

GRADE S ...

(B2)

KMNITTING MAGHINE OPERATOR

WEAVING MAGHINE QPERATOR

DYE-HOUSE CGPERATOR
COVERING/TEXTURISING MACH. OPERATOR
DRIVER

OYER'S ASSIT,

HANDYMAN

CLERK

GRADE &

...........................

(B3}

LOOM CHANGER/TUNER/MACH., SETTER
Q.CONTROLLER

FLANNING CLERK

STOREMAN

a
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GRADE 7.rrsvssinssnnniriners | (B4) | MECHANIG
SHIFT DYER -
GRADE B.ovvovvvvvorvsvervrenennens | (B3) | SUPERVISOR

THE DEFINITION OF THE VARIOUS JOB TITLES IS AS FOLLOWS:
ARTIST

maznk an amployes who designe and drawe patiarns so that they can then be fransposed by the punch
operator.

ASSISTANT LOGM TUNER
means an employes engaged in assisting the loom 1uner. This includes gaiting.

ASSISTANT QUALITY CONTROLLER

means an employea engaged in assisting the quality controller.

ASSIT. WARPER

means an employes who assists a warper.

ASSIT. WEAVING MACHINE OPERATOR

meana an employee engaged in assisling the weaving machine operator.
ASSIT. WINDER

maans an employae who assiels a winder or a winding machine oparator,

AUTOMATIC CUTTER
means an employes who operates an automatic cutting machine.

BIAS MACHINE OPERATOR
rm&ans an amployas who aperates a biasing mashina which carvarts tubular fabric into biased rolls.

BOW MAKER
meang an employea who Is involved in the making of bows either by hand or on a machine.

CANVAS OPENER
means an employee who opens canvases after 1ha fabric has come off the Schilili embroidery machine.
CLERK
means an employee who is engaged in—
{a) wrlting, typing and filing:
{b) operaling a calgdaling, ¢r a punch-card maching, or a computsr; .
(¢) any ather lonm of derigal work; ’
and includes A cashier, despatch clerk, mannaquin, storeman, tetephone switchboard oprarator and work-

afudy clark but does not include any other class of employee elsewhere defined In thie clause, natwith-
standing the fact that clerical work may form part of such employea's work.

COTTON WINDER
reans an employaa wha operates a cotton winding machine,

COVERING/TEXTURISING MACHINE OPERATOR

means an Pmployes whe operaies & covaring machine or texturising machine,

GROSS GUTTER i

rmeans an employes who operates a cross-cutting machine.

DESPATCH PACKER
|

meaans an employee engaged In making up parcels, cartons or bales In readiness 1or transpon, dalivary of
post,
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ROFFER/GREEL ATTENDANT .
means an employee engaged in teplacing raw material and than knotiing anto traifng end.

DOUBLE-SET STITCHER

megns dn amployes who performs the function of straight-line stitehing on a sewing machina on more than
a single =at,

DRWER

meahs an amployae engaéed in driving a maior vehicle, scooter or fork lif, and for the purposes o this
deafinition, driving a molor vehicle includes all pariode of driving and any fime spent by the driver on wark
connacted with the vehicle or the lead and all the periads during which ha is ohliged to remain at his pogt
in readinass to driva,

DYE-HOUSE OPERATOR
means an amployesa who oparatas a dya-houses machine.

DYERS ASSIT.

means an employee wha under the supervision of a dyer, I8 ragponsible for the mixing of colours andfor
farmulae and whe may attand ar aperate the machines used in dymsing and finishing processes.
EMBROIDERY.-BADGE CUTTER

means an amployes who chacks badgas and motits for damage and wha cuts out the badges.

EMBROIDERY FIXEFR

meane an empioyes who oparates a singla needis ambraldery machine and repairs any damage o the
embroidety caused by the Sehiffll production machines,

EMBERQIDERY-MACHINE MINDER
means an employee who operates a Schiffli embroldery machine.

EMBAQIDERY-MACHINE SETTER
maeans an employes engaged in satting a Schiffli machine according 1o apecilications.

EMBROICERY SAMPLER

means an employee who aids the sample coordinater by clemning samplas and packing samples and who
liasas with the costing depariment.

FABRIC CUTTER
means an employes who operatag a circular blade cutting machine.
FABRIC STITCHER

mesns an amployes who operates an overlock sewing maching and sews canvas onto the fabrs so that
It can go onto the Schiffi ambroidary machine.

FACTORY CLERK
means an employes wha is engaged In ene or mara of the following activitios:
(@) GCakeulating piece-work of Donus payments from production schedules;

() checking aftendance recards or recording particulars of employees at wark or absent from) work;
praparing wage cards or envelopes for subsequent use by another employee;

(c} checking or recording for production cantrol;
(Y copying Invoices or other deeumants by machine or hand:

{e) issuing machine parts, tools, oil and other equipment fram workshop store andfor recording
aarme;

{f) [Issuing material, fining, canvas, rimming, buttons, cotlon and zips Lo diffarent dnpmmanm of an
esfablishment and/or recording same;

{gy laswing trirmming, lining, cotton and zips 1o employaes of an eslablishmeni Irom a sub-sicre andier
recording sama;

(h) receiving into stock, gouds, material, timming, tools and other equipment and checking goods
ordered, such & quantily, size and guality;

(i) recomding particulars of materials ar genarat stores consumad or to be consumed or keeping

sihek reconds;
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() recording padiculars of waste;
Provided that a calculater may be used in carrying out one or more of the sbove dutjes.
FEEDER

moang an wnplovee who is engaged In mindingAeeding/rethreading raw material Into machlne on g
continuous process and who may be involved in loading dya machines.

FINISHER

mieans an amployee responsible for Teeding/minding a finishing pracass, s.g. heat tunnal, drum maching,
caliendering and/or continugus dya range,

GENERAL WORKER
means an employes who Is angaged in ene or mara of the following activities:
(@) Garrying, moving or stacking articles;

(B} delivering lettars, messages of goods autside the factory premises on foot or by maang of a
bicycla, tricycle or hand-prapsllad vahicle;

(&) lolding andrar ingarting mayl, atfixing postage siamps or labels for posting:

(d) making 1ea or similar beverages, enacks or sandwiches and washing cups, saygers and kitchen
utensils; :

{a) marking, branding, stencilling or affixing labels on boxes, bales of other containers by hand;
{f} opening or closing doors, unpacking boxas, packages, bates containars;
{9) operaling a duplicating and/er addressagraph and/or franking machina.

HANDYMAN

means an employes, other than a mechanic, who makes repairs or adjustments or eftects renpvations 1o
buildings, fixtures, fitings, piant, machinery and other eguipments.

KNITTING MACHINE OPERATOR
means an amployee who oprates one or a set of knitting machines and wha Is capable of identifying faults,

changing neadles, sliders and sinkers, steaightening tricks, including chain and card coniral and making
minor adjusiments to such ilams as yarn tenslons when necessary.

KNOTTER
means an employee wha is angaged In reptacing beams and knotting warp ends onto irailing ends.
LABEL CUTTER

means an empibyee who is sngaged in sorting and cutting iabels either manually or by means of a
label-cutting machine.

LABORATORY ASSISTANT

maans an employee who prapares samples and analyses products and wha may maka initial and routine
tesis and record the results thergol.

LABOURER
means an employes who i engaged in &ne or more of the following activitles:
{a) Einding, wiring or srapping hoxer or balas or other cantainers;
(b} cleaning and/or washing preimises, plant, machinery, vehicles, tools and/or other articles;

(¢} fiting and mending machine bells, cleaning, ciling and greasing machines; moving tonls,

equipmant and machines; changing needles; cleaning cotton and/or clath trom undarneath thioat
plata;

{d) general gardening wark;
(e} laading or unloading vehiclos: trailers or intermational standard containgrs,
LOOM CHANGERTUNER/MACHINE SETTER

Means an employsa wha is engaged in drawing in loom according to specification, placing heals, droppers
and final satting of the machina.

MANUAL CUTTER

Means an employae who operates a manual cutting machina,

MECHANIC

means an empioyee who is engaged in the oparation, maintenance, rebullding and refitting of machines

and who I8 proficient in making repairs ar adjustments to machinery or equipmant usad directly in the
manulclure ol products of an astablishmont.
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MECHANIC'S ASBSIT.

means a person who is engaged in assisting the mechanic In mairtaining plant machinery and who may
be involved in assisting with minor repalrs, general stipping and assembling of machines,

PLANNING CLEPRK/PLANNER
means an amplayes who s responsible for the adminkstration and glanning of productien in the lactory.
PRE-INSPECTOR/EXAMINER

maang an employee who Is engaged in inspecting and/or measuring preducts during the manufacturing
process.

PLINCH QPERATOR

means gn anployes who works on the card-punching machine which iransposes the designs for Schiffli
machines onte jgcquard carnds.

QUALITY CONTROLLER

meana gn emplayas, other than a pre-nspector, who carties responsibility for quality control In a factory
ensuring that the quality of any product, whether in a finished or untinished =tata. meets the standard of
qualily delarmined by the smpioyar.

ROLLER/SPOOLER/CASCADER/MAKE-UP WORKER/STRIF ROLLER
means an ampleyse who is angaged in transterring fabric/yarn onto rollz, spools or inta cartons.
8ET LEADER

means an emplayee who is reaponsible far the work executed by the employees in a set or team under
hiz charge and who takes an active part in the operation of a sat.

SHUTTLE FILLER
maans an employee who lills the shuttles with yarn for the Schitili embroidary machine.
SINGLE-SET STITCHER

maans an employse who parfarms the function of straight-line stitching on 2 sewing or tubing maching on
# single set.

SLOTTER

means an employes who operates a slofting machine,

SORTER

means an employee wha is ongagod i sonting out for various operations.
STITCHER

means an employoe who operates a lgck-stith machine sewing fabric logether so that It can go through
the schearing machine.

STOREMAN

Means an employee who is in general charge of stores andfor finished producls and who is reaponsible
far raceiving, controlling, storing, packing or unpacking gaods In a store or warchouse and/or delivering
goads from a store or warshouss 1o the consuming departments In an establishmant or for despatoh.

SUPERVISOR

Muans an emplovee who supervises a group of employaes and carries the raspans!bility for the oorreat
and efficlent execution of the werk entrusted fo the care of such employee in a factery or a Hapartment of
a factory.

TABLE HAND
Meaans an employes involved in the laying upg and cutting at broad width fabric,
VAN GUARD

Means an employee who accompanies thé driver and assists in loading and dispatohing goods, ablaining
receipts and genaral dutles periaining o the vehicle,

WARPER

Means an amployas who preparas warps from oones or bobbins tor & warp-knitting or simliar machine and
prepares the beam.

WATCHMAN
Means an employee who is engaged in guarding premises, buildings or ather proparty.
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7.

10.

11,

12,

WEAVING-MACHINE QPERATOR

Means an employee whe operates ane or a set of weaving machines and who ia capable ol ianlitying
faults, changing needles, sliders and ainkers, straightening tricks, including ehaln snd card control and
making minor adjustments to such items as yam tensions when necessary.

WINDER

Maans &n amployee who is engaged in operating a yarn-wingling machine.
CALCULATION OF WAGES
A= per the provicglans of clause 5 of Part 1 of this Agrasment.
SHIFT ALLOWANCE

For the purposes of this subsector a shift allowance means a night-shift allowance, paid as follows:

An employer must pay a night-shift allowance 1o each employee who works a shift or part of a shift
betwaen 18:00 and 06:00. The night-ghift allowance is calculated at 10 per cent of the basic hourly rate
for the shilt or part of the shift worked between 18:00 and 06:00.

LONG-SERVICE AWARD

7.1 Every employar must pay cach employee a long-service award in addilion to the wage pragcribed in clause
4 above,

7.2 Tha long service award ia—
(a) B0c per wesk far each completed year of continuous service, and
(b) payable frar 1 July of cach year,
ANNUAL BONUS

8.1 Evary smployar must pay each emplayse an annual bonus of 4.5% of hissher groes annual samings
calculated in terma of clause 8.2 (balow) prior to the annual shutdown and no later than a wesk beforo
Christmas Day,

8.2 The annual bonus Is based on a full year of service commencing on 1 November of the preceding year
and ending an 31 October of the year In which 1he annual bonus ks paid.

83 ¥ an amployee starie employmant on or afler 1 Navember, ihat employee is enfilled 10 @ pro rata amount
of the annusl beonus for the perod woerked up to 31 Oclobar,

8.4 Anamploysa whosa smploymaent Is erminatsd—
{a) bafara 1 Novembaer iz not entitied to any annual bonys; Gr
{(b) on or afier 1 November, musi ba paid the annual borus on the date of fermination,
GCHANGE IN OCCUPATION

if an emplayer requires or permils an employea 1o work in an eccupalion or at a skill leve! In espact of which a higher
wage is prescribed, the employer must pay that eripluyes on | pro rats basiy for the ordinary bours of work af the
higher waga.

TEMPORARY EMPLOYEES

As per the provisions of clause 10 ol Part 1 of this Agreemant,

CEDUCTIONS

As per the provisions of clause 11 of Pan 1 of this Agreamaent.

PAYMENT OF REMUNERATION

The prm:islnns of clause 12 of Part | of this Agreament shall apply, subject to the followlng:

12.1 Evary amployar must pay lo an emplayes all the remuneration due to such employee sach week. By
agreament remuneration may be paid monthly.

13,2 As perthe provisions of clause 12.2 of Part 1 of this Agreament, aubjeet ta the tollowing addition:
“12.2.3 by bank deposit; or to a régistered financial inatitution™.




STAATSKOERANT, 8 FEBRUARIE 2007 No. 29578 1

12.3  As par the provisions of clause 123 of Part 1 ol this Agreement, subject 10 the following addition:
2316 procuctivity or incantive pay”.
124 As per the provisiung of claues 12.4 of Part 1 of this Agrasment, subject 1o tha following addition:
"24.2 in respaci of weekly-paid employees, within aight days of tha weak worked: or",
125  Ag per the provisions of clause 12,5 of Part 1 of this AQregment.
13. INSURANCE OF REMUNERATION
As per the pravisions of clause 13 of Parl 1 of this Agreement.

C: HQURS OF WORK
13, ORDINARY HOLIRS OF WORK
The provislons of clause 14 of Part 1 of thia Agrasmant shall apply, subject to the following:
141 An emgloyer may not require or permit an employee, other than a securily guard, fo work more than—
14.1.1 44 ordinary hours in a week; and
14.1.2  as par the provisions of clause (4.1.2 of Part 1 of this Agreemcnt;
14,1.2  nine ordinary héurs in & day if tha amployee warks five days in a weaek.
14.2 Az par the provisions of clause 14.2 of Part 1 of this Agreemsnt.
4.3 An cmployer may not require or parmil 2 sesurlty guard 1o work more than the hours specified In the Basic
Conditlons of Employment Act, 1997,
15. OVERTIME
The provisions of clause 16 of Pari 1 of this Agresmaent shall apply, subject 1o the following addiion:
15.1 A3 per the provigions of clause 15,1 of Part 1 of this Agreement.
15.2  As par the provisions of clauss 15,2 of Part 1 of this Agreement.
153 Asg per the provisions of clause 15.3 of Pan 1 of this Agreament.
154 As pet the pravisions af dlause 15.4 of Part 1 of this Agroement.
15.5 Aggregalion of overtime:
1551 Employsss shall only quality lor the payment of overtima rates, ence they have worked their ull

normal weekly hours of wark for an applicable pay week.

15.5.2 Al absentesizm shall be taken Intc account for the pumpose of caiculating the total normal
waekly hours warked by an employea.

1553 The previgions of this clause shall ot apply to annual leave, protected incustiial adlions,
public holikiays, short tima, matemity leave, family responsibility leave and authorsed
shop slawards’ time-ofl.

16. MEAL AND OTHER INTERVALS ‘
The proviglons of clause 16 of Part 1 of this Agraemant shall apply, subject 1o the following:
161 As per the provisions of clause 16.1 of Part 1 of this Agreement,
16.2  As per the provisions of clause 16.2 of Part 1 of this Agraement.
16.3  Ag per the provisions of clause 16.3 of Part 1 of this Agresmen,
164 As per the provisions of clause 16.4 of Part 1 of this Agreament.
16.3  As per the provislons of clause 16.5 of Pan 1 of this Agresmant.
16.6  As per the pravislons of clause 16.6 of Part 1 of this Agresment.
18.7  As par tha provisians of clause 16.7 of Part 1 of This Agreement.

16.8 Every emplayeq must be given at least two 10-minute rest breaks per shift, the fitst in approximately the
middle of the: firat periad of work and the second in approximetaly the middis of the second poriod of work,
Thege rest braaks ara par of ardinary time,

165 Tha 20 minutes allocated for the rest breaks referred (o in clause 16.8 may be—
18.8.1  added to the meal interval If lees than 40 minutes; or
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16.9.2 used to permit employees 10 laave work before the termination of the working day, wilhout loss
of pay; or
1623 wused for both 16.9.% and 18.9.2.
17. PUBLIC HOLIDAYS
The provisions of clause 17 of Part 1 of this Agreement shall apply, subject to the following:

17.10  An cmployer may not require or permit erployess, apart from security guards and guands, to work on a
public holiday excapt in accordance with an agreemeni.

17.2 FPublic Holldays will be as pear tha Public Holidays Acl, 1894,
173 Asper tha provisions of ¢lauso 17.3 of a Parl 4 of this Agreament,
174 it a public heliday falls an a Sunday, the followlng Monday must be a public haliday.

17.5 I a public holiday falls on a day In which an employce wauld ordinarily werk and an employes does not
work on this public holiday, an employsr musl pay an employsa his/her basic daily wage for that public
holiday.

17.6 If an employae works less than 4 hours on a public holiday then the emplayer must pay that amployse
his/her bagic dally wage, plus a basic hourly rate far 4 hours,

17.7 It an employes works for longar than 4 hours on a public holiday, then the employer must pay that
employee a doublo his or her normal daily rate, or double tha hourly rate for the hayurs worked, whichever
i% the greater.

17.8  Ifthe Day of Reconciliation talls on a Saturday, an employer of an employee who works five days a waek
Mmudl pay that amployee an additional day's wage for that week. The day's wage is the busic daily waga,

17.9 Han amployar chooges ta shut down on any religious holiday thon the employess must be paid ag if they
had worked on that day,

1710  An employee may take pald lsave of one hour on 18 July each year for a general mesting at the ima and
place agread batwarn the smployer and the irade union representatives st the workplaca,

1B. SUNDAYS
The following provisions an Sunday work are applicable in this subsector:

18,1 it an employee works less than leur hours on a Surday. then the employer must pay that umployss his/her
basic dally wage.

18,2 1t an employee works far longer than four hours on a Sunday, then the employar must pay that employee
gither—

{a) 1the greater of double the basic hourly rate for the time warked or double the basic dally wage; or

{b) 1,393 times the basic hourly rate for the time worked, and any night-shift allowance, and grant
that employes one day afl work in the naxt week,

183 Clauss 18.3 of Part 1 ol this Agreament [s not applicable on this subzector.
19. SHORT TIME
19.1  The purpose of short time is to mewt the aperalional requirements of the particular plant.

1.2 Notification of short time will be preceded by a congultation pracess betwsen the management and shop
stewards al the parilcular plant, This process will include—

1821 discussing the neaed for shor me; ancg
19.2.2 tha implemantation of &hort time: and
12.2.3 minimizing the impact 5! the proposad short tima.

18.3 An amployer may reduce the number of ordinary hows in & day or & wesk on 2 Rours' nobice to the
employees.

18.4  If tha employar fallz 10 glve 2 hours' netlce, it must pay the smplayes kn lleu of the required notice.

18.5 Irrespective of the number of hours worked, an amployar must pay each employee working short tme
lcast kalt of that employee’s basic weekly wage.

20. EXCEPTIONS
Ag per the provisions of clause 20 of Part 1 of this Agreement.
D: LEAVE
21. ANNUAL LEAVE
The provisions of dause 21 of Pan 1 af this Agreement shal apDly, subject 10 the tollowing:

21.1  As per lhe provisions of clause 21.1 of Past 1 of this AgresmenL
21.2  As per the provisions of clause 21,2 of Part 1 of this Agreament.
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213  As per the provisions of clause 21,3 of Part 1 of this Agreament,
214 Ag per the provisions of clause 21.4 of Part 1 of this Agreement.
21.5  As per the provisions of clausa 21.5 of Part 1 of this Agreameant,
218 A3 per the provisions of clausa 21.5 of Part 1 of this Agraament.
®1.7 Ag per the provigions of clausa 21.7 of Part 1 of this Agreement,
21.8  As per the provislons of clause 21.8 of Pant 1 of this Agresmant.
24.8  Ag per the provigions of clausa 21.9 of Pant 1 of this Agreement.
21,10  As per the provlsians of clause 21.10 of Part 1 of thig Agreement,
21.11  As per the provisions of clause 21.11 of Fan 1 of this Agreement, subjact 1o the lollowing:
21911 As per the provisions of clause 21.11.1 of Part 1 of this Agreement.
21.11.2 Clausa 21.11.2 of Fart 1 of this Agreement is not applicabla in this subsector.
21,92 The paries may, by agreement, al plant fevel inoduce split annual lsave, provided that such
arrangements shall be finalized by no later than 30 September of the applicable year.
22 SICK LEAVE
The provizions of clause 22 of Pan 1 of this Agreement shall apply, subject ta the following:
22.1 As per the provisions of clayse 22,1 of Pant 1 of this Agreement.
228 A per the provisions of clause 22.2 of Pad 1 of this Agreement,

223 Subjact 1o saction 23 of the Basic Conditions of Employment Act, an employer must pay an amployee of
a day's slck leave—

22.3.1 the wage the employas would ordinarily have recelved for work on that day; and
22.3.2 onthe employee's usual pay day.

22.4 A3 per the provisions of clause 22.4 of Part 1 of this Agresmant subjact ta the tollowing addilon:
£2.4.1 As par the provislons of dause 22.4.1 of Part 1 of this Agreement.
22.4.2 As per the provisions of clause 22.4.2 of Part 1 of this Agreemant,
22.4.3 As par tha provisiong of clause 22.4.3 of Part 1 of this Agreemant.
22.4.4 To a temporary employee who works less than 24 hours per month,

22.5 During an employee's firat sick-leave Gycls, an employer may reduce the employed's entilement to sick
leava in terms of clause 22,2 of Pant 1 of this Agreemant, by the number of days’ sick Jeave taken in terms
of glause 22.2 of Part 1 of thia Agreamant.

R2.6 An agreement may reduce the pay 1o which an employaw is oniitled irr raspedt of any day's absence In
tarms of this clause 1—

2281 the number ot days ot pald slck lzave Is (ncreased at least comrmensurately with any reduction
in the daily amount of sick pay; and

22.6.2 the employes’s entltlmmant to pay—

22621 for any day’s sick leave is at lsast 75 per cent of the wage payabig to the
winploywi lor the ordinary hours the emplayee would have worked on that day; and

22.6.2.2 for sick leave over the sick-lsave cycle Is at leasl eguivalent to the employee's
entitlement in tems of clause 22.2 of Part 1 of this Agreament,
23. MATERITY LEAVE
The following provisions on maternity leave are applicable in this subsectar:

23.1  An emplayee i3 entitied lo ai laast four conseculive manihs’ maternily Isave. Every famale employee who
has warked for at feast 12 months for an employer (s efigible for paid maternity leave in terms of thiz
Agreament.

23.2  An employer may not require ar pormit a female employoe to work four weeks befors the expected date
of birih and before ekt weeks attter the hidh,

23.3 An empinyee may take malernity leave for longar than the compulsary periad of laave up to a maximum
of alx menths. Any annual lgave due fo the employes musi be taken as part of that extended leave.

23.4 Employers must pay employess 33% of thelr basic weekly wage for lour months. The ramaining two
months Iz unpaid.

23.5 Employers must pay bolh the empleyea’s and the employer's contribitions to any provident and medicat
aid funds to which the employee belongs for up to four menths,

23.6 WMaternlty leave does nol conslitule & break in swrvice.
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23,7
23.4
239

23.10

23

23.12

23113

Bonetite such ag annual feave, sick leave and annual Bonus do not accumulate during maternity leave.
An amployee must apply in writing for maternity lsave at least one month befare going on such leava.
Each employsr must guarantee the re-smployment of the employas after the axpiry of the maternity ieave

unless she has bwen selectad for retranchment an criteria ancesd 1o betwaen the employar and the trade
union pary 1o this Agreement.

The emplayer may hireé an employes on a tamparary basis to fill the empleyee's post untll the employee
returns. The trade union will not challenga the falrness of the termination of service of the temporary
employse 4% A consedquanca of this section.

If tha smployee returns before {he exiry of the six month paricd, the employer must re-employ her at the
£ame job grade and rate of pay she enjoyed immadiately before she went on maternity leave. If the rata
of pay increased while she was on lsave, she must recelve the jnereased rate.

If the employer is unable 1o employ her a1 the same job grads, the employer may employ her in a
temporary position In a different job Qrade at her previous rate of pay or ihe rate for the temporary
position, whichever is the greatest.

An employes wishing to ratum 1o work must glve her emplayer one manth's notice of her racammance-
mant of work and provide har employer with a medical cartificale indicating that ehe (s fit to work.

24. FAMILY RESPONSIBILITY LEAVE
The follawing provisions sn tamily responsiolity laave are apphicable In this subsector:

241

24.2

24.3

An employee, who has been in the same company's amploy for at least 12 menths and who wiarks for the

company for al least tour days a week, is eniitled to three days’ paid family rasponsibility leave a year.
This |eave will be granted (if requested) when—
24,21  awmae employvea's child is borm;

24.22 a spouse Of life parthar, parant, parent-in-law, adoplive parent, grandparent, child, adopted
child, grandchild or gibling dies;

2423 the amployes's minar child and/or parents are |lI; and

minor child is defined as a child under 18 years oid and discretion lies with management te pre-aathorise
such leave for oldar dependant children,

Famity responsibllity leave may be taken for a whole day or part of a day. Balore granting this leave,
reasonable proof of the event for which the leave ig required must be furnished. This leave is non-
sccumulative ad any unused entitlemant lapses at the end of the calendar year.

Hequests for family responsibility leave for time off 1o attend 10 a child's first day of schoal (Grada 13 will
be deall with en a plant-laval bagis.

E: EMPLOYEE BENEFITS

2%. RETIREMENT FUNB

251
25.2

As par the provisions of clause 25.1 of Part 1 of this Agreement,

Every emplayse must contribut at least 8,5% of the employee’s basic weekly wage and every employer
must contribute 6,5% of each employee's basic weskly wags.

25. BURSARY SCHEME
As per the provisions of ¢lause 26 of Part 1 of this Agreemant.
27. FUNERAL BENEFITS '

271

7.2

2713

Every employer must take out Insurance to secure the minimum funeral benefits of its smployeas and thelr
depancanis in 2eeordance with the Table below,

When the employee or a person referred to in the Tabla below dies, the employer must pay the employas
or the employss's family, the funeral benaflt In accordance with this Table. The payment must be made
within ene week of the employer being furnished with the death certificate of the deceased parson.

The employsr must furnish the Council each yoar with a cerlificate from e ineurer confirming this
insurance,

The 8MPIOYES ..ot s s s st cemcrarrisss st e gnennees | R B00,00
The employea’s SPOUSE ... s e imsms it oressrress s TR I = & . 3" ¥4 14
The employae's ChIlAreN ... it e s s | BT 500,00
batwoan 14and 21 ¥Bars et | R 800,80
batwan € and 14 YORMS ...vicce e rirecs s csmresrse s R st | B 500,00

under 8 years {including stillborn)

di

LT
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3.

29.

an.

3.

Ja,

34.

35.

PERSONAL PROTECTIVE EGUIPMENT
As par the provisions of clavee 28 of Part 1 of this Agreement.

SACTWU HIV/AIDS PROJECT
The provisions of clause 28 of Part 1 of Ihis Agresment shall apply, suject to tha following additions:
Z9.1 This lavy shall ba payable only by the employers and not by the employees.

29.2 Al employses covered by this Agrecment will be allowead two (2) heurs” paid tima off on a once-off basis
for the purposes of HIV/AIDS awarenass training, conducted by Sactwu HIV/AIDS Project. Such training
shall ba conducted at the plant and attendance is voluntary.

29.3 Onn shop steward per plant will be granted a once-off five (5} tays peid time Gff for HIV/AIDS counsclior
training If required by Sactwu. Ruquest for a worker olher than a shop steward can be made to the trade
unian,

LEARNERSHIPS
The provisione of clavse 30 of Part 1 of this Agreement are not applicable i this subsector.

F. TERMINATION OF CONTRACT OF EMPLOYMENT

TEBMINATION OF CONTRACT OF EMPLOYMENT

311 An employer or employee who wants to terminate the coniract of employment dufing the first lour waeks
of amployment must give—

(a) atleast 24 tburs' notice; or
{b) the basic daily wage.

3.2 An employer or employes who wants to 1erminats the cantract of employment atter the fiest four weeks of
employment must glve—

(8} al teggt ana waak's writtar notice: or

(b} 1he basic waekly wage.
313 Clause 37.3 of Parl 1 of this Agreement is not applicable in this subsegior,
3.4 MNotice of termingtion muxt—

(@) be glven in writing unless the employee does not undetstand the emplayer's language or is
illterate:

()  not be given during any period of leave.
31.5 Clause 31.5 of Part 1 of this Agraemant ia nat applicabie in this aub-saciar,
318 As per tha provisions of clause 31.6 of Part 1 of this Agreemont.
31.7  As per the provigsions ol clause 31.7 of Part 1 of this Agreement.

CGERTIFICATE OF SERVICE
As par the provisions of elause 32 of Part 1 of this Agreement.

G: ORGANISATIONAL RIGHTS

COLLECTION OF MEMBERSHIP FEES FOH TAADE UNION
The provisions of clause 33 of Part 1 of this Agrewmant shall apply, subject to the Jallowing:

33.1  Any employee who ls a mambar of tha trade unian pany to this Agreemant may autherise tha emplayer in
writing to deduct subscriplions or levies of the trade union from the employes's wages.

33.2  As per the provisions of clavse 33.2 of Pan 1 of this Agreerment.
33.3 As per the provisions of clauae 33.3 of Part 1 of this Agresment.

33.4 An employes may ravoke an authorisation given in tarms of clause 33.1 of Annexura C of Part 2 of thig
Agreement by giving the employer and the trade uvion one month's written nelice,

33.5  As per the provisions of clause 33.5 of Part 1 of this Agresmant,

TRADE UNION REPRESENTATION DN THE COUNCIL

As par the praviglons of clause 34 of Part 1 of this Agreamont,

SHOP STEWARDS' RIGHTS AND FACILITIES

The provisions of clause 35 of Parl 1 of this Agresment shail apply, subject ta the fallowing:
35.1 As per the provisions of clause 35.1 of Part 1 of this Agreement.
35.2 Ax par the provisions o olause 36,2 of Part 1 of this Agreemant.
6.3 As per the provisions of clause 35.3 of Part 1 of this Agreement.
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35.4  Each shop staward shall be entitied 1o seven (7) days’ paid tima off for trage ynlon, SETA and Bargaining
Councll activities of which three days shall be pooled and such pooled days shall be avallable o all
recognised shop stewards In the plant, subject 1o exisling ruigs agreed 1o by the pariles governing shop
slewards lime off and also contsined in this subsector échedule.

35.5 Five (5) ays' pald lsave shall be granted once off 1o sach recognized shop steward per company for the
purpose of Infarmatian ang Communication Techralogy (ICT) trainling, The union undertakes W execule
such training at a rate of only ong (1) recognized shop steward per annum, to a maximum of seven n
recagnized shop stewards per company ovar a period of saven (7) years.

The provisions of this clause shall not apply to shop stewards electad o fill a vacancy. unless the
person whose vacancy is baing fifled has not yet undergone such fraining, Shop stewards who have
previously yindergone ICT training in tarma of this clause will not be eligible rr such training.

35.6 Each shop steward committee shall be provided with a schedyle reflacting a list of names of bargaining
unit employees who are membars of the trade union on request And reasonable notice from the senlor
shop steward at the company. Whara possibla, the schedule will have a breakdown of permanenl, contract
and laarnarship employges,

36.7 Recoprised shop stewards at all establishments shall be granted email and Inlernet facilitles, where these
lacllities are availabla, to anable them 10 carry out thelr legltimate trade-union duties. Necesaary prior
permiggion for the use of such lacilitine shall be obtained from the management of gach individual
company.

H: GEMERAL
25. THE LIMITATION ON THE RIGHT TO STRIKE OR LOCK QUY

36.1 No person may take part in a strike or lock out or any conducl in contemplation or furtherance of a strike
or leck out in respect of any dispute abaut—

the intampretation or application, including enfarcement, of this Agreemant; or
the attecation of any of the provisions of this Agreemant,

36.2  Netwithstanding the provisians of clause 36.1 of Pan 2 of this Agreement, strikas and lock ouls in réspect
of disputes about tha alteration of pravigions in the Wage Schedules In Annexura G of Fart 2 of this
Agreement are permitted after the aparative days referred 1o In thase Schedules.

37. EXEMPTIONS

As par tha provisions of clause 37 of Part 1 of this Agreemant.
36, ADMINISTRATION

Ag par the provisions of clause 38 of Par 1 of this Agreement,
39. DESIGNATED AGENTS

As per the pravigions of clause 36 of Part 1 of this Agreemant,
40. COUNCIL LEVIES

As par the provisions of clause 40 of Part 1 of this Agreement.
41. CLOBED SHOF

The provigions of clause 41 of Part 1 of this Agreement are not applicable in this subsector.
42. TRADE LINION AGENCY SHOP

As par the provisions of clause 42 af Part 1 of this Agreemant.
43. EMPLOYER AGENCY SHOP

43.1  An employer agency shap is applicable in this subsector.

43.2  The applicable employwr agency fes shall be equivalani (o the membership fee of the ralavant employers'
organisation prevalling from time to time. The relovant @mployers organisation shall be as determined by
tha Coungil ram time 1o time.

413 Accordingly, every employver who is not a mermber of the relevant employers’ arganisation, shall be bound
by tha apancy shop.

43.4  Employars who are not membars of the relevant employera’ organisation must be [nfomed of tha agency
shap fee and the amount that will be payabla via the Bargaining Gouncil.

44, FAILURE TO MAKE PAYMENTS TO THE COUNCIL
As par the provisions of clause 44 of Part 1 of this Agresment.
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45, RAEGISTRATION OF EMPLOYERS AND EMPLOYEES

461 Evary new smployer entering the Industry must within une monlh from the slart of business send the
following particulars to the Secretary of the Counell:

(a) Tha amploysr's nama and address;

(B) tha bysiness name and address;

(¢} the date of tha star of tha buginess;

(d) the subsector of operation within the ndustey;
() a copy of any pisca-work rates;

{f) whether approval or exemplion is raquited in relalion 1o & Sick Banatit Fund or any Provident
Fund.

45.2 I the ernplayer ie & partnership or 2 company then the employer must alsa serd infarmation—
(a) disclasing the title under which the parlnership or company opsrates: and

(b) the names and business addresses of any proprietors, partners, direclors, human resource
managers and company secretaries.

453 The Secretary of the Council mysl keap 3 register of—
(a) employers;
{b} parinershipsa; and
{c) companles.
46, EXHIBITION OF AGREEMENT
Az per tha provisions of clausa 4B of Part 1 of this Agreemen,

47, DISPUTES ABOUT INTERPRETATION OR APPLICATICN QF AGREEMENT
As per the provislons ot Annexurg B of Part 1 of this Agreemant.

48. EXISTING AGAEEMENTS
As por the pravisions of clause 48 of Part 1 of this Agreement.

4%, OTHER CONDITIONS OF EMPLOYMENT

49.1  Induglry Protection Fund: All employers shall pay an amount of 13¢ per bargaining unit employea per wask
to the union's Industry Protection Fund. This contribution shall be paid annually and direclly to the union,
in & lump sum, by no later than 31 January each year, ealeulated on the number of employaes in amploy
85 at 30 Novernbar the previgus yeaar.

49.2 Ratailer jnformation: The employers agree to assist the union with regard 10 information an relailers where
ihe union requests such information and the company is in a poesition 1o assist with the raquest.

49,3 The parties further agree that the provisions of all previous agreaments not explicitly amended by this
Agrasmant, shall ramain 11 full force and affect, untll otheywise agreed by the parties bound by this
Agreament in law. Nothing in this Agreement shall be inlerpreted to mean downward varlatlon in any
vonditign of employment.

§0. FREQUENCY OF NEGOTIATIONS

50.1 Clause 50,1 of Part 1 of this Agraement is not applicable in this subsector.

50.2 Clavsc 50.2 of Part 1 of this Agreement is not applicable in this subsegler.

50.3 Clause 50.3 of Parl 1 of this Agreement Is not appilcable in this subsector,

50.4 Clauzs 50.4 of Parl 1 of thiz Agraemant i nol applcabls In this suhsactor.

50.5 Notwithstanding the provislons ot clause 2 of Part 1 of this Agreament, this Agresmanl zhall kind the
parties and their membars, and shall rémain effective bayond its explry date or until the parties agree
otherwiss. Nowithetanding this provision, the parles will still negotiate annually, and will ba entitied 1o
embark on prolecied industrial action should guch neqgotiations deadiock, provided this is in accordance
with the applicable procedures in the NTBC constitution. The parties record that they may agrae in future
10 negotiate Sthar than an an annual bagis.

DEFINITIONS
Tha provisiong of Annexure A of Part 1 of this Agreerent shall apply, subject to the following additions:

“hargaining unit” means all employess (weekly and monthly pald) who fall within the sectoral scope of the
Waven and Crachet subsector as defined by the NYBC Constitution and for whom wages are prascribed In
Annexure C of Part 2 of this Agrasmeant;

"gxpuriwnce” means the ime workers spent In the grade;

31.

BaLing |
Rar T
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“Gross annuel earnings” means the amount of maoney earned by an employee in a year, including ardinary
hours, overtime, Sunday fimes, leng service, public heliday, sick and feave pay, but excluding production,
productivity and annual bonus;

“night shift” means the continuous pariod of work batween 08:00 and 06:00.

PART 2
ANNEXURE D
MANUFAGTURED FIBRES SUBSECTOR
A, APPLICATION

1. SCOPE OF APPLICATION

1.1
1.2

Ag per the provisions of elawss 1.1 and 1.1.2 of Part 1 &f thig Agresment,
as per the pravisions of clausa 1.2 of Part 1 of this Agreemant.

2, PERIOD OF OPERATION

As par tha provisions of clause 2 of Part 1 of this Agreement.
3. EXCEPFTIONS

As per tha provislons of clause 3 of Part 1 of this Agreement,

B. REMUNERATION

4. MINIMUM WAGES

1.1
1.2

43
4.4

Ac per the provislons of clausae 4,1 ¢f this Agreemen,

Every amplkeyer musi pay each employas 8 wage that is not less than the basle minimum waga et aut in
ihe feble balow:

Grade Mintmum monthly wage
P ettt e e R AR RS AL Lo £ EA R SRR LS Y b e R3 331,67
Al i R3 460,16
B e e b eSS bR s sar e e R3 606,32
B . i R4 395,47
B e e R4 521,41

As per the srovisions of clause 4.3 of part 1 of this Agreament.

Whars sxisting wage ratas sl any company are greater than those specific in the table in clausae 4.2, such

wage rates shall continue to epply unless otherwise agreed through cotlective bargaining between the
parties.

E. CALCULATION OF WAGES

5.1

52

53
5.4

25
5.6

57
b8

Any calculation of wages, or deduction from wagos, must be based on the hourly rele of pay. Any fractien
of a cent after complating tha calcudation must b adjusted to the nearast cent.

A basic hourly rate maans, in the cagse of monthly-pald employeas, the baalc monthly wage divided by the
hours for the applicabls shilt pattern, In the case ol weekly-paid employees, the basic hourly rate Is
calowlated by dividing the weekly wage by tha number of ardinary hours wotked in a week.

A basic daily wage ks calculated by mukiplying the hourly rate by thy sumber of hourz worked in an
applicable shifl.

A basic weekly wage or a basic monthly wags means the basic hourly wage multiplled by the erdinary
hours worked in a weak of in a month, whichevar is applicable.

A basig monthly wage moans the agreed basic monthly rate of pay.

Basic annual wage means the basic weekly rate of pay mulliplied by 52 {lifty-lwo) or the monthly rate of
pay mulliplied by 12 (iwelve).

Basic rate of pay means the agreed rate of pay excluding any allowances.

Total rale of pay means the basic weskly o basic montly rate of pay (whichever is applicable) plus
allowances,




BTAATSKOERANT, 6 FEBRUARIE 2007 No. 28578 39

7.

SHIFT ALLOWANCE

8.1

6.2
6.3

All employees who, the smployer anticipates, will be required to perform shift work shall, before
commengement, be designated as such by the employer. All such employses shall, in addition 1o the basic
moently zalary, be paid a shift allowance as per plant level agreéemenits. Whera no plant level agresment on
this employment conditions exiats, the shift allewanca shall be 74 of the baslc wage in thy case of
twa-ghift employees and 10% of the bask: wage for all ather shit employess,

Shift anewancea will only be pald for shifta warked and during paid annual leave.

Where an exizting =hift allowance at any company is greatar than that specified in clause 6.1, such shitt
allowance shall continue 1o apply unless othewisa agreed through coRective bargalning between the
parties.

LONG-SERVICE ALLOWANGE

[A

T2

Leng-service allowances, where applicable, shall be as agread (through collective bargalning) for each
campany, falling which a long-serdce allowance of R1 per week per year of service shall be paid to all
amployees.

Whars a iong-service allowanca currantly paid is more beneficial than that spacitiad in glayse 7.1 above,
such sarvice allowance shall continus to be paid.

8. ANNUAL BONUS

&1

8.2

a3

B4

B.5

Every employar musl pay each employes ap annual bonus equivalent 1o ene month's basic pay,
calgylated on the actual bagic hourly rate.

An employee who has nat completed a full year's service by the Ume the annual bonus is paid shall be
pald a pro rata share of the annual bonus. ‘

An gmployas whose service |s terminated shall be paid a pro rata of his annual benug, calculated at the
fime of the tarmination of his service.

Whers an smployee's grade changes during the 1erm of this Agresment, such employea’s annual bonus
shall be paid on a pro rata basis acoording to the period spent in each grada.

Temnporary employees shall be entitled to a pro rata annual bonus for all pefiodzs of emplayment during
that year.

8 CHANGE IN OCCUPATION
As per the provisions of clause 9 of Pant 1 of this Agreement.

10. TEMPORARY EMPLOYEES

"

10.1

10.2

10.2

10.4

10.5

10.8

10.7

10.8

10.8

Employers may employ employees on a temporary basiz in Instances providad tor in law, or for operational
reasons by agreemant between the partics.

Emplayass within the bargaining unit employed on a temporary basis for lengsr than six months shall
become permanant employees and their amployment terms and conditicns shall be adjusted accordingly,
unless thelr contracts have bean axtenred.

A contract of 2 temporary nature shall not be axtended more than ance, Ater ane extension, any further
exlengion lo a tamparary contract shall be by agreement bétwaan the parties al plant Javel,

Whera requests ars made for an extension t9 3 temporary contract, such requeats shall nol be
unreascnably refused, pravided goad and lawlul grounds exist for an extension.

The pariod for the extansion of a fixed-term contract shzll ba & raasonable psriad based an the grounds
of the raguest.

Emplayees employad on a temporary basis in the employ of & company as at Decernber wach year shajl
e entithed to a pro rata annual bonus for a0l periods of employmant during that year.

The total number ¢ temporary employees within the bargaining unit emplayad at any company shall not
exceed 103 of the tofal number of permanent employees within the bargaining unit at such company,
unlasa atherwise agreed batwasn the parties at plant lavel.

Tha clozed shap agraement shall apply to all temporary employees empléyed at the respactive companies
operaling in the subseclor.

Temporary employess in tha employ of the emplayer shall be entitiad 10 a pro rata annuat bonus for all
pariods of employment during that year.

DEDUCTIONS
As per the provisions of clause 11 of Part 1 of ihis Agreemant.
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12

13.

14.

15.

16.

17

18.

19,

n.

PAYMENT OF REMUNERATION
A4 par the pravisions of clause 12 of Pan 1 of this Agreement, with tha exeeption of the fallowing elauses:

121 Every emplayer must pay t& an amployee all the remunsration due to such employes sach waek or wach
monih, whichevar is applicabla.

12.2  Payment will ba by direct bank depost Into an acoount at a registered financial institution designated by
tha amployaa.

123 The provisions of glause 12.3.3 of Pan 1 of this Agreament are not applicable,

12.4 Paymant will ba made not later than the second Wednesday of the month, following tha month werked.
INSURANCE OF REMUNERATIQN
As per 1he provigions of clause 13 of Part 1 of this Agreamant,

€. HOURS OF WORK
ORDINARY HOURS OF WORK

The maximum ordinary hours of work that an employer may require or permil an employee to work are 44 hours
par waek. Por shiff amplayees, meal breaks constitute paid tims.

OVERTIME
15.1  The provisions of clause 15.1 of Part 1 of this Agreament shall spply.
t5.2 Qvertime is calculaled an an howly basis.

15.3 The pravisions of glavee 15.3 of Parl 1 of this Agreement shall apply. Howavar, whare current overlima
rates are more beneficial than those provided for in clause 15.3 of Part 1 of this Agreement, such more
beneliclal overtime rates shall continue to apply.

154 The provislons of clause 154 of Part 1 of this Agreemeant shall apply.

15.5 Employass angaged In work required as a resull of a breakdown of machinery or plant of as a result of
any ather unforeseen emergency may be required to work in excess ol the maxima sat out In clause 15.1.

MEAL AND OTHER INTERVALS
Tha provirions of clause 16 of Part | of this Agreement shall apply, subject to the toditwing amendment:

161 The provigions of clause 16.8 of Part 1 of this Agreement shall apply, but subjoct to operatianal
tetutraments.

PUBLIC HOLIDAY S
As par {he pravisions of clause 17 of Part 1 of this Agreement and the following provigian:

17.1 *public holiday™ means any day that Is o public holiday in terma of the Public Halidays Act, 1594 (Act 36 of
1994),

SUNDAYS
As par the provisions of clause 18 of Part 1 of this Agreement.
SHORT TIME

191 Nedification of short time will be preceded by a consuliation process between the manugement and tha
union and/er shogp stawards, This process will Include—

19.1.1 discussing tha neaed far ghort time; and

1912 the implementation of short time; and

18.1.3  minlmising the impact of the propnaad short tima.
EXCEPTIONS
As per the grovisions of clause 20 of Parl 1 of thia Agresment.

D. LEAVE
ANNUAL LEAVE
211 An employee shall be entitled 1o & minimum of 15 warking days’ annual leave per annum.

21.2  Where conditiona raleting 1o annual leave are more tavourable at an establishment they shall remain in tull
force and affect.

d
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22,

2,

25.

26,

27.
8.
29,

.

32,

SICK LEAVE

22.1 As pur the provisions of clause 22.1 to 22.4.2 of Part 1 of this Agreament, In addition, the tallewing

pravisicns shall alse apply:

22.1.1  During an employae's first sick-leava cycle, an employer may reduce Ihe employes's entitle-
ment to sick luave in terme of clavse 22.2 by the number of days' sick laave taken In terms of

clause 22.3.

22.1.2  An agreemant may reduce the pay 1o which an employee Is entified in respect of any day’s

tibsence In 1erms of this seclion If—

{a) the number of days of paid sick (uave is increased at least commensurabely with any

racduction it the daily smount of slok pay; and
(b} tha employee's entittemant to pay—

{i} tor any day's sick leave |s al least 75 per canl of the wage payable o tha
emplsyes for the ordinary hours the amployee would have work on that day;

and

(ily far sick leave aver the sick-leave cycle is at least aquivalant to the omployes's

antittement in termz of clause 22.2.
MATERNITY LEAVE

23,1  As per the provisians of clause 23 of Part 1 of this Agrasmant, In additlon, the fallowing sravisions shall

apply:

#3.1.1 Ifthe employer is unabls to employ her ai the same job grade, the smployer may amploy her in
a termporary position i a ditfersnt job grade at her previous rate of pay or at the rate for the

tamporary pasition, whicheves is the greatost.
FAMILY RESPONSIBILITY LEAVE

241 As per the provisions of clavee 24 axcept that the number of days of paid tamily responsibility leave shall
be five warking days. Family responsibity leave shall also include the sickingss of a parant, subjaqt 1o
management's diseretion, the care dependancy relalions between the employea and his parents and the

presentation of just cauee and reasonable prool being furnished by the employee concerned.

®. EMPLOYEE BENEFITS
RETIREMENT FUND
25.1 As per the provislons of clause 25.12 of Pan 1 of this Agreament.

25.2 The emplayer contribution to the applicable providont fund shall be & minimum af 8% of the basic wage

and the empleyee contribution 1a the fund shall be 7% o the basic waga.

BURSARY SCHEME
26.1  Every employer must pay to the Coungil an amount of &7 cents per manth per SAGTWU mombar.
282 As per the provisions of olause 26.2 of Part 1 of this Agraament,
26.3 As par the provisions of clause 26.3 of Part 1 of this Agreament.

FUNERAL BENEFITS '
Funéral benafita shall be determined at plant level.

PERSQONAL PROTECTIVE EQUIPMENT

Ag per the provisions of cleuze 26 of Pamt 1 of tis Agreement.

SACTWL HIWAIDS PROJECT

As par the provisions of clausa 28 of Pan i of this Agreement.

LEARNERSHIPS
The provisians of clause 30 of Part 1 of this Agreemant are not applicable.

F. TERMINATION OF CONTRACT OF EMPLOYMENT

TERMINATION OF CONTRACT OF EMPLOYMENT
As per the provigians of clause 31 of Part 1 of this Agreament,

CERTIFICATE OF SERVICE
Az per the pravisions of clauss 32 of Part 1 &f this Agreemant,

di
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G. ORGANISATIONAL FIGHTS

33, COLLECTION OF MEMBERSHIP FEES FOR TRADE UNION
As par the provisions of clauss 33 of Part 1 of this Agroament.

34. TRADE UNION REPRESENTATION OM THF COUNCIL
As par The pravisions of clause 34 of Part 1 of this Agreemant.
35. SHOP STEWARD'S RIGHTS AND FACILIMES
351 Ehop stewards’ rights and facilides shall ba as follows:

35.1.1 Al bargaining unit employees will b granted an accumulated 1,5 (onw and & half) hours' paid
time off par guartar aach yaar, fer unien meatings. Tha iming of these mectings must be ayreed
at plar level, operational requiremanl considerations being a pricrity.

35.1.2 Each ghop steward shall be enitled to 10 {ton) days' paid time ofi for union acilvitles.
Companies who currently grant less than 10 days’ paid time off per shop steward for unlon
activities shall rent seven days as paid {ime off days. and threg days as unpaid provided that
one day per annum of the unpaid time off days will bacoma a paid day until a maximum of ten
days i reached.

3513 Al shop slewards of tade unions party to tha Bargaining Councll shall be granted reasonable
access 10 & telephone, a fax machine, meeting faciities tor shop steward committee mestings,
accaes to amall, limited [nternet facilities and a trade unicn affice at the workplace.

35.1.4 Ehop slewards at aach sxlablishmant shall ba granted two (2) hours' pald time off for laclory
shop steward commiliéé mestings each manth,

35.1.6 One shop stewand per company will be allowad paid time off for Bargaining Council and SETA
rolated meetings.

35.1.86  Each shop steward commitiea shall, on request from the senior shop steward at the amployers’
establishment, be provided with schedules reflecting all smployses in the bargalning unit,

38.1.7 SAGTWU shall be antitled to on-sito ballot facilities provided the ballet it wishes to canduct is In
terma of SACTWU's conzlitution and/or the provisions of the Labour Relations Act, and that
timeous and proper notice i given to the employer concemad of the halding of the ballot and
the reasons thereof,

352 Notwithstanding the above provisions, shop steward rghts and facilities shall be na lese favourable than
thoee stipulated in employment law.

35.3 Whera the provisions In this clause are silent on any shep steward right or facility the ralavant provislons
stipulated in amplaymant law shall be applicable,

H. GENERAL

38. THE LIMITATION ON THE RIGHT TO STRIXE OR LOCK OUT

Ag per the provisions of dause 38 of Part 1 of this Agreement.
37. EXEMPTIONS

Az per the provisions of clause 37 of Part 1 of this Agreement.
38. ADMINISTRATION

As per the pravisions of clause 38 of Part 1 of this Agreement.
39 DESANATED AGENTS

As par the pravigions of clause 39 of Part 1 of this Agresmen,
40, COUNCIL LEVIES

A= par tha provisions of clause 40 of Part 1 of this Agraement.
41. CLUSED SHOP

Az par the provisions of clause 41 of Pant 1 of this Agreement.

'42. TRADE UNION AGENRY SHOP

As par the provigions of clauea 42 of Part 1 of this Agreament.
43. EMPLOYER AGENCY SHOP

The provisions of cfause 43 of Part 1 of this Agraement do not apphy,
44, FAILURE TO MAKE PAYMENTS TO THE COUNCIL

As per the provisions of clause 44 of Part 1 of this Agraament.




STAATSKOERANT, 9 FEBRUARIE 2007 No, 2g578 43

46,

47.

48,

30.

51,

REGISTRATION OF EMPLOYERS AND EMPLOYEES
As per the provisions of clause 48 of Part 1 of this Agreemant,
EXHIBITION OF AGREEMENT
As per the provisions of ctause 46 of Part 4 of this Agreement.
DISPUTES
As per the provisions of Annexure B of Part 1 of this Agreement,
EXISTING AGREEMENTS

48.1  As per the provisions of clause 48 of Par 1 of this Agreement.
OTHER CONDITIONS OF EMPLOYMENT
As per the provisions of clause 49 of Part 1 of this Agreament.
FREQUENCY QOF NEGOTIATIONS AND INDUSTRIAL ACTION

This Agreement shall bind the parties and its members, as well a5 non-panties upon the publication in the Gazets
of this Agreement. The parties agree o request the Minister to gazetie this Agraament for a poriod Jonger then a
year, Notwithstanding the langer pericd, the parties will continue to negotlate annually, and wilt be entittad 1o embark
on protactad industial acllon should such negotlations deadleck. In the event of negofiations reaching deadiock,
this Agregment shall remain effective and in farce beyend ils expiry date and shall ascordingly continue 1o bind the
parties and thair meombers as wall as non-parties (through publication and extension) until a new agreement s
concluded, of the parties agrew otherwisa,

DEFINITIONS
Az per Annexure A of Part 1 of this Agreement.
PART 2
ANNEXURE E
CARPETS SUBSECTOR

A. APPLICATION
BCOPE QF APPLICATION
1.1 Asg per the provislons of alauses 1.1 and 1.1.9 of Part 1 of this Agreamant.
1.2 Az oer the provisions of clause 1.2 of Part 1 of this Agraement.

PERIOD OF OPERATION

As per the provisions of clause 2 af Part 1 of this Agreement.

EXCEPTIONS

As per the provisions of clause 3 of Part 1 of \his Agreament.
B: REMUNERATION

MINIMUM WAGES

4.1 The minimum wages far the Carpet Sectian which an employer shall pay to employees shall be R16,57
por hour unless exemption is granted.

4.2 Every employer must pay each employee a wage that i3 not less than the minbmum wage et out in
clause 4.1 abova. :

4.3 As per the proviclons of clauvse 4.3 of Par 1 of this Agreemant.
CALCULATION OF WAGES
Asg per the provisions ol clavse 5 of Pant of this Agrewment.

SHIFT ALLOWANCE

An smployer must pay a night-shift allowance te ¢ach employes who works a shift or part of a shilt belwagn 18:00
and 06:00 on any day. The night shift allowance is calculsted at 12 per cent of the basic hourly rate for a shifl or
part of a shilt worked between 18:00 and 08:00.

LONG-SERVICE ALLOWANCE

As per the provisions of clause 7 of Part 1 of this Agreermant,
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a.

10.

1.

12.

13,

14.

15.

16.

ANNUAL BONUS

9.1 Unless an exemption has twen granted, avery employer must pay each employee an annual borus in
accordance with the icllowing schedula;

0-& monthe’ service; No bonus,

& months—12 months' service: Pro rals of 1 weok's pay.
Ore year's service: One week's pay.

Two yeara' service: Two week’s pay.

Three years' service: Thras weak's pay.

Feur years' service: Four weck's pay.

82 Tamporary employees In the employ of the emplayer shall not be entiled on an annual bonug for any
period ol emplayment during the period of operation of this Agresment.

CHANGE IN OQCCUPATION

W an employer requifes or permits an employee to work for longsr than an hour in an occupation of at a skil evel
in respect of which & higher wags is prescribed, the employer musi pay thal employes the difterence batween the
employss'’s prescribed wage and the higher presuribed wage for all the ordinary hours of work in the highar gracle
or skill level.
TEMPQRARY EMPLOYEES
101 An employer must pay & temparary amplayas a daily wage—
10.4.1 &2 per the provisions of clause 4.1 of Part 1 of this Annexure;
10.1.2  as per the provisions of ctause 10.2 of Part 1 of this Agreement.

10.2  An employsr may not employ a temporary employee for more than nine manths, After ning (9) manths'
cantinuolss amployment such emplayees shall be made permanent employwes and thelr congitlons of
employmant shall be adjusted sccardingly.

10.3  Any ra-amployment of iemporary employees shall be by agreament betwosn the parties at plant lgvsl.

104 Temporary employees will have first preference to permanant vacancies based on length of service and
approptiata skills criveria.

DEDUCTIONS

As per the provisions of clause 11 of Part t of this Agreement.
PAYMENT OF REMUNERATION

As par the provisions of clause 12 of Pan 1 uf this Agresmant.

INSURANCE OF REMUNERATION
As per the provisions of clause 13 of Part 1 of this Agreemant,

¢; HOURS OF WORK
OHOINARY HOURS OF WORK
141 As per the provisions of clause 14,1 of Part 1 of this Agreament;
14,11 As per the provigions of clausa 14.1.1 of Part 1 ot this Agresment.
14.1.2  Ag per the pravisions of elause 14,1.2 of Part 1 of this Agreameant.
14.1.3  Nine erdinary hours in a day If the employes works tive days (n a waak.
14.2  As per the provisians of clause 14.2 of Part 1 of this Agreament.
OVERTIME
15.1  As par e provisions ot clause 151 of Part 4 of this Agresrmanl.
15.2  As per tha provisions of clause 16.2 of Part 1 of this Agresment,
153 As por the provizions of clause 15,3 ot Part 1 of this Agreement.
154 Aa par the provisiens of clause 15.4 of Part 1 of this Agreement.
155 Employeas may agree to receive paid time off in lisu of overtime hours workad calculatsd on a dally basis.
MEAL AND OTHER INTERVALS
16.1 A per the provisiens of clause 16.1 of Parl 1 of this Agraement.
16.2  Aa par the provislons of clause 16.2 of Pant 1 of this Agresment.
16.3 A par the provisions of elaues 16.3 of Part 1 of this Agreement.
164 As per the provitions of clause 16.4 of Part 1 of this Agresmant.

L
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a7

18.

14.

20.

.

2.

23

26.

7.

28.

9.

16,5  As per the pravistons of clause 18.5 of Part 1 of this Agraement.
16.6 As per the provisions of clause 16,8 of Pari 1 of this Agreament.
16.7 Az per the provisions of clause 16.7 of Part 1 of this Agreemant.
16.8  The provigions relating to rost breaks are not applicable ta the Blanket Saction,
165 As par the provigions of clauss 16.9 of Part 1 of this Agreament.
16.9.1 As par the provisions of clause 16.9.1 of Part 1 of this Agreemant.
1692 As per the provisions of clause 16.9.2 of Parl 1 of this Agrasmant.

PUBLIC HOLIDAYS
As per lhe provigions of clause 17 of Part 1 0f this Agraemant,

SUNDAYS

As per the provisions of clause 18 of Part 1 of this Agreement.

SHORT TIME

18,1 An empleysr may infrdduce short ime by giving the union snd affected employees four hours' prior notive
of such short time ewing to slackness al trade, ‘

18.2  Where short ima Is being or has been introduced in any establishment, an employee who attends &t the
establishment, an any day shall, unless he/she has, prior to such day. recelved notice that his/her sarvices
will not he required on such dey, be smployed for at least half a day or be pald half a day's wages in lisu
theroqf.

193 Employees affected by short time shall ba Yransferad, as far as practicable, to posifions occupled by
temparary amployees and ha paid the corresponding wage and grade of such lempaorary employes in any
saotion or depariment concerned for the period during which such translers are effective.

EXCEPTIONS

As per he provisions of clause 20 ol Part 1 of this Agreament.

D: LEAVE
ANNLIAL LEAVE
As pur the provislons of clause 21 of Part 1 of this Agresment,
SICK LEAVE
As per the provisiona of ¢lauee 22 of Part 1 of this Agrasmant,
MATERNITY LEAVE
As per the provisions of clause 23 of Pant 1 of this Agreement.
FAMILY RESPONSIBILITY LEAVE

As per the provisions of clause 24 of Part 1 of this Agreement.
E: RMPLOYEE BENEFITS

RETIREMENT FUND
25.1  As par the provisloans of clause 25.1 of Part 1 of this Agesment.
25.2  As per the provisions of ctause 25.2 of Part 1 of this Ageement.
Temporary employess in the employ of the employar shall not be entitied to refirament fund membership for any
period of employment during the period of gperation ot Part 1 of this Agreament,
BURSARY SCHEME
Asg per the provisians of clause 26 of Part 1 of this Agrasmant.
FUNERAL BENEFITS
Fureral Benafits shall form pan of the employer contribution to the Textile Industry Provident Fund.
PERSONAL FROTECTIVE EQUIPMENT
Az par {ha provisions of clause 28 of Part 1 of this Agreement.
SACTWY HIV/AIDS PROJECT

As per the provisions of clause 29 of Part 1 of this Agreermant il employers in the Carpet Section shall recognise
HIV/AIDS awareness training as a skills priority area within their Workplace Skills Plans and shall schedule two
hours' paid time off par mployee per annum for HIV/AIDS awarenass programmes co-ordinatad by an HIV/AIDS
Steering Committee at each astablishment in association with the trade union's HIV/AIDS praject.

aaL1AY g
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40,

n.

a2

4d.

J5.

ar.

38.

490.

41.

42,

LEARNERSHIPS
The provisions of clause 50 of Part 1 of this Agresmant are nol applicable to the Carpel Section,
F: TERMINATION OF CONTRAGCT OF EMPLOYMENT
TERMINATION QF CONTRACT OF EMPLOYMENT
As pat tha provisions of clause 31 of Part 1 of this Agreeraent.
GERTIFICATE OF SERVICE
AE par 1he provisions of clause 32 of Part 1 of this Agresment.
G: ORGANISATIONAL MIGHTS

COLLECTION OF MEMBERSHIF FEES FOR TRADE UNION
As per the provisions of clause 33 of Part 1 of this Agreement,
TRALE UNION REFRESENTATION ON THE CQUNCIL,
As par the provislons of clause 34 of Par 1 of this Agreemant.
SHOP STEWARDS' RIGHTS AND FACILITIES

351 As per the provisions of clavae 35.1 of Part 1 of Ihis Agreemant.

35.2 As perthe pravisiens of clause 35.2 of Part 1 of this Agreamant.

35.3 As per the pravisltns of clause 35.3 of Part 1 of this Agreement.

.4 Each shop steward shall be entilled to ten (10) days' paid tire off for unten aciivitiss and training. Such
Isave shall not be accumuiative or transterabla.

35.5 Shop stewards time off for Bargaining Council and CTFL SETA related meetings shatl be paid for by the
amployar. This shall be limited to one shop sleward per asiaklishment, unless more is agreed to by the
company.

2%.6 Ehep slewards at mach workplace shail be granted three hours' paid time off for tactory shop steward
cornmittee meetings sach month,

367 Al shop stewards of Yrade unions parly 1e the Bargaining Council shall be granted access to a telephons,
a fax machine and mesating faclities for shop stoward meetings at the workplace. The parfias shall mast
al plant level to give appropriate effect ia this.

33.8  Each shop stowards’ committea shall at each establishmant and by the 20th of each menth, be provided
on request with schedules rellecting the labour profile of all smployees in the bargaining unit (broken dawn
by parmanent, learnerships and temporary workers), and the detail of all union and non-union members in
the bargalning unh.

35.% Ballol faciitiez shall be provided by the employer at each cstablishment for the union o conduct any
ballot in terms of the Union Constitution and tha Labour Relatians Act, No. 66 of 1995.

H: GENERAL
THE LIMITATION ON THE RIGHT TO STHIKE OR LOCK QUT
As per tha provisions of clause 36 of Part 1 of this Agreament.
EXEMPTIONS
As per the provisions of clause 37 of Pant 1 of this Agresmenl.
ADMINISTRATION
As per the provigions of dause 38 of Parl 1 of this Agraement.
DESIGNATED AQGENTS
As par the provisions of clause 32 of Part 1 of this Agraemant,
COUNCIL LEVIES
Az per the provisions of clause 40 of Part 1 of this Agraement.
CLOSED SHOP
Clesad shop provisions are not applicable to the Blanket Section of the Textile Industry.
TRADE UNION AGENCY SHOP
42.1 As per the provisions of clavse 42.1 of Part 1 of this Agresment.
42,2  As per the provisions of clause 42.2 of Part 1 of this Agreement.
42,3 As per the provigions of clause 42.3 of Pant 1 ol this Agreemant.

9
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4231 The agency tee payable by these employecs will be equivalent to ene per cent of the
employeas’ bagic waekly wage,

42.4  Ac per the pravisgians of olousd 42.4 of Part 1 of this Agreemant.
12.5  Ag per the provisions of clause 42.5 of Par 1 of this Agreamant.
42,8 As per the provisions of clause 42.6 of Part 1 of this Agreement.
42.7 As per the provisions of clause 42.7 of Part 1 of this Agresment.
42,8 A per the provisions of clauee 42.8 of Part 1 of this Agreemant.

43, EMPLOYER AGENCY SHOP

44,

45.

97,

48.

49,

50.

51.

431 An employsr agency fes shall apply to all employers wha, althoug"n gligible 1o be members of the-... .

cmpleyars' organiaatlon, aré not marmbars of the amployars’ organisation.

43.7  Employers who are not membora of the smployers’ organisation must be informed of the employer agency
shop and the amount that will be payable via the Bargaining Gauncil,

433 The smployars affected by clauses 43.1 and 43.2 shall pay an agency fee of F1,00 per wesk per
employaa in tha hargaining wnit.

434 The agency fes shall ba paid annually in advance in January each year to the Bargaining Council.

435 Morwys paid fo the Bargalning Council in terms of elauses 43.3 and 43.4 shall be paid ovar 1 the
employars’ organisation within 30 daye of recelpt.

43.8 No agency fee paid may be—
41.8.1 paid to a polilical party as an appligation fee;
43.6.2 contributed in oash or kind to a polilical party or a persan for election to any political office; or

43.6.3 used for any expenditure that does not advance ar protect the socio-aconomlc interests of
employses,

43.7 No amployer will be compelled 10 become a member of the employars” arganisation by virdue of this
employar agency shap.

FAILURE TO MAKE PAYMENTS TO THE COUNCIL
Asg par tha provisions of clause 44 of Part 1 of this Agreament.
REGISTRATION OF EMPLOYERS AND EMELOYEES
Ag per the provisions of clause 45 of Part 1 of this Agreement.
EXHIBITION OF AGREEMENT
As per the pravisions of Annexure B of Part 1 of this Agrooment.
DISPUTES
As per the provisions of clause 47 ol Part 1 of this Agreamant,
EXISTING AGREEMENTS
As per the provisions of clause 46 of Part 1 of this Agreement.
OTHER CONDITIONS OF EMPLOYMENT
All ather terma and conditions shall be as prascribad in amploymant law.
The employment of labour through labour brokérs is nat allowed in the Capst Subsector.
FREQUENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION
0.1 As per the provisions of clause 59,1 of Part 1 of this Agreement.
50.2 Az per the provislons of clause 50.2 of Part 1 of this Agreament.
50.3 As per ihe provisions of clause 50.3 of Part 1 of this Agreemant,

DEFINITIQNS
As per tha pravisions of Annexture A of Part 1 of this Agreamant.
PART 2
AMNNEXURE F

WOOL AND MOHAIR SECTION
A. AFFLICATION

SCOPE OF APPLICATION

This part ot the Agreement applies 10 2l employers who employ employess whose wages ara prescribed herain
and alt employaes who are members of the parties 1o this Agreement and who are engaged in the Wool and Mehair
Section, as definad in the registered Scope of the Bargaining Ceundil, covating all aeas of the Republic of South
Africa.

di
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2,

19.

1.

12

13

14.

15.

16

PERIOD OF OPERATION

This Agreegment shall come Into operatlon on a dare 10 be fixed by the Minlster of Labaour in terms of aection 32 {2)
of the Laboyr Relations Act, 1985, and shall remain in force until 30 December 2008: Provided that the parles shall
annually negotiate amendments 1o this AQreement, unless otherwise agreed,

EXCEPTIONS
Az par the provisions of clause 3 of Part 1 of this Agreement.
B: REMUNERATION
MINIMUM WAGES
Minimum wages shall be as determined in a forum agread to betwoen the parties and ratified by the Council.
CALCULATION OF WAGES
As per the provslons of claues 5 of Part 1 of this Agreament,
SHIFT ALLOWANCE

6.1 An employar yuet pay a shift allowance of at Yeast 7% of the basic wagu for all hours worked belween
18:00 and 0E:00. Any shift allowance pramium arrangements greater than 7% will cantinue to apply.

LONG-SERVICE ALLOWANCE
Along-service allowance of R0,60 per week per completed year of aervics musl ha paid 1o each employea.
ANNUAL BONUS

An employer must pay an annual bonus equivalent to 15 days' basie pay 1o each eamployes at year end. This will
Intrease by one day per annum with effect from 1 July 2005 untll 20 days ts reachad. Whare a company pays an
anriual bonu= of 20 days or mare, such annual honus shall coniinua to apply.

CHANGE IN OCCUPATION

If an employer requires an employea to work for longer than an hour in an occupation or at a skill level in respect
of which a higher wage Is prescribed, the employer must pay the employae sush highar wage for all the hours the
employee actually worked in the higher oceupation or skill lovel.

TEMPORARY EMPLOYEES

An employer must pay & temporary employsa a wage for each hour or part thereof which is no less than the basic
hourly wage agreed with the temporary employee.

DEDUGTIONS

Ag per the provisions of clause 11 of Pant 1 of this Agreement,
PAYMENT OF REMUNERATION

As per the provigions of ¢lause 12 of Part 1 of this Agreement.

INSURANCE OF REMUNERATION
This clause does not apply to the Wool and Mahair Section.

G. HOURS OF WORK
QRUINARY HOURS OF WORX
14.1  An employer may nol raquirg or parmit an amployes 10 work more than=-
1411 44 ordinary hours in a week; and
14.1.2  cight ordinary hours in a day if an employse works mare than flve days in 3 waak; or
14.1.3 nine prdinary hours in a day If the amployee works five days or fewer In a week.
14.2  Qrdinary hours of work are exclusive of meal breaks unless spevified 10 \he conlrary.
OVERTIME
15.1 Anemployer nay not ratjuire ar permit an employes to work more than 10 hours’ avertime in a week.
15.2  As par the provisions of clause 15.2 of Par 1 of this Agreemant.
15.3  Ag per the provisions of clause 15.3 of Parl 1 of this Agreemanl.
15.4  As pur the provisions of clause 15.4 al Parl 1 of this Agreemanl,
MEAL AND OTHER INTERVALS
16.1 As par the provisians of clauxe 16.1 of Part 1 of this Agrepment.
162  As per the provisions of clause 16.2 of Parl 4 of this Agresment.
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17.

18.

20.

21,

23,

24.

16.3 As pertha provisions of clausa 18.3 of Parl 1 of this Agreament.
16.4  As par the provisions of clause 16.4 of Part 1 of this Agreement,

165 The meal interval is not part of the ordinary or ovartime hours worked, excepl that any fime worked by a
securily quard as a meal inlerval is parl of thal employees’ ordinary or avertime hours, and also that the
20-minute meal inlerval of an emplayee working an eight-haur rotating shit is pan of that employaa’s
ardingry hours.

16.6 Ag per the pravisione of clause 16.8 of Part 1 of this Agrasmaent;
16.7 This clauge does not apply to the Wool and Mohalr Section.

16.8 Every employee who works @ shift of mere man aight ordinacy hours must ba given at least two
10-minuta teat breaka per shift. These rest breaka ars pat of ordinary hours,

16.0  This subclause does nat apply to the Wool and Mohair Section.
PUBLIC HOLIDAYS
As per the provisions of clause 17 of Part 1 of 1his Agreament.
BUNDAYS
As per the provizions of clause 18 of Part 1 of this Agreement.
SHORT TIME

191 An employer may reduce the number of ordinary hours in a day or a weeak on four hours’ notice fo the
employeas.

20,1 ¥ the employar tails to give four hours® notice, the smployer must pay the amployea In ligu of the required
nolice.

EXCEPTIONS
As per the provisions of clause 20 of Pan 1 of this Agreement.

D. LEAVE
ANNUAL LEAVE
211 Au pw clausa 21of Part 1 of lhis Agresmant, except for tha following:
21.1.1 15 working days’ annua) laave on full ramuneration In respect of each annual leave cyola.
21.2 This clause is not applicabla 1o the Wool and Mahalr Sectlon,
21.3 By agreement af the time of the annual shut-dewn.
SICK LEAVE
As par the provisions of clause 22 of Part 1 of this Agrecment,
MATERNITY LEAVE '
23,1 As per clauee 23 of Part 1 of thie Agreement, excapl for the iollowing amendmenia;

2311 Employses must pay employees $0% of thelr basic weekly wage for four meonths, The
ramaining two months are unpaid.

23.1.2  Employers must pay bulh the amployee'’s and the employer's contributions 1o any pravident and
medical ald tund to which the employee belongs tor up to four monihs, These contrlbutions wil)
be rapaid fa the emplayar, by tha amployea, an har return to wark, by means of deductions fram
her wages aver a period of six months. i she fails to return to work, thege contributions wili be
recovered by the employer from Provident Fund or othier moneys due to the employee.

FAMILY RESPONSIBILITY LEAVE

As per clause 24 of Part 1 of this AQreement, except far the following amerdments:

241 An emplayer musl geant an smployes, during sach annual laave Gycle, at the request of tha employee, five
days’ pald family responsibilily laave, subject to—

2411 notilgation of tha birth of the employae's ohild or that the ehild is sick; and
24.1.1.1 submission of satistaciory prool ol birth in the farm of a birth canificata; or of the
child's sickness; and
24.1.1.2 such leave for binh baing taken ot or arcund the time of the Rirh of the child, and
In any event within ong month of the birth;
24.1.2 inthe event of death--
241,21 the death of an immediate family meamber (defined as own child/brothorf

sister/spousze/litepartnar/grandchild/parant or grandparent, Including adopilve
parani or child); and

H
gm-lw ]




50 No. 20578 GOVERNMENT GAZETTE, 9 FEBRUARY 2007

25,

28.

27.

28

29.

30.

3.

a2,

34,

24.1.2.2 submigsion of satisfactory proof of death in tha farm of a dsath caniflcate; and

24.1.2.3 such leave being taken at or around the lima of death of the tamlly membet, and in

any event within one month af tha death,

E. EMPLOYEE BENEFITS
RETIREMENT FUND
25.1  Allsmployers and emplayess must become members of a registersd ratirsmant fund.
25.2  Contriutions by the employer and employae 1 such retirgrment fund ara 6,5% of tha basic wage per side.
BURSARY SCHEME
As par clause 26 of Pan 1 of Ihis Agroement.
FUNERAL BENEFITS
Thiz clause does nat apply to tha Wool and Mohair Section.
PERSONAL PROTECTIVE EQUIPMENT
As per the provisions of clause 28 of Part 1 of this Agreement.
SACTWU HIV/AIDS PRDJECT

Each employes shall ba gramted two (2) hours’ paid time off por annum for HIV/AIDS awareness training.
Such tralning to be co-ordinated by the SACTWU HIV/AIDS project.

For the purpose of providing for 2 fund to provige HIVIAIDS education and awareness in the workplace, each
employer shall contribute 20c (twenty cents) per week per emplayes. Sueh contribution shall be made directly 1o
the SACTWU Finance Department, on an annual basls, by no Jater than 39 January each yeur. The smount lo he
pald shalk ba calculated according 1o the number of employees in smploy as at 30 November of the pravigus ysar,

The unlon shak provide the employars with regular (al least bi-annual) raparts on the activities af the SAGTWU
HIV/AIDS projact.

LEARNEBRSHIPS
As per the provisians: of clauss 30 of Part 1 of this Agreemant.

F. TERMINATION OF CONTRACT OF EMPLOYMENT
TERMINATION OF CONTRACT OF EMPLOYMENT
As per the pravisions of clause 31 of Part 1 o this Agresmant.
CERTIFICATE OF SERVICE
Aa per the provisions of clauge 32 of Parl 1 of this Agreement.

G. ORGANISATIONAL RIGHTS
COLLECTION OF MEMRERSHLIP FEES FOR TRADE UNICON
Ax per the provisions of elause 33 of Pant 1 of this Agreemenl.
TRADE UNION REPRESENTATION ON THE COUNCIL
Ag per the provisians of ¢lause 34 of Part 1 of this Agresmant,

SHOP STEWARDS' RIGHTS AND FACILITIES

35.1 Shap stewards’ [eave entitement shall be five days par 5hap stoward per annum fer the number of shep
etewards get out in Ihe Labour Relations Acl.

35.2 In additon, each shop steward shall be entitied to one (1) day's paid time off, once off, for HIWAIDS
awareness Iraining, and ana (1} shop steward from each af the amployers shall be entitlad 1o attend tha
annual substantiva nagotlations on a paid basis.

259 Shop stewards at sach workplace shall ba granted one hour paid time off for a factory shop steward
committes meeting, each menth.

35.4 Each shop stewards’ committea shali, at each company and by the 20th of each manth, be previded with
schedules reflecting the fallowdng details on request from tha senior shop stoward: All employass (broken
down by permanent, Isamership and/or tempatary warkars),
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a5,

.

38,

33,

44.

41,

45,

46.

47,

44.

44,

&1,

H. GENERAL

THE LIMITATION ON THE RIGHT TO STRIKE OR LOCK QUT
As pet the pravisions of clause 36 ot Part 1 of this Agresmsnt.

EXEMPTIONS

Ag per lha provizion: of cleuxa 37 of Part 1 of this Agreement,
ADMINISTRATION

As per the provisions of clause 38 of Parl 1 of this Agreemant.
DESIGNATED AGENTS

As per the provisions of clause 39 of Pant 1 of thia Agreement.
COUNCIL LEVIES

As par the provieions of clause 40 of Part 1 of this Agreement,
CLOSED SHopP

As per the provisions of dause 41 of Part 1 of this Agreement.
TRADE UNION AGENCY SHOP

This clause does not apply to the Wool and Mohair Section.
EMPLODYER AGENCY SHOP

This clause doas not apply 1o the Wool and Mohair Section.
FAILUARE TO MAKE PAYMENTS TO THE COUNCIL

As per ihe pravisions of clause 44 of Pan 1 of this Agreemeant,
REQISTRATION OF EMPLOYERS AND EMPLOYEES

As par Iha provisions of clauss 45 of Part | of this Agresmant.
EXHIBITION OF AGREEMENT

As par tha provisions of ¢lause 46 of Part 1 of this Agraemant.
PIEFUTES

As per the provisions of Annexure A of Part 1 of this Agresment.
EXISTING AGREEMENTS

As per the provisions of clauza 48 of Part 1 of this Agreament,
OTHER GONDITIONS OF EMPLOYMENT

As per the provisions of clause 49 of Part 1 of this Agreemant.
FREQUENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION
As par the provisions of clauge 50 of Part 1 of this Agreemant.

DEFINITIONS
As per the provistons of Annexure A of Pan 1 of this Agreement,

PART 2
ANNEXURE G
WOHSTED SECTION
A, APPLICATION
SCOPE OF APPLICATION
1.1 As per the provisions of clauses 1.1 and 1.1.5 ol Parl 1 of this Agreamant.
1.2 Ag per tha provisions of clause 1.2 of Part 1 of this Agreement.
PERIOD OF OPERATION
Az par tha provisions of clause 2 of Pant 1 of this Agraament,

EXCEFTIONS
A= par tha provisions of clauss 3 of Pant 1 of thia Agreament.




62 Mo, 29578 GOVERNMENT GAZETTE, 8 FERRUARY 2007

B. AEMUNERATION
4. MINIMUM WAGES

4.1 The minimum wages for the Worsled Section, which an empleyer shall pay ta employaes, shall be as

spasified in slause 4.2 balow.

4.2 Cvery amployer must pay each amployee 4 wage thal is not lasg th

In the télevant 1able below and for the grade spedified.

an the minimum wage rate prescribed

4.2.1 Varticals
Grada Current minimum New minimum heurly rate
hourly ratg from 1 July 2006
L T 12,70 13,35
2 b ———————— e 13,14 13,79
3 ------- AR NN Ry e R R AR I AARARALAA ARk daaarantas 13.30 14,45
B v e s i et s 14,87 15,52
4.2.2 Spinners
Grade Current minimum Hourly rate  [New tainimum hourly rate
haurly rate incraase from 1 July 2006
Vo tireresemms s e sr i R12,39 AD,64 R13,03
2 it RA12.81 RO,86 R13.47
ST R13,45 RO0,89 Ri14,14
T R14,52 R0O,75 R15,27

4.2.3 The current hourly rate for all Spinners on Wage Gradas 1 to 4 will be Incremsad as iollows:

Grade 1: 0,64 cents per hour,
Grads 2: 0,66 conts per hout.,
Grade 3. 0,69 cenls per hour.
QGrade 4: 0,75 cenls per hour.

The Council’s minimum hourly rates for the Spinners shall be increased by 5,15% from the

eftective date of this Agreamant.

4.3 As per the pravisions of clause 4.3 of Part 1 of this Agreement.

§. CALCULATION OF WAQES
As per Ihe provislona of clause 6 of Part 1 of this Agresment,
6. SHIFT ALLOWANCE

An smployer must pay a shifi allowance (to each employee who works a shift or part ot a shift) of 4% of the basic
hourly rate for work performed betwsan 18:00 and 22:30, and 12% for work perormed between 22:30 and OG0,

7. LONG-SERVICE ALLOWANCE

An amplayer muat pay a long service allowance of R0,75 cents fper wesk par completed year of =ervice, payabie

after one year of service.
8. ANNUAL BONUS

Every employer must pay an annual bonus equal 1o two (2) weeks' wages,

rate.

calculated an the actual basic hourly

The annual bonus shall bs payable in Dacember of each yaar. Temporary emplayees in the emplay of tha
compary as al December of each year shall be entitled to a pro-rata bonus for all period of employment during that

yaar,
8. CHANGE IN OCCUPATION

The provisiens of clause 9 of Part 1 of this Agreement are not applicable to the Worstad Saclion, excapt at those

companies whera the practioe currently exlels.
10, TEMPORARY EMPLOYERS

10.1  As per the provisions of clause 10.1 of Part 1 of this Agreement.
10.2  As per the provisions of clause 10.2 of Part 1 of this Agresmant,
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1.

12.

13,

14.

15.

17,

18.

19,

20

1.

10.3 Temporary employees will be desmed to be permanant employges after six mentns and their emplayrment
terms and conditions will be adjusted accordingly. Any sxtenslon of this Agresment will be by agreamant
betwaan the parties gt plant laval.

104 The number of temporary smplayess will ot no stAqe excead 10% of tha total number of permanent
amployees at any company unless otherwiss agreed betwoen the partiss at plant levasl,

10.6  All tamporary emplayses shall bw covered by the closed shop agragmaent,
DEDUCTIONS
As per the provisions of clause 11 of Part 1 of this Agreement.

PAYMENT OF REMUNERATION
As per the provigions of clause 12 of Pan 1 of this Agreement.
INGURANCE OF REMUNERATION
The provisions ralating 10 insurance of remunaration as sét oul in elause 13 of Part 1 of this Agreement are not
applicable in the Worstad Sections.
€: HOURS OF WORK

ORDINARY HOURS WORK

The previsions of clause 14.4 and 14.2 of Part 1 of this Agreemant are not applicable to the Worsted Section.
141 Maximum ordinary hours of wark in any waek shall be 44 hours,
14.2  Ordinary hours ot work are fnciusive of mesl breaks,

OVERTIME

- 15.1 As par the provisions of clause 15.1 of Part 1 of this Agreement.
152  As per the provisions of clausa 15.2 of Part 1 of this Agresmant,
1:3.3  As per the provisions of clause 15.2 of Part 1 of this Agresment.

MEAL AND OTHER INTERVALS
16,1 Ag per the provisions of clause 16.1 of Pan 1 of this Agreemant,
10.2 A3 per the provisions of clause 16.2 of Part 1 of this Agrecmant,
16,3 As per the provisions of clause 16.3 of Pan 1 of this Agreamant,
16.4 As per Ihe provisions of clause 164 of Part  of this Agrewment,
16,5 As per the provisicns of clause 16-5 of Parl 1 of thig Agreement,
16.6  As par the provisions of clause 16.6 of Part 1 of this Agrasment,
16.7  As per the provisiens of clause 16,7 of Parl 1 of this Agrasment.

PUBLIC HOLIDAYS

As par the provisions of clauge 17 of Part 1 of this Agregmant.

SUNDAYS

As par the provisions of clauze 18 of Part ¥ of this Agreamant.
SHOAT TIME

As por the existing provisions af plant level.

EXCEPTIONS
As per the provisions of clause 20 of Part 1 of this Agresmeant,

o LEAVE

ANNUAL LEAVE
21.1  As per the provislons of clause 21,1 of Part | of this Agreement,

21.2 An employsr must grant an employes at least 15 working days’ annual laave on full ramuneration in
raspact of each annual Isave cycis,

21.3  Asper the provisions of clause 21.3 of Part 1 of this Agraament.
21.4  Ag per the provisions of clause 21.4 of Part 1 of this Agraement,
215 As per the provisions of clause 21.5 of Part 1 of this Agreameant,
21.6 Az per the provisions of clause 21.6 of Pat 1 of this Agreement.
21.7  As per the pravisions of clause 21.7 ol Bart 1 of thig Agreament.

'
| souleg
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22.

a3,

24,

25,

26.

27,

28

.

3z

31.

34.

3

21.8  As per the provisions of glause 21.8 of Part 1 of this Agreement.
21.8  Ag per the provigions of clause 21.9 of Part 1 of this Agreemant.
21.10  As per the provisions of clause 21.10 of Part 1 of this Agreement,
2111 As per the provisions of clause 21.11 o1 Part 1 of this Agreement.
SICK LEAVE
As per the provisions of clausa 22 of Fart 1 of this Agreoment.
MATERNITY LEAVE
As per the provisions of clause 23 of Part 1 of this Agreement.
FAMILY RESPONSIBILITY LEAVE
As par the provisiens of clause 24 of Part 1 of this Agresment.
E: EMPLAOYEER BENEFITS
RETIREMENT FUND
As per the provisions of clause 25.1 of Part 1 of this Agreemant.

25.1 Minimum coniributions by the emplgyer and the emplayee to the relevant Provident Fund shall be as
fallows:

Fund shall be as follows:
Empkayar: 7% of employee's basic wapa.
Emphkyea: 5.0% of employae’s basic waga.
BURSARY SCHEME

Clause 26 of Part 1 of this Agreement is not applicable to the Worsted Section, except at those companles whara
it was previously agreed to at plard level.

FUNERAL BENEFIT

The pravisions of eiause 27 of Part 1 of this Agreement are not applicable o the Worsted Seclion. There sre no
s¢parais funeral banefits other than those pravided for in terms of the Provident Fund Aules.

PERSONAL PROTECTIVE EQUIPMENT

Tha provisions in respect of personal protective equipment detallad In the Occupational Health and Salaty Act,
1893, shall apply.

SACTWD HIV/AIDS PROJECT
Tha provislons of clause 29 of Part 1 of this Agreement are not applicable 1o the Worsted Saction,
LEAHNERSHIFS
The provislons of clause 30 of Part 1 of thix Agreament are not applicable to the Worsted Section.
F: TERMINATION OF CONTRAGT OF EMPLOYMENT
TERMINATION QF CONTRACT OF EMPLOYMENT
As per the provisions of clausa 31 of Part 1 of this Agreement.
CERTIFICATE OF SERVICE
A3 per the pravisions of clause 32 of Part 1 of this Agreement.
G: ORGANISATIONAL RIGHTS
COLLECTION OF MEMBERSHIP FPES
As per the provisions of clause 33 of Pan 1 of this Agreement,
TRADE UNION REPRESENTATION ON THE COUNCIL
Ag por the provisions of clause 34 of Part 1 of this Agreement.
SHOP STEWARDS' RIGHTS AND FACILITIES
331 As per the provislons of clause 35.1 of Part 1 of this Agreement.

352 As per the provisions of tlause 25.2 of Part 1 of this Agreement,
353 As per the provislons of clause 35.3 of Part 1 of this Agreement,
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38

37,

aa,

41.

42,

43,

44.

45,

47.

483,

44,

35.4 Each shop ataward at sach astablishmant ehall be entilled to sighi days' paid tima off for union activities
for the periad of this Agreement. Such lgave is ta incresss by one day per annum until a maximum
of 10 days' pald leave per shap staward is affainad. Such laava shail not ba zccumulative nor trangferable,

385 Shop slewards at each workplage shall be granted two hours’ paid fime off for shop eteward committee

meetings each month.

386 One shop steward per ptant shall bz entitled to a further onca-off flve days' paid e off for HIVIAIDS

eouncillor fraining, i so required by the trade union,

35.7 All shep stewards of trade unions party fa the Bargalning Councll shall be granted access 1o a telaphons,
a fax muchine, meeting facilitiea for ahop steward committea mestings, and a trade union offica at the

workplace. The pariles shall meet at plant favel 1o give appropriate atfact g this.

H: GENERAL
THE LIMITATION ON THE RIGHT TO STRIKE OR LOCK OUT
As par tha provisions of clauga 38 of Part 1 of thizs Agreament.
EXEMPTIONS
Ag per the proviglons of clause 37 of Part 1 of thiz Agreement.
ADMINISTRATION
Ag per tha pravisions of clause 33 of Part 1 of this Agreement.
DESIGNATED AGENTS
Ag per the provisions of clause 38 of Part 1 of this Agraement,
COUNCIL LEVIES
As per the provisions of clause 40 ot Par 1 of this Agraament,

CLOSED SHOP
As per the provisions of clause 41 of Part 1 of this Agreement.

TRADE UNION AGENCY SHOP

421
422
423
42.4
42 5
425
427
42.8

As per the provisions of clause 42.1 ol Pan 1 of this Agreement.
Ag per the provisions of clause 42.2 of Part 1 of this Agreament.
As per the provisions of clause 42.3 of Part 1 of this Agreement.
As per the provisions ¢f glause 42.4 of Part 1 of this Agreament,
As per the pravisions of clause 42.5 of Pat 1 of this Agraement.
As par the provisions of clause 42.6 of Part 1 of lhis Agreemant.
A per the provisions of ¢lause 42.7 of Past 1 of Ihis Agraament.
As per the provigions of clause 42.8 of Part 1 of this Agraarmmenl.

EMPLOYER AGENCY BHOP
The employar agency shap fos is not applicabke to the Worsted Section.

FAILURE TO MAKE PAYMENTS TO THE COUNCIL

As per tha provisions of clausa 44 of Part 1 of this Agreement.
REGISTRATION OF EMPLOYERS AND EMPLOYEES

Ag par the provigitons af clausa 45 of Fan 1 of this Agreement,
EXHIBITION OF AGREEMENT

As par the pravisions of clause 48 of Part 1 of thiz Agresment.
DISPUTES

As par the provisions of Annexure B of Part 1 of thia Agreement.
EXISTING AGREEMENTS

As par the provielons of clause 48 of Part 1 of this Agreement.

OTHER CONDITIONS DF EMPLOYMENT
As per the provisions of clause 43 of Part 1 of this Agreament.

dagiay
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5,

51.

FREQUENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION
50.1 As per the provisions of lauss 50.1 of Part 1 of this Agrasment.
50.2 As per the provisions of clause 50.2 of Pat 1 of thia Agraement.
80.3 Ag per the provisions of clause 50.3 ol Part 1 of this Agréemant.

DEFINITIONS

As por Annexure A of Part 1 of this Agresmant.

PART 2
ANMNEXURE H
WOVEN COTTON TEXTILE PRODUCTS SUBSECTOR
A. APPLICATION

SCOPE OF APPLICATION

As per the provisiona of ¢lauss 1.1, 1.1.6 and 1.2 of Part 1 of this Agreement.
PERIOD OF OPERATION

Az par tha provisions of clavsa 2 of Part 1 of this Agreement.

EXCEPTIONS

Asg per the provisions of clause 3 of Part 1 of this Agraamant.

B. REMUNERATION
MINIMUM WAGES
4.1 As per the provisions of clause 4,1 of Part 1 of this Agreemant,

4.2 Every employer must pay each employee & wage which is not less than the minimum wage rata prescribed
in tha table batow:

Grade Rand per haur
1o e R RAAS e 14,35
Bt IR L f g e 1 Y8 et 4 AR RL 8RR s aRRR R R 153,68

4.3 A= per (he pravizlonz of clause 4.3 of Part 1 of thiz Agreament.

4.4 f an employar is already paying remuneration equal to or more than the rales set out in clause 4.2 of this
Annaxure et the date thia Agreement comes into eftact, the following minimur hourly incraases shall be

paid to employees:
Grade Increasa: Cants par hour
s DT 0,75
- SR SO 0,76
B et reereens e s e e p e e bee st 0,82

45 Those smploysss who ara amployed in a highar grade than stipulated in clauss 4.2, who falt within thig
subsector's bargaining unit and whe are not covarad by other wage agreements resuliing from collective
bargaining, shall raceive a 5,5% increase on theéir aclual hourly wage rate,

4.5 An enployer who is paying less than the rates set qut in clause 4.2 of this Apnexure at the date this
Agreement comes Inlo effect, shall increase the wage rate paid o no less than that specified in clause 4.2

of this Annexure: Provided such wage increase is no lower than thal spacified in clause 4.4 of thi
Annexura.

di
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4.7 The wana grading siructura for this subsector shall be as toliows;

Classification Ristinguishing Critaria Classification”

PAT | TSK| HAY | PER

Work of manual rusture Al Gl | 17
definad task: litita or no discretion A2 2 ia
leaming pariod <2 waaks 14
mainly physical activity/process.

Digcration within delinead iimits A 3 1 @2 15

leaning period <4 wecka B1| a4 16

+ attends ta pracass; doas aot conirol
cperation, seml-repetitive

» functional equivatent to numaracy and

L literacy of Grada 7 sducailon raguired.

- mBD» DK

[

General
LHility warker

d » » u

2 | Attendant
Agsistant

-

G3 | 14

o

3 | Oparator/Clerk = Previous axperiance at 42 may ba regquired | B2

+ lzarning pariod up ta six months betore full
competancy achisved

+ functional equivalemt to pumeracy and
ktaracy of Grade 10 education required

= disorelion and judgement required in
declsion-making

= these skills are acquired through s learming
period and are developed by consigtent
application and comrection untlt oparatlans
beoome routine. :

4. | Senior/Varaatile = Previous axperisnce pt G3 requirad B3 | & | G4 | 13
Opetator/Clerk + additional learning poriod up to one year

: s functional eguivalent to numaracy and
literacy of Grade 12 aducatian required

« wida descretion and judgement in decisian.
making

= prdftiskilfed, capablic of oparating mora than
one process competently In G3 and G4
operations,

5. | Supervisor « Responsible for a section of process or) B4 7 |1 @G5 | N
Cpetator/Clerk section of plant B5| @ 12
Sectional supervisor » supervisor skilis cenified
« Fully compaetent in all functions a1 Gd. \_

* PAT = Paterson; TSK = Task: PER = Peromnes

48 Each company shall zat up a.Jnb Grading Committee to hear and decide disputes andrer appeals ralating
10 the evaluation ¢f jobs. The decisions of this Jab Grading Commiliee shall be by simple majarity, based
on & secret vole, and shall be final and binding. The Job Grading Commifiee shall gonsist of an egusl
number of employer and employee represantatives. Should the Grading Commitiaa hot ba ablg to reach
a dacision, either party shall have the right 1 lurther utilse applicible procedures in terma of the
provisions of applicable law.

5. CALCULATION OF WAGES
Ag par the provislone of clause 5 ot Parl 1 of this Agresmant.

6. BHIFT ALLOWANCE

8.1 An smployar shall pay a minimum night-shikt allowance of 5% of the basic haurly rate of pay far work
periormed between DB:00 and 05:00.

6.2 Where an employer currantty pays a mora favourable shift allowance, that employer shall be allowed 1o
adjust such allowante 1o ensure that, on aggragate, it 8 no tess favourable than any shilt allowance andror

shitt premium currently being pald.
dl
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7.

8.

10.

.

12.

13

14.

15.

18,

17.

LONG-SERVICE ALLOWANLCE
No long service allawanca is payable in this subsector.

ANNUAL BONUS

a1

8.2

a1
8.4
a5

with eflect from 1 August 2004, an employse who has worked continuously for an employer for a full
calendar year as at 31 December of that year musl, al the end of the calendar year, receive a minimum
annuai bonue equivaient o four {4) waseks' actual basic wages, calculated &t such employee’s basie
weekly wage rate, or the existing annual bonug, whichever is tha greater.

With effact from 1 August 2004, an employee who has less than one calendar year of service as al
31 December of that year shall recsive an annyal bonus pro rated 1o tha actual sompleted months of
servics, calculated at such employee's basic weekly wage rate.

Tha annual Benus is to ba paid no later than the end of Dacember af the relevant year.
An employee whose employment is terminated before 31 December is not entillad to any annuat honue,

Temporary employgeas in 1ha employ of A company as al 31 December each year shall be aniitied 1o a
pro rata annual boaus for all pariods of amployment during that yaar,

CHANGE IN QCCUPATION
As par the provisions of clause 3 of Part 1 o this Agreament.

TEMPCGRARY EMPLOYEES

10.

102
10.3

10.4

10.5

10.6

As per the provisions of clause 10.1 of Part 1 of this Agreemant.

As per tha pravisions of clause 10.2 of Part 1 of thia Agreemant.

After six montha of employment, femporary smplaoyeas shail ba deamed 10 be permanent employess and
their employment terms and conditions shall be adjusted accordingly. Any varialion of thiz arrangamant
shall be by agreemenl between the parlies al plant level.

At ne gtage shall the total number of temporary employees exceed 10% of the tatal number of permanent
employees at any company, unless atharwise agresd between the parties at plant level.

Temporary employees in the employ of @ company as at December each year shall be entitled to a pro
ratd annuwl bonus for all periods ol employment during that year.

All tamporary simployees shall be covered by the elosed shop agreement.

DEDUCTIONS
A3 per the provisiens of clause 11 of Part 1 of this Agrasmant.

PAYMEHT OF REMUNERATION
As per the provisions of clause 12 of Part 1 of thi Agresment.

INSURANCE OF REMUNERATION
N insurance of remunerativn applies in thie subseclor.

£. HOURS OF WORK

ORDINARY HOURS OF WORK

Aa per tha provigions of clause 14 of Part 1 of thiz Agreemant.
CVYERTIME

As par the provigions of ctausa 15 of Part 1 of this Agresment,
MEAL AND OTHER INTERVALS

As per the provizions of clauae 16 of Part 1 of ihin Agrasment.
PUBLIC HOLIDAYS

174
17.2

17.3
17.4

175
17.6

17.7

As por the provision of clause 17.1 of Purt 1 of this Agreement.
The public holidays are as per the provisions of the Public Holidays Act, 1994 (Act 26 of 1954).
As por the provigions of clause 17.3 of Part 1 of this Agreement,

It a public holiday falls on a Sunday, the following Monday shall be a public holiday, as per the Public
Halidays Act, 1994,

As per the previsisns of claune $7.5 of Part 1 of ihis Agrosmean,
As per tha previsione of glavse 17.6 of Part 1 of this Agreament.
As per the provizions of clause 17.7 of Parl 1 of this Agresmant,
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18

19.

20.

1,

2,

24,

k.

26,

27,

28,

SUNDAYS
Ag per the previsiens af glaves 18 of Part 1 of this Agreemant.
SHORY TIME

Thare are no prescribed provisions relating 1o snort fime in this subsector. Accardingly, the relevant employment law
provisions shall prevail or short thme pravigions shall ba daalt with intenvs of custom and practice applicable af each
ectablichmant.

. EXCEPTIONS

As per the provisions of clause 20 of Part 1 of this Agresment.

D. LEAVE

ANNUAL LEAVE
21.1  As per the provisions of clause 21.1 of Pan 1 of this Agreement,
21,2 An employar must grant an employee at jeast—
21.24 46 working days’ paid annual leave In raspect of each asnual leave cycle; or

21.22 by agreamsnt, tna day of annual leava on full remunaration for every 17 days on which the
emplayee worked o was entitled 10 be pald: or

2123 by agresmanl, one hour of annual leave on full remunaraion for every 17 hours on which the
anploywe worked or was antited to be paid.

213 w2111 Ag per tho provislons of clause 21.3 to 21.11 of Parl 1 of this Agresmant.
2112 Leave pay must be oaicuiated on the ordinary daliy hours of wark per day at the basic daily wage raie of
the employae.
BIGK LEAVE : '
As per the provisions of clause 22 of Part 1 of this Agreemant.

MATERNITY LEAVE
Ag per tha pravisisns of elause 23 of Part 1 of this Agreement.

FAMILY RESPONEIBILITY LEAVE

241 An employer must grant an empioyee, during #ach annual leave cycle, at the requast ol the employad,
three days' pald tamily responsibility leave, subject lo—

24.4.1 notilivation of the birth of the employea's child or that tha child is sick; and

24.1.1.1 submission satistactory of proof of birth in the form of a bith certificate; or ol the
. chlld’s sicknees; and

24.1.1.2 such laave for birth baing taken at or around the time of the hirth of the child, and
in any avent within one month of the birth;

24.1.1.3 the ohild being bom to a wite or common-law wife.
24.1.2 As per the provisions of clause 24.1.2 of Pant 1 ol this Agreament.
242 As perthe provisions of clausa 24.2 of Part 1 of this Agreement.
24,3 As per tha pravisions of clause 24.3 of Part 1 of this Agreement.
E: EMPLOYEE BENEFITS
RETIREMENT FUND
as.1 A= per the provisions of clause 25,1 of Part 1 of this Ageement.

26,2 Evary amployar and every employes shall cantribute a minimum amount aquivatent da 5,5% of the
employee’s basic weekly wage to a registered retiremeant tund.

BURBARY SCHEME

As per the pravisions ot clause 28 of Part 1 of this Agreament.
FUNERAL BENEFITS

The pravision of luneral benalits is not applicable to this subsector,

PERSONAL PROTECTIVE EQUIPMENT
As per the provisions of clause 28 of Part 1 of this Agreement.
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34,

35.

SACTWU HIV/AIDS PROJECT

For the purpose of providing for a fund to provide HIV/AIDS education and awareness in the warkplace, sach
employar shall cantribite 30c (Ihity cents) per waek per employees. Such contribution shall be made directly to the
SACTWU Finance Departmsnt, on an annual basix, by no later than 31 January each year. Tha amcunt to be paid
shall be calculated according io the number of amployess in employment as at 30 November of 1he previous year.
LEARNERSHIPS

30.1 The total number of registered sectlon 182 (Skills Development Act, 1998) leamers shall at no tirme be
more than 10% of tha total numbar of parmanent employess.

30.2 Al learnership agreements shall contain a clause offering permanant employment on the oomplaetion of a
learnership fer lzarnets referred o in clavew 30.1, subject to available appropriale vacancies and
provided that retrenchees shall be granted first preferance.

30.3 No learnership agreement shall contaln a provision requiring compulsory avertime woark {unless such
overiime farms part of an agreed shift pattern), caompulsory work during protecied Indusirial actlon, and/ar
deductions from any statulory or refirement funds.

30.4 Mo psrmanent worker shall ba retrenched and mplaced by a laarnar,

305 Al employers shall comply with SETA policy relating to learmeérships, untess such policy is amanded by a
collacliva agresrmert.

30.6 The ratio of time spent on theoretical versug practical training, for each learner, shall be a ratio detérminad
in accordance with SETA policy and guldelines.

30.7 Employars shall pravide a quartarly repart to the Shop Stewards’ Gammittes al each company, sating out
progress an the learnership programmes operative at each company.

F: TERMINATION DF CONTRACT OF EMPLOYMENT
TERMINATION OF CONTRALCT OF EMPLOYMENT
As per the provisions of clause 31 of Part 1 of this Agredmant.
CERTIFICATE OF SERVICE
As per the provisions of clause 32 of Fart 1 of this Agreement.

G: ORGANISATIONAL RIGHTSE

COLLECTION OF MEMBERSHIP FEES FOR TRADE UNION
Az per tha provislens of clause 33 of Pant 1 of this Agreement.
TRAPE UNION REPRESENTATICN ON THE COUNCIL
As par tha provisions of glause 34 of Part 1 of this Agraamant, subjact 1o clause 35,7 below,
SHOP STEWARDS' RIGHTS AND FACILITIES

35.1 Each shop steward in an establishment coverad by this Annexure shal bo entitled to 10 days' pald laave

lor unton activities par annum. Such leeve shall nat be accurnylative or transtarable,

36.2 In addition, each shop steward is entitied to a ance-off five days' paid time off for infermation lechnology
training, etlactive from 1 July 2000.

353 In addition, each shop stewand is entited to a once-ofl two days' paid time off for HIV/AIDS awarenass
fraining, effective from 1 July 2000.

5.4  In ackition, eflective rom 1 July 2000, one shop steward per plant shall be allocated a further oncoe-off five
days’ paid training, if required by the trade union, for HV/AIDS counsellor training.

355 Al shop stewards of frade ynicns party to the Bargaining Councll shall be granted access to a telaphona,
& fax machine, meating tacilities far Shop Steward Committee Meetings, and a trade unlon office at the
workplace. The panics shall mect at plant leve! 10 give approprime effert to this.

35,6 Shep stewards at sach workplace shall be granted thras hours' paid time off for factory Shop Steward
Commitiee Meelings each menth. '

387 Shop stewards' time off for Bargaining Councll and 5ETA related meetings shall be paid for by the
employer. This shall be limited to one shop steward per company, unless more i3 agreed by the company,

358 Esch Shop Steward's Committes shall, 3t each company and by tha 20th of each month, be provided with
suhedules reflecting the following detaila an redquest fram tha Senior Shop Steward:

35.8.1 Al employasas in tha bargaining unit (broken down by permanent workers, learnerships, and/ior
temporary workers);

3582 all non-union mambars.
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38,

ar.

3p.

39.

A0,

41,

42,

43,

44,

45.

47,

48.

49.

5.

1.

H., GENERAL
THE LIMITATION QN THE RIGHT TO STRIKE OR LOCK OUT
A5 par the provisions of clause 36 of Part 1 of this Agresmant,
EXEMFTIONS
As par tha provisions of clause 37 of Part 1 of this Agreament.
ADMINISTRATION
s por the pravisions of dause 38 of Part 1 of 1his Agraament.
DESIGNATED AGENTS
As per the provielons of dlause 39 of Pant 1 of this Agreement.
COUNCIL LEVIEE
Ag per the provietons of clausa 40 of Pan {1 of this Agrasmant.
CLOSED SHOP

41.1 The closed =hop shall be applicable to ati bargsining vnit employees at sach company where a closed
shop ballot has deon conducted dnd two-thirds of those emplovees who have voted int the ballat have
voled In favour of the closed shop.

412 10417  As par the provisions of clause 41.2 10 41,7 of Part 1 of this Agreement,
TRADE UNION AGENCY SHOP
As per the provisions of clause 42 of Part 1 of this Agreemant.
EMPLOYER AGENCY SHOP
Employsr agency shop provislons ara not applicabla o this subsaciar,
FAILURE TO MAKE PAYMENTS TO THE COUMNCIL
As per tha provisions of clause 44 of Part 1 of thiz Agreement.
REGISTRATION OF EMPLOYERS AND EMPLOYEES
As per the provisions of clauss 45 of Part 1 of this Agreement,
EXHIBITION OF AGREEMENT
As per the provisions of clause 48 of Part 1 of 1his Agragment.

DHEPUTES
As pet the provisions of Annexure B of Parl 1 of thizs Agreamsnt,
EXISTING AGREEMENTS

487 16 483. As per iha provisions of clause 48.1 10 48.3 of Part 1 of this Agraement.

48.4 The parties have agreed {hat {he rmix of conditionz may be amended by mutual agreement betwaen them
at plant leval, pravided that the individual components of the overall package ara not le2s favouradla than
the Counglf minimum conditions and that the ovarall package Is not reduced.

DTHER CONDITIONS OF EMPLOYMENT

A3 par ihe provisions of clause 49 of Part 1 of this Agreemant.

FREQUENCY OF NEGOTIATIDNS AND INDUSTRIAL ACTION
As per the provisions of ciauss 50 of this Agresment,

DEFINITIONS
Asg per the provisions of Annexure A of Part 1 of this Ageeament.
PART 2
ANNEXURE )
HOME TEXTILES SECTION
A: APPLICATION
SCOPE OF APPLICATION

1.1 Ag per the provisions of clause 1.1 and 1.1.8 of Pant 1 of this Agreaman
1.2 Az per tha provigions of clause 1.2 of Parl 1 of this Agreement,
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2

4.3
4.4

456

PERIOD QF OPERATION

As per the provisions of dause 2 of Part 1 of this Agreement.

EXCEPTIONS )

As per the provisims\of vlause 3 of Part 1 of this Agreement.
B: REMUMERATIOR

MINIMUM WAGES

Tha minimum wages for the Home Taxtllag Sectian, which an amployar ahall pay to amployass, =hall ke a5 specl-
fied in Tahla 4.2 balow.

Every amployar must pey each employes a wage that iz not leza than the minimum wage rate prescribed in the
table balow aind for the grades as spacllied in 1he grading iable in 4.5 balow;

Grade Houtly rate of pay
B lh ket A st RS b e b rrara e bR b b b e raranmas e R 880

Ag per provisions of clause 4,3 of Part 1 of this Agraement.

If an employer is already paying wage rates equal to or more than the wage rales set out in clause 4.2 of this
Annexura gt the date this Agreament comas into etfact, the fellawing minimum hourly increaras per grada shall ba
paid 1o employass.

Grada Incraasza ‘
1. et UA e E bt b e b0 b et nemen s s s en 38 c:é_nr\ts per hour
2 41 canis per hour
£ T VPSS VDO S 44 cents per hour
4 47 ocantg per hour
O 62 cants per hour

The Job Grading Structure for the Home Textiles Saction will be as detailed in the table below:

a
i Generic Job Descriplive! Comparable Job
A Clagsification Listinquishing Crileria Ciassification®
1]
E PAT | TSK|HAY PER
1 | Ganaral +  Work of manval nature At 1 Gt | 17
Utility worker + Defined tagk: littha ar no digcralion A2 2 18
» laarning period < 2 wesky 19
* Mainly physical pregsure.
2 | Attervdam »  Discration within delined limits A3 3 |G2)] 16
Assistant =« [eaming penod < 4 weahks B 4 16
+ gttends to process; does not controd
apération, saml-rapatitive
a  {unclional egquivaient to numeracy and
literaey of Grada 7 education raquired.

di
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Bonaric Job Descriptive/ Gomparable Job
~\assificat Cislinguishing Grilssi Classlilcation”

PAT | TEK| HAY |[FER

wlmppr@mD

Oparator/Clark + Proevious experlence st G2 mayberequired | B2 | 5 | Q3 | 14

+ iparning peried up {0 cix months helore full
competancy achlaved

= jupctional cguivalent 10 numeracy and INe-
racy of Grade 10 required

« discration and juggment raquirad in decigion-
making

v thead skilla aro acquired through a learning
pariod and daveloped by s consiglent appli-
catlan and correction until operations be-
come routine,

o

Senlior/Varsatile = Previous experfence at G3 required B3| 6 | G4 | 13

Oporator/Clerk « Additional leaming periad up to one year

+  Functional equivalent to numeragy and lig-
racy of Grade 12 requirad

& Wide diacration and judgment in dacision-
making

= and multiskillad, capable of oparaling mora

than one pracess competently in G3 and (34
operations.

5 | Supervisor » Respansible for a section of process of Ba| 7 1G5 N
Cporator/Clark sgction of plant Bs | 8 12
Secilonal suparvisor |+ supsrvizor skillz cartified

v fully compsatent in &l functions at G4,

*PAY = Pateraon; T8K = Task: HAY = Hay: PER = PEromnos
Praceduros to rasolve grading grievances will be agreed upon at plant level,
5. CALCULATION OF WAQES
As per the provisions of clause 5 of Part 1 of this Agreemant.
6, NIGHT SHIFT ALLOWANCE

6.1 An employer shall pay & minimum xighl-shilt allawance of 5% of tha basic haurly rate to sach employas
for wark patarmed batween 18:00 and 06:00, subject to the provisions aat eut in clause 6.2 gnd 6.3 below.

6.2 Where an emplayer currently pays a more tavoutable allowance than the might-shift allowance provided
for in this Agreement, that the employer shall be permitied 10 adjusi suoh night-shift allowance 2o as w
ansure thal on aggregate it is no tess favourable than the current night-shift allowance and/or premium
currently belng paid by that employer.

6.3 Tha provisions of dlause §.2 are subjact to the condiiion that thars shall ha na variation from the current
payment practices without prior agreemant with the trade union.

7. LONG-SERVICE ALLOWANCE
Thete ia no lang-service allowance applicable in the Home Taxtiles Saclion.
8. ANNUAL BONUS

Each employer shall pay each employee an annual bonwus equal to 4 (four) weeks' wages, calculated on the actual
basic hourly rate. The annual bonus shall be payable in December gach year.

5. CHANGE IN OCCUPATION
The provisions of ¢lause § of Part 1 of this Agraament are not applicable to the Home Textiles Section,
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10.

1.

12

13.

14.

15

16,

17.

18.

19.

4

a3

TEMPORARY EMPLOYEES
10.1 A3 per the provisions of clauvse 10.1 of Part 1 of this Agresment.
102 Ag per the provisions of clause 10.2 of Part 1 of this Agresment.

103 After six manths, femporary ampleyees shall be desmed o ba permanenl employees and their
employment terms and conditions shall be adjusted accordingly. Any éxtension on this arrangoment shall
be by agreement between the parles at plant level.

DEDUCTIONS
The provisions of the Basic Conditiong of Employment Aot No. 75 of 1997, are applicable to all deductiona.
PAYMENT OF REMUNERATION

The provistons of the Basic Conditions of Evployment Act, No. 75 of 1997, are applicable to the payment of
remunearation.

INSURANCE OF REMUNERATION

The provisions relatiog to insurance of remureration set out in clavse 13 of Fan 1 of this Agroement are not
applicabla in ths Homa Taxfiles Sectign,

C: HOURS QF WORK
ORDINARY HOURS OF WORK

Maximum ordinary hours of work in any week shall be 45 hours per week, exclusive ol meal breaks.
OVERTIMIE

The avertime provisions of the Basic Conditions of Employment Act. No. 75 of 1587, are applicable to the Home
Taxtllas Sectian,

MEAL AND OTHER INTERVALS

The meal break and other intervalz laid down by the provisians of the Basie Conditions of Employment Acl, No. 75
of 1997, wra applicable o the Home Texlites Saction.

PUELIC HOLIDAYS
17.1  Public holidays will be as per the Public Holldays Act, 1994,

17.2  Thea unlon records that it is not opposed to the consalidation andlor swapping of public holidays. Howavar,
these arrangements shall be negot'ated at plant lavel lor each company.
SUNDAYS

Payment for Sunday work will be as per the provisions of the Basic Condiliong of Employment Act No. 75 of 1977.
SHORT TIME

The various current praaticas which exisl a1 plant level will continue to be implementad.

EXCEPTIONS

As per the provisions of clause 20 of Part 1 of this Agreement.

D: LEAVE
ANNUAL LEAVE
21.1  As par lha provisions of clause 21,1 of Part 1 of this Agreemant,
21.2  Annual leave shall ba 15 working daya’ leave per annum.
21.3 Other provisions in respect of annual leave will be as per the provisions of the Basic Gonditions of
Employmant Act, No. 75 of 1867,
SICK LEAVE

22.1 Bick {eave will be pald as per tha pravisions of lhe Basic Conditiong of Employment Aet, No. 75 ot 19597,
MATERMITY LRAVE

23.1 Maternity leave provisions will be as per the provigions af the Basic Canditions of Employmant Act, No, 75
of 1597,

23.2 Payment for maternity leave shall be as follows: Emplovers must pay emplayass 33% af their baslc rata
of pay for a parfod of 3 (three) months, The balance of the periad an malernity laave shall be unpaid.

FAMILY RESPONSIBIUTY LEAVE

An amployar must grant an employce tamity responsibiity leave as per the provisions of the Basic Gonditions of
Employment Act, No. 75 of 1887,

d
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26,

26.

27,

28.

9.

30.

.

3z.

33.

34.

35

a6,

av.

E: EMPLOYEE BENEFITS

RETIREMENTY FUND

25.1  As pur clausa 25.1 of Parl § ol this Agreemant.

25.2 Contributions by the employer o a refirement tund must be a minimum of 6.5% of the basic rate of pay
and contributions by the emplayee 1o such a aliremant fund must be a minimum of 5.5% of ihe basic rata
of pay.

253 Where the amployer conlribution to a retirement fund for an employae is in oxcess of 7.5% of the
applicable rate of pay as at 1 July 2605, the current rand amgunt applicable as at 30 Jung 2005 will
continue to be paid.

BURSARY SCHEME

Clause 2€ of Part 1 of this Agreemwnt is nal applicabla lo the Home Textilss Section, except at those aompanies
whars il was praviously agreed (o at plant level.

FUNERAL BENEFITS
Clausa 27 of Part 1 of this Agreameni Is not applicable to the Home Textilos Section.

PERSONAL PROTECTIVE EQUIPMENT

The pravisions relating fo personal protective equipment detailed In the Occupational Health and Safoty Act, 1993,
shall apply.

SACTWU HIVAIDE PROJMECT

Each employer shall contribute 10¢ per wosk per employge towards the SACTWL HIV/AIDS Project. This
contiibution shell be paid aver direclly to the SACTWU Finance Departmant (Hoad Office Account), at the end of
Dacembar and the and of June of each yeaar,

LEARNERSHIPS ‘

Clauze 30 of Part 1 of this Agrasmant is not applicable 1o the Home Textiles Saction.
F: TERMINATION OF CONTRAGT OF EMPLOYMENT

TERMINAYION OF CONTRACGT GF EMPLOYMENT

Termination of amploymant regulations and procedures will be as per tha provisions of the Basic Gondilions of
Employment Act, No. 75 of 1897,

CERTIFICATE QF SERVICE

A cerlificate of sarvice must be issued to amployess as per the provisions of the Basic Conditions of
Employment Act, Mo. 75 of 1887,

G: ORQANISATIONAL RIGHTS
COLLECTION OF MEMBERSHIP FEES FOR TRADE UNION

The provisions of the Labour Relations Act, No, 66 of 1995, shall apply to the collection of trade union subscriplion
tmas,

TRADE UNION REPRESENTATION ON THE COUNCIL
341 As per clause 34 of Part 1 of this Agreement, subjoct to clause 34.2 balaw.

34.2 The panies agree tu discuss, clarity and agres on the refarenca fo “reasonable” referred 1o in clause 34 of
Fart 1 of this Agreemant. This will inclucde rolice or time of, the number of days per annurs, the payment
far tima off and piher relevant provisions.

SHOP STEWARDT' RIGHTS AND FACILITIES

Each shop steward will ba enlitied to nine days’ paid time off for unlon activities, for the peried of this Agraement,
Such leave is to incraase by one day per annum, until & maximum ot 10 days’ paid leave per shop steward is
attaimed. Such laave shall not be accumulative nar transferable, Other shop steward'a rignts and laciitties shail be
ng lese favourable than those stipulated in employmant law.

H: GENERAL
THE LIMITATION QN THE RIGHT TQ STRIKE OR LOCK OUT
Asg per the provisions ¢f clause 38 of Pant 1 of this Agreemsant.
EXEMPTIONS
As por the provislons of clause A7 of Parl 1 of this Agreament,
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48. ADMINISTAATION
Asg per the provislons of clause 38 of Part 1 of this Agresmant,

DESIGNATED AGENTS
As per the provislons of clausa 39 of Par 1 of this Agrasment.

COUNCIL LEVIES

As par ihe provisions of clause 40 of Part 1 of this Agreemant.
CLOSED SHOF

Az per tha provisions of clause 41 of Part 1 of thig Agreement,

TRADE UNION AGENCY SHOP
Ax per the pravisionn of elalisas 42.1 to 42.8 of Part 1 of this Agresment.

EMPLOYER AGENCY SHOP

An employer agency shop fee Is not applicable in the Homa Textiles Sectian,
FAILURE TO MAKE PAYMENTS T THE COUNCIL

As per tha provisiong of clause 44 of Part 1 of this Agraament.
REGISTHATION OF ENMPLOYERS AND EMPLOVEES

Az per the provisions of clause 45 of Part 1 of this Agreament,
EXHIBITION OF AGREEMENT

As par tha provisions of clause 46 of Part 1 of this Agreement.
DISPUTES

As per the provisions of clause 47 of Part 1 of this Agresmani.
EXISTING AGREEMENTS

a9,

40.

.

42,

43,

44,

47.

49.

50

5.

52,

43.1
48.2

48.2

As per clause 48.1 of Part 1 of this Agreamant.

All conditions applicable will, where they are more favaurabla than those concludad In this Agreement,
ramain in full farce and alact with the axsaption of clausas 4.2 and 25.3 of this Annexure, which shalt take
attact as par the terms of this Agreement. Tha parfias have agread that the mix of conditions may be
amanded by agreement between the paries at plant level and be ratified by the National Textlle Bargaining
Councll {(NTBG).

As per provislans of clause 48.3 of Pan 1 of this Agreemont.

OTHER CONDITIONS OF EMPLOYMENT

As par the pravisions of clausa 49 ot Part 1 of this Agreament.
FREQUENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION

50.1

50.2

503

B0.4

50.5
50.4

This Agreemant shall remain in force untll 34 Oscambar 2008, save that the parties 1o thé Council shall
annually negollate amendments to this Agreement, unless otherwise agreed: Provided that no such
amendments shall take atfect bafore 1 July 2007,

Subjagt to 1the proviso in clause 50.1, either party 10 the Gouncil shall have the right te pursua protagied
Industrial astion, in the ovent of agreement not belng reached after wilizing applicable procedures, on any
issue in negaliations between the parties on wages and other subsatantive issues.

Referance tv pegotiations in elause 50.2 above shall mean aegotiations as conlemplated In clause 50.1
abovea,

Section B5 (3) of the Labour Relations Act shall not render industrial action confemplated in clauss 50,1
and 50.2 above 10 be unpracedural. On the conlrary, it shall be desmad procedural, providing the other
ralevani provisiona of the Labour Relatlona Act are camplied with.

The provisions of this clause shall alse be applicable to non-partles.

No incustrial action ghall be parmitted on issuas coverad in any Councll agreemant during the effective
periad of xuch agraement, subject lo the provisions of this clauss.

DEFINITIONS

As pat the provisiens ot Annsxura A of Part 1 of this Agreement.
DISPUTES
Ag per tha provisions of Annexure B of Part 1 of this Agreement.




STAATSHKOERANT, 8 FEBRLUARIE 2007

Mo. 29578

67

ANNEXURE J
BLANKETS SECTION
A, APPLICATION

SCOPE OF APPLICATION

1.1 As perthe provisions of clavse 1.4 and 1.1.0 of Part 1 of this Agreemeant,

1.2 As per the provigions of clause 1.2 of Part 1 of this Agreement.

PERIOD OF OPERATION

As per the provigions of clause 2 of Part 1 of this Agreement.

EXCEPTIONS

Ag par tha provisions of clausa 3 of Part 1 of {his Agreemant.
B. REMUNERATION

MINIMUM WAGES

4.1 The minimum wage for the Blanket Seclion which an employer shall pay o smployses shal be as

specifiad In clause 4.2 below,

4.2 Every amployar must pay each employes a wage that is not less than the minimum wage set aut in the

fable below.
Grades Expwience | Increase per hour Rate per hour

1. — 0,42 canis 8,32

B e s e oo | G0 TIONERG 0,47 conts 858
Qualitied 0,47 cents 9,18

B s e | O=12 NS 4,50 cents 9.60
Qualified 0,50 cents 9.68

A.. 0-12 months 0.55 cents 10,64
Qualified 0,55 cante 10,74

5. 0—-12 months Q.68 cents 12,39
Qualitied 0,59 cants 13,54

4.3 As per the provisions of subclauss 4.3 af Part 1 of thiz Agreemant.

4.4 Anemployer who pays an employes below the wage specifled in clause 4.2 shall implement Ihe minimum

wage.

4.5 An employer who pays an employee more than ihe minimum wage apodifled in clause 4.2 must continus

to pay the highar wage.

46 The grading structute tor the Blankel Section shall ba as follows:

Grada

Positions: General warkar

Cleaner

Tea Preparar

Kitchen Atterdant
Paw Matedal Sortar
Blankat/Matarial Cleanar
Siring Remover
Wazsle Handler

Cloth Carrier

Silo Assistant

Bale Opener

Spinning Waste Sorter
Lebouyrar

| dogiag
A AT
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Grade

Positions; Process worker

Dye House Helper
Lubrigator/Qilar
Yarn Transporter
Yarn Weigher
Vaporizer

Parching Asgistant
Waelt Supplier
Blankst Foldar

Tow Cutter

Bale Fresser

Truck Agsiztant
Blanker Handlar
Blankel Transparter
Plastic Wrappot
Shop Assistant
Blanket Distrioutor
Sample Preparer
Edging Bobhin Preparer
Engingering Aid

Grade

Positions: Process operator

Blanding Operator
Machanical Card Cleaner
Carding Qparator

Card Wheel Oparatar
Becurity Guard

Spinning Oparator
Winding Cperator
Twisting Oparator
Creealer

Weaver

Drawer-in Operator
Fringing Operatar
Slenter Operalor
MillingMashing/Seouting Cperator
Poll Rotor Operator
Calendaring Operatos
Sewer

Blanket Cutter

Boitar Atandant

Forklift Criver

Light Motor Vehicle Driver
Clerk

(rada

Posiliong: SeniorMulti-skilled
oparator

marsarrardnrddabndnbr bbb

Warper

Percher

Knoller

Leam Loader

Head Weaver

PDya Waigher
Laboratory Aseistant
Quality Checker
Handyman

Seniar Clerk

Senior Security Guerd
Truck Drivet

Liait Supervigar/Taam Laadar

k doglag

et st e
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6.

6

10.

Gratis Positions: Supervisory/
Mechanical

B i OO N I\ I 1T - 4
Maching Mechanic
Production Controller
Sadlion Suparvisor

Security Supervisor

4.7 Collectiva bargaining on job grading systems shall take place at Council leval.

4.8 Any compliant, grisvence or dispute relating to tha avaluation ot any job and. grade shall bs processed
through the applicabla griavanoe procedure al plant lavel. ‘

CALCULATION OF WAGES
As per the provisians of clawse 5 of Par 1 of this Agreernent,
SHIFT ALLOWANCE

An employar must pay a night-shift allowance to gach employee who worka a shifl or pan of a shitt batweaen 18:00
and 06:00 on any day. The night-ahilt allawanca is calculated at five par cent of the basic hourly rate for a shift or
partt of a shift worked betwoon 18:00 and 06:00.

LONQ-BERVICE ALLOWANCE
Thare i% no long-service allowance payable In the Blanket Seqtion,

ANNULAL BONUS

8.1 Every amplayer mual pay each amployas an annual bonus of 4,8% of the actual basic earnings per annum
or 2,5 weeks of thiz hasic aarnings. catculated on the actual basio houry rate.

8.2 The annual bonus is paid not later than a week before Christmas Day in Dacember each year.

B3 The annual bonus |3 bared on a full year of service commancing on 1 Novamber of Ihe preceding year
and ending on 31 Octaber of the year in which the annual bonus is paid.

8.4 Il an employes starts emplaymant on or after 1 Novembar, that employee Is eniitled 16 a pro-vata amount
of the annuat bonus for the period worked up to 31 Octebor,

85 Where the bonus is payabie annually in Degember of each year. an employes whose employment is
lerminatad—

8.5.1 befare 1 Novembar, is nat antitied t& any annual bonus; or

832 anorafter | November but befare the actual date of payment ol this bonug, must be pald tha
annyal bonus an the date of terminailon.

8.8 Ary temporary employee in the employ of the emplayer shall nat be entitled to an annual bonus for any
period of amployment during the perlod of operation of Fart 1 of this Agraement,

GHANGE IN DCCUPATION
It an employer requires or permits an employee 10 work for kanger than an hour In an occupation or at a skill level

in respact af which a highar wage is prescribed, the employer must pay that employes the diflsrence betwasn the

employee's prescribed wage and the higher prescribed wage tor all the ardinary hours of work In the higher grade
or gkill lgval.

TeEMPORARY EMPLOYEES
An employar must pay a lemporary employee a daily wage.
10,1 As per the provislons al clause 10.1 of Part 1 of this Agresment,
10.2 A= per the provirions of clause 10.1 ot Part 1 of this Agreemant.
103 An employar may not emplay a termparary employae ior mora than six months.
104 Any re-employmant of a amporary employee shall be by apreement baetween tha parties st plant leval,

105 Alemporary employee will have first preference to parmanenl vacancies based on length, of service and
appropriate skills critana,

106 The fotal number of temporary emplayees shall not excead 20 psr cant of the tatal number of plannad
employment at any establishmant.

10.7 Temporary employees in the smploy of establishments shall not be entited 10 an annual bonus and
previdant fund mambership for any perlod of amployment during the period of operation of Part 1 of this
Agroement.
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12

1.

14,

15

16.

17.

18,

20.

DEDUCTIONS
Aa par the provisions of clause 11 of Part 1 of this Agreement.

PAYMENT OF REMUNERATION
A5 por the provisions of clause 12 of Part 1 of this Agresment,

INSURANCE QF REMUNERATION
Aa per tha provisions of clause 13 of Par 1 of this Agreement.

G: MQURS OF WORK

ORDINARY HOURS OF WORK
144 Ag per the provisions ol olause 14.1 of Part 1 of this Agreement.
14.1.1  As per the provisions of clause 14.1.1 of Part 1 of this Agreement.
14.1.2 Az par the provisions of claura 14.1,2 of Part 1 of this Agreement,
14.1.3 Nine ordinary hours in a day if the gmployea works tive days in a week,
14.2  As per the provisions of claves 14.2 of Part 1 of this Agragment.
OVERTIME
15.1 Ag per the provisions of clause 15.1 of Part 1 of this Agreement.
16.2 A5 per the pravisions of clause 15.2 of Part 1 of this Agreamant.
13.3 As per the provisions of clause 15.2 of Part 1 of this Agreament,
15.4  As per the provisions of clause 15.4 of Part 1 of this Agreement.
15.5 Employsas may agras to racelve paid time off in lieu of overtime hours worked catculated on s daily basis.

MEAL AND OTHER INTERVALS

16,1 As per the provisions of clause 16,1 of Pant 1 of this Agreamant.

16.2 Az per the provisions of clausa 16.2 af Par 1 of this Agreement.

1B.3 As per the provisions of clausa 16.3 of Part 1 of thix Agrasmant,

164 A4 per the provisions of clause 16.4 of Part 1 of this Agresment.

16.5 As per the provisions of clause 16,6 of Part 1 of this Agreament.

16.5 As per the provislons of clause 16.6 of Par 1 of this Agreement.

18.7 As per the provisions of clause 16.7 of Part 1 of this Agreement.

168 The provisions relating to rest breaks are nol appliceble to the Blankaet Saction.

16.9 As per tha provisions of clause 16,9 of Part 1 of this Agreement,
18.9.1 Az par tha provisions of clausa 16.5.1 of Part 1 of this Agresment,
16.9.2 As per the provisions of clause 18.2.2 of Part 1 of this Agreemani.

PLUBLIC HOLIDAYS

As par the pravizions of clause 17 of Part 1 of this Agreement.
SUNDAYS

As per the provielons of clause 18 of Part 1 of this Agreement.

SHORT TIME

19.1  Anemployer may infroduce shon time by giving the union and atectsd amployees faur hours' prior notice
of such short time cwing 1o skackness of rade.

19.2  Where short time ks being or has bean introtfuced in any establishment, an employee who attends at the
establishmant on any day shati, unlegs ha/she has, prior to such day, received nolice That his/her services
will not ba required on such day, be employed tor at least halt a day or be paid a hall a day's wages in lieu
thergof.

183 Employces alfected by shor timo shall be Wansfarred, as for As practicable, to positlons occupied by
temporary employees and bo paid the corresponding wags and grads of such temperary employee in any
saclion or departmant concerned for the pariod during which such ranslers ara ellactiva.

EXCEPTIONS
As par the provisions of clauee 20 of Part § of this Agreement,
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2a.

24,

26.

26.

7.

28

29,

D: LEAVE
ANNUAL LEAVE
At par the provisions of clayse 21 of Part 1 of this Agreamant,
SICK LEAVE
As per the provisions of ¢clauso 22 of Part 1 of this Agreoment,
MATERNITY LEAVE
Az per the proviglons of clauss 23 of Part 1 of this Agreemant.
FAMILY RESPONSIBILITY LEAVE
Az per the provigions of clause 24 of Part 1 of this Agreement.

E: EMPLOYEE BENEFITS
RETIREMENT FUND
25.1  As per the provizions of clause 25.1 of Par 1 of this Agreernent.

25.2 GContributione by the employer and amployese 1o the Taxtile Industry Provident Fund shali ba a5 follows:

= Employer; 5,5 per cent of evployee's basic wage;
a  Employes: 5.5 per cent ol employas’s basic wage.

26.3 Atemporary employes in the employ of the emplayer shall not be entitled to retirement fund membership

for any period of amployment during the perlod of oparation of Part 1 ot this Agreement,

BUASARY SCEHEME
As par the pravisions of clause 26 of Pant 1 of this Agreement,

FUNERAL BENEFITS

Funeral tenelits shall form par of the employer contribution of the Texlile Industry Provident Fund.

PERSQNAL PROTECTIVE EQUIPMENT
As per the provisions of clause 28 of Pat 1 of .this Agraomeri.
SACTWU HIV/AIDS PROJECT

261 As per the provisions oi clause 20 of Part 1 of this Agreament,

29,2 Al employers In 1he Blankel Sectlon shall recognise HIV/AIDS awsreness training as a skills priarity araa
within thalr Warkplace SKills Plans and shall schedule twoe hours' pald time off per employes per annum
for HIV/AIDS awaraness programmes co-ordinated by an HIV/AIDS sleering commitiee &l aach
watablighment in wasociation with the trede union’s HIV/AIDS Praject.

.

.

1.

34.

a5.

LEAHNERSHIPS

The provisions of clause 30 of Fart 1 of this Agreerment are not applicable to the Blanket Section.

F; TERMINATION OF CONTRACT OF EMPLOYMENT

TERMINATION OF CONTRACT OF EMPLOYMENT
As per the provislons of clause 31 of Part 1 of this Agreament.
CERTIFICATE OF SERVICE
As per the provisions of dause 32 of Pari 1 of this Agresmsnt.
G: DRGANISATIONAL RIGHTS
COLLECTION OF MEMBERSHIP FEES FOR TRADE UNION
As per tha provislans of clause 33 of Part 1 of this Agreement,
TRADE UNION REPRESENTATION OF THE COUNCIL
As par the provigione of clause 34 of Par 1 of this Agreement.
SHOP STEWARDS' RIGHTS ANR FACILITIES
351 As per the provisions of clause 35.1 of Part 1 of this Agreement.
3%.2 Ay par lhe provigions of dause 35.2 of Part 1 of thia Agresmant.
354 As per the provisions of clause 35.3 of Part 1 of 1his Agreemant.

35.4 Shop stowards at each astablishment shall ba entitled to forly (40) days’ paid time off, pooled botwaen

them, for umion dctivities and training. Such leave shall not by accumulative or ransferable.

cgl
b

| ductug
B ]
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37,

a8.

an.

11.

A,

aE.5

356

35,7

35.8

35.8

Ehop stawards tima off for Bargaining Gouneil and CTFL SETA related maatings shall be pald for by the
amployer. This ghall ba limited to one shop staward per establishment,

Shep cstewards at aach werkplace shall be granted two houes' paid fime off for tactery shep steward
cammities meatings each meonth.

All shop gtewards of frade unions parly to the Bargaining Councll shall be granted aceess 1t a telephans,
a fax machine and meeting facilities for shop steward meetings at the workplace, The parties shall meet
a1 plant tevel 1o give appropriate effect to this,

Each shop stewards’ committes shall at sach establishmant and by the 201h of each month, be provided
on raquest with schedules reflecting the labour profile of all employees in the bargaining unit (brokan down
by permanent amployees, leamerships and temporary workers), and the detaila of all unien and non-union
membkers in the bargaining unit.

Ballel facilities shall be previded by the amployer &t each astablishment tor the ynlon 1o conduct any
ballot in tarms of the unian Ganstitution and the Labour Relations Act, No. 66 of 1895,

H; GENERAL

THE LIMITATION ON THE RIGHT T) 5TRIXE OR LOCK QLT
As per the provigions of clause 36 of Pant 1 of this Agreement,
EXEMPTIONS

As per the provisions al clause 37 of Pant 1 of this Agreement.
ADMINISTRATION

As per the provisions of clause 38 of Fart 1 ot this Agmement,
DESIGNATED AGENTS

As per the pravigions of clausa 39 of Part 1 of this Agreemenl.
COUNCIL LEVIES

A= per tha provislone of clavse 40 of Part 1 of this Agreement.
CLOSED SHOP

Closed shop provisions are not applicable to the Blanket Seclion,
TRARE UNION AQGENCY SHOP

421
422
422
42.4

42.5
424
42.7
428
4249

Ad per the pravisiona of clause 42,1 of Pan 1 of this Agréement,
As per the provisions of clause 42.2 of Part 1 ol this Agraement.
As per the provisions of clauee 42.3 of Part t of this Agresment.

The agenrcy fee payable by thess amployees will be equivalant 1o cna per cant of the amployeas’ basic
wizkkly waga.

Az por the provisions of clause 42.4 of Part 1 of this Agraemant,
Az par the provigions of clauee 42.5 of Parl 1 of this Agreement.
Az por the provisions of clause 42.6 of Part 1 of this Agreement,
As per the provisions of clause 42.7 of Parl 1 of this Agreement.
Ag per the provisions of clause 42.8 of Pant 1 of this Agreament.

42, EMPLOYER AGENCY SHOP

43.1

43.2

433

43.4
43.5

436

An employar agsrcy tea shall apply to all employers who, atthouph baing sligible to be members of tha
smployers’ arganisation, are not membars of the employers’ organisation.

Employars whe ars rot members of the employers’ arganisation must ba infarmad of the employer agency
shop and the amount that will be payable via tha Bargaining Goundll,

The employers affacted by clauses 43,1 and 43.2 shall pay an agency faee of 0,40 cents per week per
employee in the bargaining unit,

The agancy fee shell be paid annualiy in advance in January each year ta the Bargaining Gauncil,

Maoneys paid to the Bargaining Council in terms of clauses 43.3 and 43.4 shall be pald over to the
employerg’ arganigation within 30 days of receipt.

No agency fea pald may be—
43.61 pald 10 a political party as an application fee;
43.6.2 conirbuted in cash or kind 1o a political parly or a person for eledtion o any political affice: or

4383 used for any expanditure that docs nol advance or protect the soclo-sconomic interasis of
employaes.
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44,

45,

46.

47.

48,

a0.

1.

3.

43.7 No employer who is Govered by the provisions of this Agresment will be compelled o bacome a mermbar
of tho employers' organisation by virtue of this employer agancy shap.

FAILURE TO MAKE FAYMENTS TO THE COUNCIL
Ag per the provisions of clause 44 of Part 1 of this Agreement.
REGISTRATION OF EMPLOYEHS AND EMPLOYEES
As per tha proviglons of clauso 45 of Part 1 of this Agresment,
EXHIBITION OF AGREEMENT
As par the provisions of clausg 45 ol Part 1 of this Agreamant.
DISPUTES
Ag per the provisions of Annexure B of Part 1 of this Agreement,
EXIBTING AGREEMENTS
48.1  As per the provisions ol clausa 48 of Part 1 of this Agreement.
OTHER CUNDITIONS OF EMPLOYMENT
421 Al olher ferms and condilions shall be presgribed in employment law.
482 Tha employment of labour through tabour brokers is not allawed in tha Blankst Sactlon.
FREQUENCY OF NEGUTIATIONS AND INDLSTRIAL ACTION
50.1 As per the provisions of clause 50.1 of Part 1 of this Agraemont,

50.2  As per the provisions of clause 50.2 of Part 1 of this Agraement.
50.3  As per ihe provisions of clause 50.3 of Part 1 af this Apresmant,

DEFNITIONS
Ag per Annexura A of Part 1 ¢of this Agreement.
PART 2
ANNEXURE K
NON WOVEN TEXTILES SUBSECTOR
A. APPLICATION
SCOPE OF APPLICATION

1.1 As per the provisions of olauses 1.1 and 1.1.7 of Part 1 of this Agreement.
1.2 As perihe provislons of clauae 1.2 of Part 1 of this Agresmant.

PERIOD OF OPERATION
As per the provisions of ¢lause 2 of Part 1 of this Agresment.
EXCEPTIONS
As per the provislons of clause 3 of Pan 1 of thig Agreemant,
B: REMUNERATION

MINIMUM WAGES

4.1 As pet the provisions of dause 4.1 of Part 1 of this Agresment,

4.2 Every employer must pay sach amployae a wage that is nat iess than the minimum waga set sut in the

tabla below,
Grade Hourly rate per day
T PP R14,07
N R14.93
b A At e b e rerterraen H15,06

4.3 As per tha provisions of clause 4.3 of Pant 1 of this Agresment.
4.4 The grading system implamented In this subsector is the Palerson Decisian Band Methodatogy.
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6.

(8

8.

10.

11.

2

13,

14.

1%

16.

17.

15.

18,

CALCULATION OF WAQES
As per the provisions of clause 5 of Part 1 of thix Agreamant,
SHIFT ALLOWANCE

An employar must pay a night-ghift allowance to each employes who works a shift or patt of & shift belwesn 18:00
and N&:0D. The night-shift allowance is calcuiated at 10 per cent of the basie: hourly rate for tha shift or part ot the
shitt worked between 18:00 and 08:00.

LONG-SERAVICE ALLOWANCE
7.1 Evary employer must pay aach employee a long-sorvica award in addition to the prascribed weckly wage.
7.2 The long-service eward is—
{8} 50e for each completad year of continuous Sorvice;
{b) payable from 1 July each veat.
ANNUAL BCNUS

8.1  Every employer muat pay an annual bonus catculated In terms of clause 8.2 below, to each employas no
'atar than a week bafore Christmas day,

8.2 Tha annual bonus is based on a full yaar of sarvice sommencing on 1 November of the preceding year
and ending on 31 Oclober of the year In which the annual benus is paid. The annual bonus & catculatad
at 14 days’ basic wage rates.

8.3 If an employes slarg smployment on or after 1 November, that employes is entitled to a pro rata amount
of the annual bonus for the perkad worked up to 31 Oclober.

84 Anemployee whose employmant Is terminated—
(a) betara | Novambar, 15 not sntitted to any annual bonus: or
(b) on aratgr 1 Novembar, mugi ba paid the annual bonus on the date of termination.
CHANGE IN QCCLUPATION
Ac per the provisions of dlause & of Part 1 of this Agreement.
TEMPORARY EMFLOYEES
AS pur the provisions of clause 10 of Part 1 of this Agresman.
DEQUCTIONS
As per the provisions of clause 11 of Part 1 of this Agreement.
FAYMENT OF REMUNERATION
129 Az pér the provisions of clause 12 of Part 1 of this Agreemant, subjact to the Tollowing amendment:

12.1.1  Payment must be mada in respect of weekiy-paid employaes within eight days of the waek
worked,

INSURANCE OF REMUNERATION

As per the provisions of clauss 13 of Part 1 of this Agreement.
C: HOURS OF WORK

QORDINARY HOURS OF WORK

As per the provisions of clause 14 of Par 1 of thiz Agreemant.

OVERTIME

As par the provisions of clause 15 of Part 1 of this Agreement.

MEAL AND OTHER INTERVALS

As per the provisions of clause 16 of Part 1 of his Agreemant,

PUBLIC HOLIDAYS

As par the pravisions ot clausa 17 of Part 1 of this Agreement.

SUNDAYS

A5 par the pravisions of clavse 18 of Par 1 of this Agreement.

SHORT TIME

19.1  An emplayer may raduca the number of ordinary hours in a day or a wesk on four heurs' natica 1o the
amploysas,
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20,

21.

22.

23,

4.

26,

a7.

8.

29,

3.

2.

3.

a4,

12.2  If the employer 1ailz fo give four hours’ notice, it must pay the employwa in liew of tha required natica.

19.3  Irreapaciive of the number of hours worked, an employer rmust pay each employas warking shor time at
lsast hall of ihat amployee's basic weekly wage.

EXCEPTIONS

At per the provisions of clause 20 of Part 1 of thig Agreemant,
D: LEAVE

ANNUAL LEAVE

As per the provisions of clause 21 of Part 1 ¢f thiz Agresmant,

BICK LEAVE

As per tha provisions of clause 22 of Part 1 of thiz Agraamant.

MATERNITY LEAVE

As per the provisions of clause 23 of Part 1 of this Agresment.

FAMILY RESPONSIBILITY LEAVE

As par the provigions of clause 24 of Pant 1 of this Agrecment.
E: EMPLOYEE RENEF\TS

RETIREMENT FUND

25.1 Al amploywes and all employars shall besome members of the Taxlia lndustry Provident Fund (herainafter
refarrad o as the "Fund"}, ariginally established in terms of Govarnmant Notlea No. A, 1837 of 4 November
1884,

232 Every employse musi contribule al least 8,5% of the smployes's basic wage and evary employar must
cantribite 10% of aach employee’s basic weekly wage.

253 An employar and his/her ¢hployeas may be exemplad fram the joining the Fund if—
(a) tney belong (o a differanl regiziered pension or provident fund; and

{b) the provisions and beneits of that fund are on tha whole not less favaurable then the provisions
and benefitz of the Fund.

BURSARY SCHEME

Ag per the provigions of olause 26 of Part 1 of this Agresment,

FUNERAL BENEFITS

Funeral benefite shall be at least as provided for by the Texills Industry Provident Fund.
PERSONAL PROTECTIVE EQUIPMENT

Az par ihe provisions of clause 28 of Part 1 of this Agreement.

SACGTWU HIV/AIDS PROJECT

Emplayars shall pay 10c par week per employae towards the SACTWU HIV/Aids projact, The maneys shall be pald
diractly 19 SACTWU head office in a lump sum, by no later than 31 August each ysar. Employers shatl grant
employsas tima off to attend HIV/Aids ewareness programmes, provided this doas nat intarfere with the production
proceseas, and the time is agreed prior to these programmas baing rur,. '

LEARNERSHIPS
Thers are no provislons for lewrnemships in tha Non-Woven Tewtiles Subsector.
F: TERMINATION OF CONTRACT OF EMPLOYMENT
TERMINATION OF CONTRAGCT OF EMPLOYMENT
As par the provisions of clause 31 of Part 1 of this Agreement,
CERTIFICATE OF SERVICE
As par the provislons of clause 32 of Part 1 of this Agresment.
{: ORGANISATIONAL RIGHTS
COLLECTION OF MEMBERSHIF FEES FOR TRADE UNION
As per the provisions of clause 33 of Part 1 of this Agreement.
TRADE UNIOM REPRESENTATION ON THE COUNCIL

Evary amployer must give employees who are representatives or who participats in the Council every reasonqble
tacility to attand to thalr dufies arising fram their work on the Souncil,
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35,

36.

3.

35.

40.

M.

42,

43

a4.

45,

486.

47,

49,

50.

SHOP STEWARDS" RIGHTS AND FACILITIES

3%1  PFach shop steward in an establishrment covered by the scope of thiz Agreement shall ba enlitted to 10 {ten)
days’ paid laave par annum.

35.2 Shop stewards at each worhplace shall be granted two hours' pald time off for factory shop sleward
committae meatings aach month.

353 Al shop stewards of trade unions party 1o the Bargaining Council shall beé granted aceess to a lelephone,
a tax machine and meating faclities for shop sieward meatings at tha workpiace. The parties shall meet
al plant leve! ta give appropriate efiect to this.

25.4 Each shop stewards' committee shall at each astablishment and by the 20th of each manth, be provided
an requasi with szhedulas reflacting tha labour profila of all amployees in the bargaining unit (Droken down
by permanent employees, learnerships and lamparary workars}, and tha datails of all ynign and non-unipn
membars in the bargaining unit,

35.5 Ballot iaciities shall ba provided by the employer at aach establishment for tha union to eonduct any baliot
in tarms of tha union conglitution and the Labour Relations Act, Na. 86 of 1995,

H. GENERAL

THE LIMITATION ON THE REKGHT TO STRIKE OR LOCK OUT
As per the pravisions of ¢lause 36 of Part 1 of this Agreament,
EXEMPTIONS

As par the provisions of olause 37 of Part 1 of this Agresmenl.
ADMINISTRATION

A= per the provisions of clause 38 of Part 1 of this Agreeinent.
DESIGNATED AGENTS

As per the provisions of clause 39 of Part 1 of this Agreament.
COUNCIL LEVIES

A3 per the pravisions of clause 440 of Part 1 of thia Agreement,
CLOSRD SHOP

It i agresd that all naw Bargaining LUnit employeee ghall bacoms members of SACTWL) no later than seven days
ahor the commancemant of amployment and that no amployar shall continue 1o employ such amployas unless the
employae has becorna a mamber of SACTWU within seven days after the date of commencement of employmant.
Cuirgnt wimploywee who are already members of the trade union at the time that a clased-shop ballot is conducted
shall remnain membery of the trade union as fong as the closed shop remains effective. Similarly, curant amployess
who weare not members of the trads unien at the time tha closed shap hacama efiective, shall not be required o
Joln SACTWU at any alage.

TRADE UNION AGENCY SHOP

As per the provisions of clause 42 of Part 1 of this Agreemant.
EMPLOYER AGENCY SHOP

As per the pravisions of clauss 43 of Part 1 of this Agrasment.
FAILURE TO MAKE PAYMENTS TO THE COUNCIL

Az per tha provisions of clange 44 of Parl 1 of this Agreement.
REGISTRATION OF EMPLOYERS AND EMPLOYEES

Az per tha provisions of clause 45 of Pad 1 of this Agreamant.
EXHIBITION OF AGREEMENT

As per the provisions of clause 46 of Part 1 of this Agreament.
DISPUTES '
As per the provisions of Annexure B of Part 1 of this Agreement.
EXISTING AGREEMENTS

As per the provisions of dause 48 of Pari 1 of this Agresment.
OTHER CONDITIONS OF EMPLOYMENT

All other terms and conditions shall ba as prescribad In employmant law,
FREGQUENCY OF NEGOTIATIONS AND INDUSTRIAL ACTION
As per the provisions of clauge 50 of Part 1 of this Agreement.
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Signéd in Gapa Town on this Hth day of November 2006, for and an behali of the following employers' organizations:

1,

CDNDOe B

1.

DEFINITIONS
As per Annexure A of Part 1 of this Agraoment,

Seuth African Cotton Textile Pracassing Emplayers' Association (SACTPEA);
South African Carpst Manyfacturing Employsrs’ Asseclation (SACMEA);
Nattoral Manutactured Fibregz Employars' Agsociation (NMFEA):
National Warsiad Manufaciurers Emplayers' Assaciation (INWMEA);
Narraw Fabric Manulacturers Assoclation (NFMA);
Souih Atrican Woo! and Mohair Processors Emplayers’ Organisation (SAWAMPEQ)];
Natignal Texiile Manufacturers’ Association (NTMA);
South Afrioan Home Textiles Manufacturers Emplayers’ Organisation (HOMETEX): and
South African Blankots Manufacturars Emplayars’ Organiaalion (SABMECQ).
and
Signed in Cape Town an this 8ih day of Navembar 2006, for and on behalt of the following trade union/s:
Southern African Clothing & Texlile Workers' Union (SACTWLY

as duly designated and autharised and zigned by—

1.

Signatory name: Eric Jamas Mitns {print)
Signatory designalion: Chairpersen (National Textlle RBargaining Counsil)
Sighatary Swnalure:

Wilness name: Jay Daniel (prin)

Witress designaticn: Secretary (National Toxtite Bargaining Council)
Witness signature:
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IMPORTANT NOTICE

GPW wishes to apologise for any confusion

created by our previous notice concerning the
method of payment (herewith the corrected

version of the notice):

ACCEPTABLE PAYMENT FOR SERVICES
AND GoODS IN GOVERNMENT PRINTING
WORKS

WITH IMMEDIATE EFFECT ALL
PAYMENTS FOR SERVICES RENDERED AND GOODS DIS-
PATCHED SHOULD BE BY MEANS OF CASH, ELECTRONIC
TRANSFER OR BANK GUARANTEED CHEQUES

IMPLEMENTATION OF THIS
CIRCULAR 1S WITHOUT EXCEPTION

S. MBHELE
EXECUTIVE DIRECTOR: MARKETING

Tel.: (012) 334-4764
Cell: 082 889 5059

o

T T T
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NOTICE TO:

SUBSCRIBERS
OF

GOVERNMENT GAZETTES

Subscribers who have previously arranged to collect their
weekly publications of Government Gazeites from the
Government Printing Works in the Masada Building, are
hereby requested to collect their publications from the Qld
Government Printing Works Building at the Security Officer’s
Bay at the Proes Street entrance, with effect from the 16th of
October 2006.

We look forward to your ongoing support

Contact Person: Montjane M. Z. (Mr)
Mobile Phone: 083-640 6121.
Telephone: (012) 334-4653.
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